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| _ Bharat Sarkar/Government of india
Shram Aur Rozgar Mantralaya/Ministry of Labour & Employment

(Directorate General of Employment & Trainin
New Delhi, Dated : August 14, 2012

CIRCULAR

Subject: Filling up of four (04) post of Director of Training/Regional
Director/Director of Training (Project)/Director of Apprenticeship
Training Rs.37,400-67,000/- (PB-4) + Rs. 87,00/- (Grade Pay),- under the
Directorate General of Employment and Training, Ministry of Labour &

Employment by deputation basis including short-term contract.

it is proposed to fill up four posts of Director of Training/Regional

Director/Director of Training (Project)/Director of Apprenticeship Training (Group ‘A’

Gazetted, Non-Ministerial) in the scale of Rs.37,400 - 67,000/- (PB-4) + Rs. 87,00/- (Grade

Pay) in the Directorate General of Employment and Training, on deputation basis including
WShort-term contract. The eligibility for appointment to the post will be as follows:-

| '{ﬂ"p _

" 1. Officers under the Central or State Government or State Government
or Universities or Recognized Research Institute or Public Sector
Undertaking or Semi Government, Statutory or Autonomous Organisation:-

{i) Holding analogous pﬁsts on reg‘ular'basis in the parent
cadre or department;

OF o

(ii) With 05 years regular service in the grade rendered
after appointment thereto on a regular basis in PB-3,
Rs. 15,600-39,100 + Grade Pay Rs. 7600/~ or
equivalent in the parent cadre or department; and
Possessing the following educational qualifications and
experience: '

bl Degree in Engineering or Technology in any field from a

@\7 recognized university or institute or equivalent. (The exact
DD discipline may be indicated at the time of each recruitment).

@‘W/ . .
= A (i) Twelve years experience in industry including experience in
3\00\\1 @/ training institute or Apprenticeship Training.

A % (tl)  Administrative experience.
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Desirable:-

(i) Administrative experience in a Government organization or in
- an engineering project or organization. as the head of the
organization. :

(i) Department officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly deputationist shall not be
eligible for consideration for appointment by promotion.

P The terms and condition of deputation of the officer selected for
appointment against the said post will be governed by the Instructions
contained in the DOP&T OM No.2/12/87-Est.(Pay-Il) dated 29/04/1988 or
such general/special orders issued or that may be issued by the Govt. from
time to time. Period of deputation in another ex-cadre post held immediately
proceeding this appointment in the same or some other organisation/
department of the Central Govt. shall ordinarily not exceed four years.

3. It is requested that the applications (in-triplicate). in the enclosed
proforma (Annexure) in respect of the officers who could be spared in the
event of their selection may be forwarded to Shri V.K. Singh, Director,
Directorate General of Employment & Training at the above mentioned
address, within 60 days of the publication of this advertisement in the
Employment News/Rozgar Samachar. -

4, The applications must be forwarded through proper: é:hannal and
must accompany the following documents/information. -

(i) A certificate that no disciplinary proceedings/vigilance case is
either pending or contemplated and a certificate to the effect that
no major/minor penalties were imposed on him/them during the
last 10 years. : ,

(i) Complete and upto date ACRs/APARs (in original) from 2006-
2007 to 2010-2011 (If original is not readily available, photocopies
of the same duly attested by an officer not below the rank of
Under Secretary to the Govt. of India). s

(iiif) Integrity Certificate.

(iv) Cadre clearance certificate.

5. Applications received incomplete and after the last date and
otherwise received without the above documents/information will not be

entertained. The candidates, who apply for the post, will not be allowed to
withdraw their candidature subsequently.
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6. Those candidates who have already applied through proper channel
and with all relevant documents for the said post against the circular of even
number published in the Employment News dated 5-11 May, 2012 need not
to apply again. They will be considered along with present applicants.

Director
Tel.: 23715008

All the Ministries/Departments of the Govt. of India. It is requested that the
vacancy may be given vide publicity to the attached & subordinate offices
under them.

All the State Governments including Union Territories (hoth Labour
Secretaries and Director of Employment Exchanges).

