
I 

G~vernment of NCT of Delhi 

Directorate of Training & Technical Education 

Mun i May Ram Marg: Pitampura, New Delhi 


. 	 ( C ~ordination .Branch) 

No F.5(2) /2015/Cir /CON/TIE/ J 91, - ~6 LI 	 Dated·-o('9 /or/\ 

To 

1. All Dy. Directors, DTTE(HO) 
2. All Asstt. Directors. DTTE(HQ) . 
3. 	 A!I Principals(Degr~~,1 1 t..eN'~I Colleges/University, Polytechnics, ITls)under 

DTTE(HQ). 
4. Controller, Board of Technical Education 

Sub: Provision of services and labour through contractors. 

I l 
Please find enclosed h~rt:twith!a 

I 

copy of letter no. F. 12(142)/02/MW.Nll/166 dated 

22/05/2015. received from t~}se·crmary(Labour), Labour Department, Government of 

NCT of Delhi, on the subject <c~ted aoove, for information and necessary action at your
! I ( ( ' 

end. I 
Yours faithfully 

' . 
Encl: As above. 

(V IJAY CHA2N°6~A) 
ADMINISTRATIVE OFFICER (CDN) 

F 05(2)/2015/Cir./CDN/DTTE/_ \ \ h --'}a ~ 	 Dated: J ~ 1C)r\ I ~ ­

Copy to the following infoITTlatidh Plsase. 
1 

1. PS to Secretary(TTE~~"l '. [.: ' . 
2. PS to Director (TIE)' ~: 1 	 ; 

I 	 ' 

3. P.A to Addi. Director(TIE) 

~he Ass:tt· Programm~r , o:i-E~HQ) with the request to upload the above noted 
information on the w~~!te· p~ this Department 

' 

~ 
'°'l-5. ts 

(VIJAY CHANDNA) 
ADMINISTRATIVE OFFICER (CON) 

1t1 
' ' 



Government of National Capital Territory of Delhi 

Labour Department 


C-Block, 5 Sham Nath Marg, uelhl-110054 

No ~ ' 	 'i J/O, MW/VII/ 1c;;,~ Date :22 OS.2015 

.0.11 .~crt:t ~s/Secretarles/HoDs of all departrnents/Hec1ds of all local bodies, 


a.u l· •mo'" 1111dies and pul,l lic sector undertakings of the 

Go if NC I d Deihl. 


Subjer.r · ., ' h 1s1cw r,• services an9 labour through conrractor:; - reg 

A large numbrr of contractors are providing services and labour In various 

depdrt1• ' :·,, 10,c<f bodies, autonomoJs bodi s and pu~!i~ sector undertakings of the 

Goverr ,, 'l ol r1 ,11onal Capita I Territory of Delhi . Complaints have been received that many 

clrP. ' vi ng theTr contrac labours of their legal en titlements. They a1e also not 

,: anrJ pc ' ntribut ions to the authorities concerned 

ll 1 11 < ·n~· 111fo1 rncd Lhat minimum wages for ditf~rent ca tegories like 

;i) U1 ' .i· c1 . •;q .1-!.killed and skilled, Clerical, non-superviswy staff in schedule €mplovment 

b) 'J· . l.:?u •. , -skr ll~d end ~ •. !lled for employment in sho11s, t ommerclal establ1shm~nts and 

r.h.b~ .. : .:ill.. ''=·Is o r lodging or both facilities are pt ov1ded, are fill'ed / revise-d by the 

LOGUUi -,nr ·1,, 1 , Gov t. o f N...TofDelhl from l Aplil and l Ortooecevervyear. 

3. 	 , h•. •'«!\.tors an: mandated to provide at l·:.ist tne notified mlrnmvrn wages, 

,,,.,,u 1 wrory h<~b tlit l es:-

(l) l'ruvl(t.•nt Fund Contribution 12% +0.5 %(EDU) ' 0.85 % (administrative charges on 

u~F ~ut .: Lu n11r.in1um of 500 rupees) ~ 0.01 % (adrn io ~~tr'lt.ve charges on EDU (Ernplovees 

Depo$it 1.1 .~··J l1L.1raiice Scht>me) subject to a minimum of ;:uo rupees) totaling 13.36 % of 

the notil1 ·• Pii11ir111,rn ""age\ It may also be noted that the persons drawing wages upco 15,000 

rupees · 1.ovr- ~~cl L nder EPF and E~I . However, the person 011(".e wvered /made member of EPF 

Sd1t>111::· 1 u 111 1 .e to remain member irrespective of the wage if exceeds lS,000 rupees per 

rno11tl • ""''" ·~r rrn rributton on EPF shall be limited to wage Cl'thag of 15,000 rupe s. 

Coned ..2 

., 

" 



-2­

\ii) 	 ESI Contribution@ 4.75 % of the notified minimum v.iages.
I 

(iii) In casL rhe minimum w ges are upto 10,000 rupees, minimum bonus @ 8.33% of 

"the wage' •:arned during the firiancia l year (monthly wage to be laken as 3,500 rupees for the 

p1,;,·pose u c.1lculat1on) shall also be paid, if the worker has worked at least for a period of 30 days 

in that Y• To rllrJs trate t e em1>loyer's liability in case of unskilled, semi·skllled and skilled 

wo1 ker I' • 1rnder 
•, 

lllustratin• 

a Ern1 •"r's li;;t ·ltty in case of Unskilled Worker (Per Month) 

r. Mrnlnrrrm rates of wages - 9048 rupees 

ri. r ovidr>nl Fur;id Contribution 13.36 %of 9048 rupees "' 1209 rupees 

Iii, ESI Cont ribution 4. 75% of 9048 rupees = 430 rupees 

Iv Bo nu~ 292 rupees for every completed month and 


will be payable financial year-wise by 301 ~ 
November of next financial year. 

