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SPEED POST /OUT TODAY/ 
MOST URGENT 

GOVT. OF NCT OF DELHI 

DIRECTORATE OF TRAINING & TECHNICAL EDUCATION 


MUNI MAYA RAM MARG, PITAMPURA, NEW DELHI 

(RTI BRANCH, DTTE) 


(Ph. No. 27321014, Email:- piohgtte.delhilW,gov.in) 
NO.F.2 (16)/2006/RTI/TIE/ID No.4390/ ~"11 ~·..:11 Dated: '.21 · 01 ij ~~,~ 
To 

Sh. Sudhir Kumar 

House No. A-52, Pandav Nagar, 

Near Gurudwara, Delhi - 110092, 


Sub: Supply of information Under RTI Act-2005 
Sir, 

With reference to your application received on 29/06/2017 vide ID No. 4390 
addressed to the undersigned regarding supply of information under Right to 
Information Act 2005. The replies/information in r jo DTIE (HQ) provided by 
Custodians of record whose help was taken u/s 5(4) of RTI Act 2005 is as under:­

Information Information provided as per available records n the branch 
Sought 
Information Information relating to future course of action which is not in any 
as per SI. No. material form is not "information" and do not fall under the 
1 definition of "information" under section 2(f) of the RTI Act, 2005. 

However, the permanent employee, applicant may refer to salary 
and pay chart of 7th CPC, available in public domain. 

Information Concerned information is enclosed. However consolidated salary 
as per SI. No. paid to full time Contractual Craft Instructors is based on the 
2 formula ( Basic Pay(minimum in scale) + Grade Pay +Existing 

DA+HRA+TA) for academic session August 2016 to July 2017, as 
per record available in this office. 

Information Copy/Information of staff position of training wing, available in this 
as per SI. No. office is enclosed. 
3 
Information Inforamtion related to part time employees in Polytechnic/Institure 
as per SI. No. of Technology is being implemented as per Cabinet approval ( No. 
4 2260). Copy of DTIE office order on this matter is enclosed. 

As per provisions of the RTI Act, 2005 u/s 19 (1), if you are not satisfied, you may file an 
appeal to the Ist Appellate Authority. The address of First Appellate Authority is as under:­

The First Appellate Authority, 
Department of Training & Technical 
Education,Room No.103, 1st Floor, 
Pitampura, Delhi- 110034. 

Yours faithfully, 

Encl: As above ~~~"2-...:: + 
,...lAMOD BARmW1J..Lj
J PIO(RTI) DTTE 

C~Ey__to the followings for further necessary action at their end please:­
~he Assistant Programmer, DTTE with the request for upload the same on the 

Departmental Website. (Copy of RTI application is also enclosed). 



GOVERNMENT 01? NATIONAL CAPITAL TERRITORY Of'\~ 

DEPARTMENT OF TRAINING & TECHNICAL EDUCAUON 


MUNI MAYA RAM MARG, PITAM PURA, DELHI 110088 


F2/TE/AD/Cont.Appt./2008 / q \S 4\ ...: ·o, .S .2-. 	 Dated: 6 l-< / D 1--/ ">--o I -6 

To 

The Principal 

_______·Polytechnic, 

Delhi/ New Delhi. 

Sir/Madam 

The Director, TTE is pleased to approved to extension in contract period 
of following Group 'C' contractual Employees working in various Institute of 

, Technology/Polytechnics under DTTE from 01/03/2016 to 28/02/2017 or till 
the regular appointee from DSSSB whichever is earlier on the following terms 
and conditions:­

1. 	 The above engagement will be up to 28.02.2017 or till the post is .filled on 
regular basis through UPSC whichever is earlier, as per the process envisaged 
under constitutional scheme and statutory rules. The contract will 
automatically terminate on 28.02.2017. 

2. 	 (a) The engagement may be terminated by the Govt. at any time/stage of 
contract with one month written notice without assigning any reason. 

(b) The contracted staff may discontinue the contract only after completion of 
the Semester either by giving one month written notice or by depositing an 
amount equivalent to one month Contract remuneration. The termination of 
agreement before the end of Semester is not acceptable. 