All Public Sector Undertakings/Statutory or Autonomous Organlsatmns

The Directorate General of resettliement, Ministry of Defence West Block-1V,
R. K. Puram, New Delhi. |

Surplus Cell, Department of Personal & Training, New Delhl

The Principal Information Offcer UGC, Bahadur Shah Zafar Marg, New
Delhi.

All Universities and Research Institutes.

The Campaign Officer/Media Officer, Directorate of Advertising and Visual
Publicity, Ministry of Information and Broadcasting, 3™ Floor, PTI Building,
Sansad Marg, New Delhi — 110001 for publication in the Employment
News/Rozgar Samachar weekly in the latest edition. It is requested to send a
copy of the Employment News/Rozgar Samachar, wherein the said
advertisement was published to this Directorate General. The expenditure for
printing/publication of the same may be debited under the budget head of
DGE&T (Head No. 23105), Ministry of Labour & Employment.

All attached and subordinate offices of Ministry of Labour.

PPS to DG/AS, DDG(TY/(AT)

The Secretary, UPSC, Dholpur House, Shahjahan Road, New Delhi -
110069. - _

Notice Board.

Hindi Unit for translation.

Spare copies 10.



APPLICATION FOR THE POST OF DIRECTOR OF

TRAINING

BIO DATA PROFORMA

1.  Name and Address in Block letters.
2. Date of Birth (in Christian era).

3. Date of retirement under Central/State
Govt. rules.

4. Educational Qualifications.

5.  Whether educational and other
qualifications required for the post are
satisfied. (If any qualification has been
treated as equivalent to the one
prescribed in the rules state the
authority for the same).

Qualifications!éxperience
required

Qualification/Experience
possessed by the officer

Essential (1)
(2)
(3)

Desired (1)
(2)

6. Please state clearly whether in the light
of entries made by you above, you meet
the requirements of the post.

7.  Details of Employment, in chronological
order. Enclose a separate sheet, duly
authenticated by your signature, if the
space below is insufficient.
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Office/lnstt./Orgn. Post held From To Scale of Nature of duties
pay and :
basic pay

8. Nature of present employment i.e., ad-

10

11,

12.

hoc or temporary or quasi permanent or
permanent.

In the case of present employment is held
on deputation/contract basis, please state

a) The date of initial
appointment.

b) Period of appointment on
deputation/contract.

C) Name of the parent
office/organisation to which
you belong.

Additional details about present
employment. Please state whether
working under

a) Central Govt.
b) State Govt.

Cc) Autonomous Organisations.
d) Government Undertakings.
e) Universities.

Are you in Revised scale of pay? If yes,
give the date from which the revision took
place and also indicate the pre-revised
scale.

Total emoluments per month now drawn.
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13.  Additional information, if any, which you
would like to mention in support of your
suitability for the post. Enclose a separate
sheet, if the space is insufficient.

14,  Whether belongs to SC/ST.

15. Remarks.

Date : : Signature of the candidate
Countersigned Address:
(Employer)

Certificate to be furnished by the employer/Cadre Controlling authority

1. Certified and verified that the particulars furnished by'the applicant above are correct as
per the service book records held by this office/Ministry/Department;
2 Certified that no disciplinary proceedings/vigilance case is pending/contemplated
against the above officer.
Dated: Signature with rubber stamp:
Name:

Official seal of employer cadre controlling authority
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L RIGTIR d uf¥eror JeifReemer, M SR SN e & 3iaiid 3ied-

wifern Sde Wik wRifrgfa g 37,400-67,000/- (Widl-4) + 8,700/-
. (s da9) & daEE § PrRve ulev/asia Pres/fes, uftem

(uﬁuﬁmm)/ﬁémﬁ, fRiegen wf¥aror & =w (04) Ut &1 W=T ST |

IR ud gf¥err seifteeera A oreu-erferse ey ke ufafglie
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s el widore e & gumy stgqr el weerd, wifdfde seg
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@) () Hel Gail rrar fwrr A R e gy Jger uquit &

(i) -3 q4 15,600-39,100/- & da9H + 7600/~ Vg Jai+
A A gder & daaE H g dad srerar fawmn 4 g ue
frafirer smeme oy Prgfds & Suxia U d 05 af @) frufa
qal Bi 8l AR
FrferRea dftrs srgard ud argwa &l

( foply " uiw feafarey seEr d@vensT a1 @yas |
fopeft o) &tz A SSifaat srerar venfie) d suifer (ueds el
& g grafae Werg R e Sra) |

