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oy - New Delhi, Dated: |} January, 2012

CIRCULAR

Subject: © Filling up of four (04) post of Director of Training/Regional

Director/Director of Training (Project)/Director of Apprenticeship
Training Rs.37,400-67,000/- (PB-4) + Rs. 87,00/- (Grade Pay),- under the
-+, Directorate General of Employment and Training, Ministry of Labour &

Employment by deputation basis inciuding short-term contract.

It is proposed to fill up four posts of Director of Training/Regional

| |\

200 Director/Director of Training (Project)/Director of Apprenticeship Training (Group ‘A’
Gazetted, Non-Ministerial) in the scale of Rs.37,400-67,000/- (PB-4) + Rs. 87,00/- (Grade
Pay) in the Directorate General of Employment and Training, on deputation basis .including
short-term contract. The eligibility for appointment to the post will be as follows:-

- % | ] S = Officers under the Central or State Government or State Government
- or Universities or Recognized Research Institute or Public Sector
Undertaking or Semi Government, Statutory or Autonomous Organisation:-

(a) (i) Holding analogous posts on regular basis in the parent
cadre or department;

Or

(ii) With 05 years regular service in the grade rendered
after appointment thereto on a regular basis in PB-3,
Rs. 15,600-38,100 + Grade Pay Rs. 7600/- or
equivalent in the parent cadre or department; and
Possessing the following educational qualifications and
- experience:

Essential:-

(1) Degree in Engineering or Technology in any field from a
recognized university or institute or equivalent.” (The exact
discipline may be indicated at the time of each recruitment).

| ()  Twelve years experience in industry including experience in
N~ training institute or Apprenticeship Training.

)\/ ()  Administrative expe_rience. _ 2 }LM___ fP”
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(i)  Administrative experience in a Government organization or ...
an engineering project or organization as the head of the
organization.

(i) - Department officers in the feeder category who are in the direct
line of promotion shall not be eligible for consideration for
appointment on deputation. Similarly deputationist shall not be
eligible for consideration for appointment by promotion.

2. The terms and condition of deputation of the officer selected
for appointment against the said post will be governed by the Instructions
contained in the DOP&T OM No.2/12/87-Est.(Pay-ll) dated 29/04/1988 or
such general/special orders issued or that may be issued by the Govt. from
time to time. Period of deputation in another ex-cadre post held immediately
proceeding this appointment in the same or some other organisation/
department of the Central Govt. shall ordinarily not exceed four years.

3t It is requested that the applications (in-triplicate) in the
enclosed proforma (Annexure) in respect of the officers who could be spared
in the event of their selection may be forwarded to Shri V.K. Singh, Director,
Directorate General of Employment & Training at the above mentioned
address, within 60 days of the publication of this advertisement in the
Employment News/Rozgar Samachar. The applications must be forwarded
through proper channel and must accompany the following
documents/information.

() A certificate that no disciplinary proceedings/vigilance case is either
pending or contemplated and a certificate to the effect that no
major/minor penalties were imposed on him/them during the last 10
years.

(ii) Complete and upto date ACRs/APARs (in original) from 2006-2007 to

2010-2011 (If original is not readily available, photocopies of the same
duly attested by an officer not below the rank of Under Secretary to

the Govt. of India).
(iii)  Integrity Certificate.
(iv)  Cadre clearance certificate.
4, Applications received incomplete and after the last date and
otherwise received without the above documents/information will not be

entertained. The candidates, who apply for the post, will not be allowed to
withdraw their candidature subsequently.




APPLICATION FOR THE POST OF DIRECTOR OF

TRAINING

BIO DATA PROFORMA

Name and Address in Block letters.

Date of Birth (in Christian era).

Date of retirement under Central/State
Gowt. rules.

Educational Qualifications.

Whether educational and other
qualifications required for the post are
satisfied. (If any qualification has been
treated as equivalent to the one
prescribed in the rules state the
authority for the same).

Qualifications/experience
required

Qualification/Experience
possessed by the officer

Essential (1)

(2)
(3)

Desired (1)

(2)

Please state clearly whether in the light
of entries made by you above, you meet
the requirements of the post.

Details of Employment, in chronological
order. Enclose a separate sheet, duly
authenticated by your signature, if the
space below is insufficient.



WN"‘/ Office/instt./Orgn. Post held From To

Scale of
pay and
basic pay

Nature of duti. .

10.

11.

12.

Nature of present employment i.e., ad-
hoc or temporary or quasi permanent or
permanent.

In the case of present employment is held
on deputation/contract basis, please state

a) The date of initial
appointment.

b) Period of appointment on
deputation/contract.

c) Name of the parent
office/organisation to which
you belong.

Additional details about present
employment. Please state whether
working under

a) Central Govt.
b) State Gowt.

C) Autonomous Organisations.
d) Government Undertakings.
e) Universities.

Are you in Revised scale of pay? If yes,
give the date from which the revision took
place and also indicate the pre-revised
scale.

Total emoluments per month now drawn.



¢3. Additional information, if any, which you  : | g\b

' would like to mention in support of your H ol
suitability for the post. Enclose a separate
sheet, if the space is insufficient.

14. Whether belongs to SC/ST.

15. Remarks.

Date : Signature of the candidate
Countersigned Address: _

(Employer)

Certificate to be furnished by the employer/Cadre Controlling authority

1. Certified and verified that the particulars furnished by the applicant above are correct as
per the service book records held by this office/Ministry/Department;

2, Certified that no disciplinary proceedings/vigilance case is pending/contemplated
against the above officer.

Dated: Signature with rubber stamp:

Name:

Official seal of employer cadre controlling authority
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