©The remuneration of contractual staff will be as per the rate minimum BP of 
Pay Band+ GP+ existing @ DA as applicable. No change of DA during the 
period of contract. The remuneration to be paid should not include the 
formula i.e. minimum of BP+GP+DA but the administration department 
should only give the lump sum remuneration being worked out on the basis of 
formula. 

3. 	 That the engagement is made without prejudice to the right of the 
department/Govt. to make regular appointments by following the due process 
as per the Constitutional scheme and statutory rules and procedure. 

4. 	The Contract Group C staff shall not be entitled to any benefits of Provident 
Funds, Pension, Gratuity, Medical re-imbursement or any other 
allowances/benefits available to the Govt. employees appointed on regular 
basis. 
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6. 	The engagement will not confer on the contract staff any right or claim for 
regular appointment to the post and the regular appointment shall be made 
through :bSSSB. 

7. 	The contract staff shall be hired on contract for full time basis for the 
Institute. In case he/ she accept any parl time assignment during holidays, 
he/she has to seek prior approval in writing from the Principal to take such 
assignment, if any. 

8. 	 The contract staff shall be entitled for casual leave of eight days per year on 
.proportionate basis i,n a Calendar year in addition to Govt. Holidays. No other 
leave/vacations with or without pay will be admissible unless applied by the 
contract staff and granted by the Govt. 

9. 	 The contract· staff shall assist the institute as per the duties assigned to 
him/her or any other work assigned by the Institute. 

10. The engagements by the Govt. neither create nor shall be deemed to create 
any employer/ employee relation between Govt. and Contract staff. The 
contract staff shall be deemed to render services as an independent 
contractor/ consultant. 

11. The contractual staff shall submit a bill/ invoice at the end of every month in 
respect of Services rendered by him/her during the month. Payment of 

Contract remuneration (fixed) shall be contingent on submission of such 

bill/ invoice. 

12. The engagement shall be strictly on contract basis only and contract faculty 
will not claim regularization of service on Lhe basis of this contract. 

13. The contract Group C staff has no right for extension/continuation of contract 
after 28.02.2017. 

14. The contract remuneration shall remam same during the entire period of 
contract. 

15. 	However, the remuneration will be paid w.e.f. the date of joining only after 
signing the contract agreement. 

16. The contract Group C staff has to sign an agreement by which the contractual 
staff shall indemnify the Govt. against damages suffered by the Govt. re~mlting 
directly /indirectly from the willful negligence/ default/ omission 

commissions on the part of the contraclual staff. 
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" ~,:-a. The Contract Group C staff shall sign an agreement by which the~~~
~.· C - staff shall deemed to have undertake that he/she shall not interfere with 

... 	 the selection process for regular appointments whether by seeking 
suspension/termination/ quashing of the regula.r selection process through 
judicial interventipn or otherwise. · 

The list of contractual Group C staff for whom extension has beeh 
approved is given as under:­

... 

·----- ­
LIBRARIAN---- ­

SL. NO NAME PLACE OF POSTING 
1. Shawna Tiwari G BPANT-POI-YTECHNIC 

2. Sharda Sharma ARYABHAT POLYTECHNIC 

3. Neeru Sharma AMBEOKAR POLYTECHNIC 

4 . Manisha Patel KASTURBA POLYTECHNIC 
------· - ­

5. Renu Ch9pra G N D POLYTECHNIC 
·­

6. Vinay Kumar PUSA POLYTECHNIC 

7 Meenu Sharma BHAI PARMANAD INSTITUTE 

8 Vijay Lakshmi ARYABHAT POLYTECHNIC 
----·-- ­

9. Rajkumar llTDWARKA 

' 

· WORKSHOP INSTRUCTOR 
S.NO NAME PLACE OF POSTING 
1. HARGOVIND SINGH PUSA POLYTECHNIC 

--,__, 
2. DEEPAK PAL PUSA POLYTECHNIC 

3. NISHANT KUMAR G B PANT POLYTECHNIC 
- ­ ------·- ­

4. SANDEEP KALONIA KASTURBA POL YTECHN!C 

5. VINAY KUMAR G B PANT POLYTECHNIC 

6. DEEPESH KANDPAL ARYABHAT POLYTECHNIC 

7. PAROEEP KUMAR GB PANT POLYTECHNIC 

8. MANOJKUMAR G B PANT POLYTECHNIC 

9 PRAVEEN GB PANT POLYTECHNIC 

10 VARUN TYAGI ARYABHAT POLYTECHNIC 

11 IRFAN AHMED PUSA POLYTECHNIC 
- ­

12 AJEET KUMAR SHARMA G B PANT POLYTECHNIC 
>---------·, 

13 SANJEEV KUMAR PUSA POLYTECHNIC 
- ­ - ­

14 ASHUTOSH GUPTA ARYABHAT POLYTECHNIC 
_,_, 



( .~ ~1~. . fr\. 
--- • ILt- . ~ . 