()  ufReor Gvem= srerar Rigar afderr 4§ srpra afda sem 4
12 99 &1 3399 |

(1) eIy 3y |
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(i) T & yHE & wu A [ aved) d@ren s e
gofiFrad) gRaTsFT sterar dwe | yemela A |

(i  wise st & g RAurhta e, s yeiafa & ucie Yar ¥
7, 4 gfafgfae w Fgfda 2q Rer feg o™ & fog urs
81 8Rll g4l usR ufiFyfds amr v Pged siffrerd
gelafa g1 i 8q e & forg ar =&l & |

2. ©& ug W Byfd eg wufa silfer) @ gfomgfaa & Fegs sk wd
wihe vd uldreur RQum & Raie 29/04/1988 & wr.3n.w. 2/12/87-%a.
@aa-) & feg v Bt @ s e o o gEr=v/faes et wr wwa-way
U WNSR ERT 9N fdu Sk ara aE/faey siaet g FeEiEa @i =@
arrar g e & Bl e dres/fnnT | g Frgfan 9 qid gd enRa fed)
sy Yigdlare e R afifrgfa @) saf s 4 99 9 st 98l el

3. g IRm 8 5 o aftreeRl @1 agw 89 ot [Rufa 7 wrdge foar on
¥epdl B, 3P A (= ylyl 8) o gHER A g9 s & yeter &
60 f=l & sigy ot ek g, Pwe, Jomr vd R ssifey @)
SURTeT ud gy e fe wmd |

4.  3magw FrefeRaa swars/ga=et & ar Sfaa @eam g e fby
11

(i) ww—ﬁ%ﬁémﬁﬁﬂ@fmmqmaﬁﬁﬁ
3 9 21 99 o} e 5 o wE1 & 991 39 3me &1 yHv-uy f 8w
g¥/39 R fwd 10 auf & dRE feeht ot R & s/81 53 @8] oIy

e 9 |

(i) 2006-2007 & 2010-11 d& @ Yol Cd I afie  MuAR
Ruid/adivames (3@ ufa), (afe g ufey s Suer 9 8, a1 gaa!
v, S 6 WRa U¥eR & $H 9 $H 3@y ufad WY & e
g faftraa wu | Wi &) |

(iii) w1 yHu-uH |

(iv) ®re? foerr=T yamr-us |
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5. e qur iftm R & 9 qun Swed sxaESi/gET & e g
amdesi w Rar & Ry s | ug & fg smdes A arel 9fieart o 9
# 3ol enflgar) aaw @ @t srawfar 9l gl

6. R seflear] A usd & Reiw 5-11 512, 2012 & AorR 9HER U3 A
g akias URud & f[Ove Saa ug e Sfud Amyd gd @nRd G
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(2) <y mfyg v (ISR waiay & 59 afga vd Feers 191 wigd ol
RS I | :

(3)  gEwe &3 & gt supa/fafde ar v deH |

(4)  yalw AefReey, e W3y, ufeed @e-1V aR & gy, 78 Rel

(5)  wwwerRy Wel, wife ud gl Ry, 98 oo |

(6)  wErE E AffwT, Yol 9EgR i wwR 9, Ay e

(7)<t fa=afqemery Ud S Hur= eI |

®)  wan e/ e, Rsme e gvg gar ﬁ“c‘.arra“e:r LCRINE]

QYN HETe,  IRIRT O, 9IEens e, daa Al 58 Reetl 110001

P ISR WHTAR AR S & TGTaH GRBY0T H YHT2H 8 | U8 R

2 5 gaa Rgus o e JonR 9arar v d gl fear w8,

W@l v gft s AsifRerer &1 9l S| §6d HEU/UBRA B Y

SiShgted), %197 g VoR F#3ed & guie oY (3hd @, 23105) & gga

T SiE Wil

Q) = TErera & Il ) wrag vd arefRe Sty |

(10) weFrRes/suR 9fya, sy-aeiftRas (FR/(ed) & ddew
(11) afua, do e Jar JRwT, gidaqR g199, vesiel us, =5 faeel-110069
(12) qum ugl
(13) & voe, AR Td wideor Hgr-aemer |

(14)  sifaRa@ uftri-10
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