Tota1 	 10,979 rupee~ 

PS.- ' of Lhe , 11i11 lrrn-1m wages of 9048 rupees, contracror will deduct rupees 1086 (12% of 
rnw: rowarci "mploy- <= s contribution of EPF and pay it to EPFO. Similatly the contractor will also 
deduct 158 rJ:1ees (1. '5% ot mw) ;is employee's share towards ESI and pay it to ESIC. Thls is in 
additlor. t1) irj loyc r'• liability .is .i~ ove, payabl!! to EPFO and ESIC. The~efore, the net payable 
amoun t w :'1 ·orl'~r ·n llr be 7804 r·1pees I.e. [9048-(1086+158)"78041 

~ '1 To!71 r ... 1\ . irorv <.1 bility'to tlle employer in case of Unsk illed Worker is 10,979/- rupees. 

b. Ernpl •~r's lid l 1 11 tv in c.ase of Semi Skllled Worker (per Month) 

i. 	 f\1in1 11 n rates of wages 10,010 rupees 

h. 	 Prov1rJent Fund Contribution 13.36% of 10,010 r~pees =1337 rupees 

iii. 	 ESI Cc11.tr1but1on 4. 75% of 10;1:l10 rupees a 475 rnpees 

Total 11,822 rupees 


P5 u• i : of tlic Mrn1mum wages of 10010 rupees, contractor will deduct rupees 1201 (12% of 
r nw) towar"'.' ·.mploy· ,•'s contribution of EPF and pay It to EPFO. Similarly the contractor will also 

dtlduct 175 ,, ;.i~es (1 .75% of mw) as employee's share towards Est and pay ft to ESIC. This Is in 
addition to L'rnployer~ l iability as· above. payable to EPFO and ESIC. Therefore, the net payable 
amount to tl.v worker will be 8634 rupees i.~. [10010-(1201+175)=86341 

Tota l <<"tutor)' liability to the em ployer in case of Semi-skilled Worker is 11,822/- rupees 
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c. I ' ploye(< l1c1billty In case of S~llled Worker (per month) 

Mi111111urn ratesofwage$ 10,998 rupees 

II 
 Pro11l dent Fund contribution 13.36% of 10,998 rupees =1,469 rupees 
II ESI Contrbut1on 4.75 %of 10,9.98 rupees ,,. 522 rupees 

Tot;.! 12,989 rupees 

'Jtit of l1r> minimum wages of 10998 rupees, contractor wlll deduct rupees 1320 (123 of 
mw) tow ·1rcls emplo yee's contribution of EPF and pay It to EPFO. Similarly the contractor wlll also 
deduct ~ 1upees 11.75% of mw) as employee's share towards ESI and pay it to ESIC. This is n 
addition 1, emplo ye r's liability as above, payable to EPFO and ESIC. Therefore, the net payab le 
amoun t 1 . Ihe work •r will be 9486 rupees i.e. [10998-(1320+192)== 9486: 

Totd! statut<Hy liability to the employer in case of Skilled Worker is 12, 989 rupees. 

any de!. Jlt for making the payment or short payment than notified minimum wages to 

the "' •r<1ct wor. r~. principa l employer is liable to make the payment as per: section 21 of the 

Cont r;;r L. om1 r (R&A) Act 1970 which can be deducted from the contractor's bill or if no b11l is 

pend1I'~ then tl'P amount be termed as due from the contractor and can be recovered by due 

proCe$• of la w. 

11 ll1eretf'fr>, Impressed upon that while invlting tenders, it may be noted that minimum 

fina11<' l1abJli'.'v 1or hir ing any man-power wollld be as above subject to six monthly revision of 

notlfiM n11nimum wages. As·sucl1 di::partrm:nt:> should Invite tellders on the basis of competitive 

adm 111i ;. ralive cr1arges al which the contractors would supply the man-power 01 provide the 

serv!c "' 

Pt i-nlron ·~ ilso invited to the fact that every prindpal ,employer is jolntly <1 nd severely 

respo1v 111e and required to e mu re that payment to man-power engaged through a contractor 

Is m adt ~ve ry mon th by 7'h day of every month. 

T-1 ~ La bou1 Department has also issued administrative instructions vide order dated 

04.03.i '1 11 tha1 Irle contractor shal l pay to the contract labours elther electronically or through 

accoui·· ,; yee rhf'ques and to upload the details of workers alongwlth,detalls of wages paid to 

them us web~1te or on t he website of the principal employer. The Princ!pa1 Employer should 

also ec~1: 1 e this c:o mpliance as well . 
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In t.1nces .i1 payml>nt of le~$ than the notified wngc.s through varTous dubious means like 

withr money by the contractor from the accoun:s of the e'Tlployee through fore ble 

pos r ,,, 111 of 1I 1r1r AT'1 r.ards or through any other dubious means would amount to payment of 

I ss, · •S tharo 11e notified minimum wages. Payment of less wages than the notified minimum 

wag~: vo old rtN1lt mto prdsecution under ~ection 22(a) of the Minimum Wages Act 1948 which 

enta1 ' • penalty 0f im~nsonment upto a period of six month~ or with fine upto 500 rupees or 

with '· 1h. Th•· is in alddition to the provision relating to compensation upto 10 times of the 

;irre;i1 )t less 1,,1yment which the Authonty under Minimum Wages Act 1948 may direct to be 

µd1u 1° u1e conLc ned workMen. 

Tl 1s for information and necessary actio.n at your end. 

Yours faithfully, 

......, ) 

Satlsh Mathur 
Secretal'y (LabQur) 

.. 

,­