:nan !"'Osmon or 1raining wing, U I I I: 

As on 16.06.2017 
S.No Name of the Post 

(i)Group- A 
Additional Director(Trg) 

Joint 

Director(Trg)/Co~troller of 
Exams 

Dy. Director(Trg) 

Principals Group 'A' Senior 

(lS)/Asstt. Director 
(03)/AAA (01) 

Principals Group 'A' unior 

(!Tl Mori Gate-01/ITI Tilak 
Nagar-01), TEO (01), Sr. 
Surveyor (01) 

Total 

(ii)Group- B 
6 

11 

11 

Vice Principal (13)/AIT 
(3)/ILO(l)/TO(Z) 

Group Instructors 

AVIS Instructors 

Craft Instructors 
(685)/Drawing Instructors 
(6S)/Technical Asstt. Junior 
(OZ)/Millwright Instructor 

(15)/Maintenance 
Mechanic 
(06)/Maintenance 
Electrician (OZ) 

Workshop Cal. & Science 
Instructor 

Sr. Calligraphist 

Employability skills 
ln~tructors 

Total 

(iii) Group ­ C 
13 

14 

15 

16 

17 

: s 

LI' 

Steno Instructors (20) +Cl 

[COE Advance-18] 

langua~e Instructors 

Librarian 

Workshop Attendants 

A.VTS Skilled \'Vo1 ker'> 

I Store Suptd. 

-~-----------

Sanctioned 
Posts 

1 

19 

26 

19 

lOZ 

4 

775 

67 

Z6 

994 

38 

zo 

12 

10 

4 ' 

Filled Post 

Regular Contractual Total 

0 0 0 

0 0 0 

0 0 0 

13 0 13 

0 0 0 

13 0 13 

8 0 8 

83 0 83 

0 

359 230 598 

19 z9 

0 0 0 

a lS 

470 264 734 

19 Zl 

12 a lZ 

3S 0 35 

Vacant 
Post 

1 

6 

4 

13 

11 

19 

3 

177 

38 

11 

260 

17 

6 

71 

Rei 

*R<: 

aln 
5.4 

Re. 

T'/pe \N11t·_' r1r ;­

l. 

--1 TotalI -­
---------­

227 

0 u 

-93 2__ 95 

I 
---+--­

132 

I 



..­ ,-/ GOVERNMENT OF NCT OF DELHI 
DEPARTMENT OF TRAINING ANO TECHNICAL EDUCATION 

MUNI MAYA RAM MARG, DELHl-110088 

1 // lNO. F. 161118/PT. TIME FACULTY/DDTE/2014/ '/dJ s~'>) Dated:­

OFFICE ORDER 

fhe L-;ovt of NCT of Delhi has considered the proposc.il 1(·:gardi11g Hmnq ot fl;1:: 

I 11118 I-acuity/Non Teaching/Lab staff in Degree and D:ploma level lnstituk~~; (exec~; i 

/\utonornous Bodies/Universities·) under Department of Training and Ic:dir1w< ii 

L-ducdt1on, Dc1hi and has approved 1t vide cabinet decision no. 22!.30 dated :.m 1 ! ;'1 · 1 · 

to 1n1plernent the proposal to ensure e1vG1ilability ot sufficient mnnber of t12<id1!11c; .in,· 

r:on teaching staff The sd1eme as 3pproved by Hw Cabinet for hiring Part : irrK: f;JCtJIJ._ 

& ~;upport1ng staff in degree and drploma level institutes 1s as ur1dcr 

-1. SCHEME FOR ENGAGEMENT OF PART TIME SERVICES FOR TEACHING ANU - - - ----·-··--·-~--·--

NON TEACHING POST:­

1L~1- Introduction: - Keeping in v1,;w of the interest of students of the instilutf:~; t1 1 

principals rnay compile the requirement at the level of institutes fm teaching tacultv 1:rn1.i 

uther non teaching staff in the relevant discipline/trade and engage the pa1i time facuit·; 

with tt1e prior approval of Director. TTE for desired number of faculty in their rcspl:<:l! 111 • 

institutes till the vacant sanctioned posts are filled either on regular basis or <)n r.ont•;1 1 
. 

b::is1s fh1s will make the process of hiring of services of part-time teachers/Duv:: 

teachers. timely, srnootf1 and less cumbersome and will leacJ tu 1mpart1n\J uf qt::-Jl:l1,· 

1-:ciuccition as desired by Government 

1@- Calculation of Vacancy: - The Principal/Head of the lr1'.:~titutions will wo1k 1·. 

tl1e expected number of vacant posts against the sanctior1eo strength a!ieilst t:11 1:1 

1 nonths before the start of new Academic Session so as to ensur-e ir11t1Clt,u1 ·.1'. 

~.:ngc1ge111ent process well in time. As per AICTf: norms 011e teaching !+~:1;ty 

1,•qu1r1:cl to teach/train atleast for 64 hours in a rno11th. It is proposed that the p.-:irr t1::1 1 

taculty/quest teacher will be engaged for 16 hours 1n a n'onth <rnc1 therefore to :nee~ ii. 

liPs;rpd 1equ1rt:!rr1ent of t(-;;:ich1ng faculty. it would be r:ecessary to hire atieast 011 r1;1 • 

t1r;1e f;_-1cully/~JUE!St teachers against each vacant post Therefore. G1')a1nst 01 \1 ci·:~;··:.• 



'::;(1 .. l,11 ~eCJ.chc.:r. 01\ 

o;r11:i-:llf 

pail 	tir'le n:;,c'lt-~rs/fac:ulty ·nill be engaqsd ~o ensurr:;' Tfn: \e.J• i!•1 

riot suffer nn(1 quafitv Fdt1c.:1t1on i's irnparteci amoni;J 1110: stLic\1.::;nts :~1pt:c1t1 

N1I\ Uf' <.:1~;s19ned to C(jrh p;.:irt tin1~) t0acher to ensure :hat the tr·acJ,iNl .Y 1r , 

'.;tre.;rnlin•od rn.::inner 

:11 c.ist: n11·u11 leochullJ c.toli. cng2ge1,1ent shalJ be equol '.u tne ;::;,1a:lablc· v<li,,ii~!; ,,:.· 

_1~). eligibility Con~itions:; 


i 111 ~t:: cate4ones !Jf per'::ions/appfic~n:s \viii t)e considered for en•;Ja~Jfltnent 21: r~u\ : 11 i' 


lite·: lty/oue'>t t>•acher d'.::' de:ailed belu.v: 


1) 	 1'·1 c:.er'nCt? tectu:crs/st21ff workrng under DTTF for (::ngaqe·ner.t ::.s ; ;VT -, Ii 

l(~ciCl'iC' le leeic\1 1•1 pdrt ti111e 12·,1 e:r·ing Oip 1orna Cou1ses or1 l!ourJ11 bi1S1s 

ii. 	 Retired tacu\t1es1 staff of OTTC for utiliz1ng t\lel! exper,enct; anc kr·iow1(:;Jl;:_ 11; tr 

the \e1,,"e1 at v.lt1\c11 they weie "Norkin;1 at the hrre cf tr1 eir re!Jrerner\ f-hwevc;· ".i 1 

sho.I( be engagecJ to teacr. 01 dssist in kact-ing 011ly 

"1' 	 .A. ny ::ither CCl nddates who ai e elig b\e as ::ier qualificak·m ;-)f riot1fie::: nt"c1 ,u!r: '1"11 · 

H.,de·-:. :l~. approveel oy OTTf;UGC/AlClTiUnivers1\y. 

Tl·w~ ;1~n\ic~nt::: ir. cate~1ory i" shtJll be: cons'1dDr0d orfr; iP c.<ise suf":cicnt tl1,; • 1, 

c;:rndidates afe not available in categoi 1es 'ti' dnd "»i:" 

:liQ.1. 	 Addi!i_onal_~Qnditions:-

' '" 	 fhere w 11 be no age bar fer the candije:He mer.tioncrJ ot po 1nl 'iii l::1wf J, 

rnaXl!rurn age shouU not be more tnan 6~ ·;ears 

i11) 	 In c8se of retired fa.cu'ty/staff of DTTE the rr1axim·lrn aqe IJrTJit as aC<plOit~c· ;;\ 

AIC1 f W\I\ be enfo1c~d Hmvever it. shall. not b.:, heyor:d 70 vears uf aq~ 

12. 	 Mo_de of Engagement: - .i\11 engagement shall b;:, c1on0 shrct\v by ::1:Jv0:l1~;1·H; . : 

\·Jca1102s m lead'.ng r)evvspape· :s 1r1 Delhi 0nd on the v.1ebc;ite DJ the d 1:::rx11 ~.1r:Fril 1; )! 

~;::.fvert1sernent rnus' conta.n Utal number of vacarc1ec; v;.\h co:11ple\2 ll.: tc1: '1 

Jisc1:J\ir1e}trcide Deoartrnent '/1111 devise an <.)pplicafrJn 'en;· l0r co 1 !1·c\neJ ~·"'''- ' 

dat:::i trom all cancJicJatc~ tor cCJrsicl:;r:nu '.heir c::)nd·.dat'.110? r'ripi'crintc: vv1I, t';c (1 .. , 

S',lFi.::1ccn\ ;•:··1e (<1t lec1st 1:" davs:. for ~ut)mi\hng ~he:· ac•r>l1cziti:.ns cc;1v;Jv11,.1; ',., 

:.1!!·1·1qnciss lu wori< ~is uart t11ne f<.1c.1lty··~uest tecich.:r c 11 1 \11 tp;CJdw·.-1 .c.t:;t' ,,, 

'i/'~1l1r_:(-lt1ur•o.: rc:ceiv~u :1p idl t·ird iast clc.it1:' iu sub1111t:w~; I'·"' :;r1r'.i1..•'"1' :.'• 



:-;er utlllized t)y 

eligible candidates will be 

a committee constituted by the Pnnc1pal/Head ot l11st1tut11>: 1' 11 

called for interview before a Committee 01pp1ovt'1: , ,,, 

Director (TTE). 

Provision of calling On-Line applications shall be implemented frorn Acad<::i'111 

Session 2016-2017 

3. Meth_{)d Offil~paration of merit list:- The preparation of merit !ist of the c~1nd1c!:i\(' 

will l1ave following stages:­

(A) Academic Qualification 

(I)) Interview 

Sct1erne of Marking will be as under:­
. ..~-~-~-- ·--~--

For teaching faculty 

. QUALIFICA~;~~r-· MAX. MARKS 
I ASSIGNED 

I Ii" --- ­ t­ --­ ..-1-C) 

For non-teaching staff 

QUA~IFICATION r· MAX. MARKS 
1 ASSIGNED 

-----··15!1i 10 
I 

··- - ··- ·· t ----- --·--·-·.---I--- --ITTT12rfi'"P r:_ I B Tech 20 I 25 
--··· ··+ ---- ---·-·. I ­

__ Diploma --1---~~J-_-~~=·:hM~T~---- ~~ ___ 

----~- ··­--- ~. J -- --- -- ----·­
[xperience 20 Experience 20 

Interviewt 15 
- -·~·-

Total I 100 Tota I 100._L____ . 

Two (02) marks for each year of experience shall be assigned to the cariuid::itt> 

However, in case of experience of more than 10 years maximum marks of 20 will b1' 

z:issn:;ncd to the candidate. Only completed year of experience shall be counted 

The calculation of net marks obtained by the candidate 1n r/o their acacle1r1: 

qual1f1cat1on will be worked out in following manners ­

= M~;.:i1pqm _l\;1arks Assigned X % score 

100 

1· r1' Pxarnole If a candidate has secured 67% of marks in c!ass ·1 i 11 r1is I her net 1r1c1; ,,. 

!01 :hp purpose of calculation of merit will be as under 

I 



----- ----- -- -

·1 ux 67 =6 7 

l uo 

I 
!'liter ~;cr'Jtinizrng tne de!ari giv(;n by ttit~ appl:c;:ints ami pertorrna 1 nr:- 1:Jt11111,1 :·, 

r1krv;cw. ci 1ner1t list will be prepared by the Pnnc!pal/Heac! of lnstitut•or •;v~·.:rr~ vvi!I 

I' dC.U.l hefr~<':· 1:1e Dired(1r 1TTF) :>C.,1ng Head of Departmen: for· approval T!1t' 11:.t 
! 

:i:J.Jre~.~' telephc!ne n1.J1llber and previous exper:ence. if any Offer shall De~: •.1r•r: :1; i, : 

:he rr1er1t ~iii a!/ vacancies a1e filled 

()nly 1fter aoprov<Ji of the Head of Oepart1T1er.t (TTE.' otte:r lette1 :;1 I r r' r~· 11; 

I 

Sui)· aLJoointrncnt shall be b: one Ar::adern1c Year starting frop· 1\uqu':',t ,;; , 

4. Provision of Fund, _Payment Structure and Authority Competent to ricco:r1 

~dmini§trative Approval & ExQenditure Sanction: ­

Budget Provision 

f2C!'/n1ent 0 1 r2rnuneratio11 10 !tie ;;art-time faculty/staff so r:nga~wci unde1 ·r-·,': ':'('u;:1: .,1 

- ~~:i:J uf accoc:r''. viz PSS- PL0rn & PSSs-Non-P\an 

payment Structure:­

'i, r,/\) 
-- ·--- ---- ---- -- -- ­

Qle.!Q!])a_lns titutions Rate/hour 

': i5UO/­

! ''dlllt'I /Sr ~)cale Le•:lurer 1000/­

c.1) Theo.e rates dre tor the U1e~xy c:asses 

- --­ - -­ - -­

Degree l nstitutions 

Professor! /\SSOCl<Jfi-' _;.. 

flrcfessor 
·--

Asstt Professor 1. £:'\'"I 
j l,, l_' 



1 • • As P<'" '.'lP f~ICTE {_;u1doline two !02) pradicGJI c:las~>':S 1N111 be t.':CJl 1;11 t1l ,;11• 

1;) le.::.ic!·1ers so e11gaged sh;:iil have to tar:e b:Jtn theoni :::im: p1cict1cri: ·~ :,::_;~c·:· .ii 

topic allcttediasstgned to h:rn 

rl) r·;3:es \.'-Jlil be 1r1r.lusive of transportation and other ch;::irry~'.:: 

t: 1 flit:· ahovr: r<1tes wrll be ~11bject to revisio·1 with tJ;e ..:.ipproval d r~11'Jer111n•.'I .. 

NCT o' Dell1 1 fror': trrre to time. 

tl The p;_:ivmen! to be made to these persons will be treated as re'Tiurieratio11 

'J) Th" ;;avrnPn' :sl'a!I be ~:;ub1ectl°'d to .aeauct1or: of lnc-rnne lax a: '.cr,11rrf' ;J· ,. 

prevailing rate 1wcer Income Tax Act 

11,, One a;:;,:;licant can have enqagemert 1:-i maximum twr_; i02) inst tu 11cns 

-
Diploma Institutions Rate/Day Degree Institutions 

760i- : Techrncal Ass1sta11ts 

Ncm-1eaching "-laff 
- -· - --- ---------- ·-­

40Gf J\ttendant 

Under tbe category of technical assistant/non teachi:-ig staff. follow:1'g post~' ... 11 

be' COVCI 

- --·- ­

• Wur~. Shep lnstruct~Y Lab Technicians ·i Instrument RE-r 1:i1 


-- --- .. -· --· 


l ech1·1ca: Assistant Any Other equ1vc.ilent post 

Undw ttie category of Attendants following posts wi'I h: cover ­
·-­

Lab ,i\ttcridant . Work Shop Atter'dant 


Store f'..::endant , Lab Assistant Lab Cleaner 

...;.---------- --· ----- - ----- -- -- ------------- ­

• Any other equivalent post 

r 1.1 Competent A.l.ltl)ority for Administrative Approval:· 

'ccil111cal Educa\1on Deparirrn::nt sha;I be thE: Con1petent Authonty for eri9ago;1-e11: • 

tllP part t11ne facllitv!stafitgut'~st teadrers 



l 

Al~fh<~~Y .f<? r E:!<pe nditure Sanction> r,;, 1•c: r1w cl< ·I· ·: 

.: '.I" •cu;,i~1111t"'.llb. HOD 1';:is he<->11 dc.i-· ci,it• ·1 I ti H · : •; "'. ,. 

~. ·Yil 11:: n1 • •' r<'e1~1 unercl11CJ'.! io pa r'.-t11ne teacher"· 

'; npc tt1~11 

: . •. 

. I I• I 1();/(JTTF//V-:IDFPR/..2()1'; l6!7VC 	 1, 

\I. 

!IU•. ! \ . ,. 

ADDITIONAi Dll~f C 

;f.: !f~;v:· 1\ME: FACULTY/DOTE/2014/ '<{ l 

,, .; i• 11 ;1'r" ci 1;:1t1011 :-md necessdry action 

.,,. ll·1U'.l'' (led1 )/l-';o.nrrn1q. DTTt: 

I; j ! 1 f ),·IJ11 

• 	" 1p; ii·· :11 Ci11vi l1 ·~.t11~1t.::-s ui l 8chriology/Pulytechni(:s 

:1 ~; 1 1·cl1late t,; ::iii F r1~~q C()l\e~ies une.le1 OTTE 

,,_,-,;c. 1>i'u1-•r;. r;;;r1ccmt-0d th1ougt1 ri:::spect1vc Pr;1:,,:1c::1t·:;/Jl11;-·: 1••1' ! 111· 
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vr NA I JUNAL CAPfTAt. TE!RaJTORV OF DELHI 

GENERAL ADMltftSTRATION' ~PARTMENT 

(CO..OROINA1l0l4 SRA.NCH) 


OELH1 SECRETARtA.T, t.P. ESTATE, NEW DELHI 


Subj9Ct; 	 HIRING OF PART..TIR fACULTflNQN TSACHJNGILAB STAFF rN 
DEGREt:.. AND Dff>LOMA: ~T&S (EXCBPT AUTONOMOUS 
BOOIES/UNM!RSITT5S} UNrJER DEPARTMENT OF TR.A.IN!HG ANO 
TECHNICAL EDUCATION, DELHI. 

Oec1s1on: 	 The Council of Ministers cc;msidered the note of S&cretary (frainlng &. 

Technical Education) and approved the proposal as contained in pare­

12 of the Cabinet Note. 

In a dditior,. Secretary (ITE} mentioned ~t the depart.merit Md 

en~Jaged part time teaching/noo--teaching staff, as per the prevamng 

practice, fo 	meet similar requirement of manpower in prwIDus year1.1. 

The Cabinet took note of the same. 

·Sdf­

(K.K Shar.ns) 
~rytothe~ 

No. F. 313/2013/GAD/CN/dsgadili/6 / S" 7- 6 / 6 & 	 Dated: 02.12.2015 

1. Secretary to Lt. Governor. Govt. of NCT of Delhi. 
2. Pr. Secretary tr" the Chief Minister, Govt. ofNCl'<>f t>etnt 	 ,, 
3. ~tary to Dy Chief Mtnl&ter, Govt. ofNCt q·Delhi 
4. Secnltary to Minister, Traneport, Govt. ofHCT qt Oeth.i. 
5. ~ary l,O Mir.l&ter, Health, GoVt. of~CT MOelht. 
6. Secri\tary tc Mtni&ter, Women.and Chikl. Govt~ofl\lCT of[)eihi. 
7. S&Qreter;; to Minister, Toutl$1'f'!,-~. ofNC'.TO'f,~hi 
8 Secretary to Minister, Food and S,µpp.ty, GC>Vt. 9f:NCT .of DeJht 
9 Seoretary (TIE:1. Govt. of NCT of06lhi, )Ntth.;requ"Htto Uf)10.fd ATR on CDMS. 
10. OSD to Chief Secretary, Govt. ofNCTofOdtbi. 

1 ·1. Hindi Off,c;;sr, Lmguage Department. GQvt otNCT of OetrifQr tranaiation. 

12. Guard file. 

~i~ 
(Arvind Ray) 

Joint Sooretary to nw Csbln~t 
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