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frvafaere

favafdened orgem smam
SfergE
e feeell, 18 JalTe, 2018

e AT (favafdenery ik werfdenerdl § Rueat ok oy Aftre FHaRal Bt Fgfaa oq Ao s qer

Iear Rue # Aol & YERaE o o Su weHl fafam, 2018

. . 1-2/2017 ($H/0R).—fxafdena sFam SmInT ififm, 1956 (1956 T 3) &1 &RT 14 & |1 Ufod
URT 26 @ SWIR () & TS (8) 3R (6) & d8d Uaw kAl BT WM IR g A “favaidenery Fa™ AN
(fereafdenera iR #erfdeneral 4 Rl 3R o Ward el & FRfad 8q =AW ofedl do Ieaa] e 3 qdl &
RERETT ] 3 IU Hadl AR, 2010” (A 4. U 3-1,/2009 f&A16 30 S, 2010) T FHI— FHI W T by MY
T ] BT A G §Y, fAwAeed e AN, TAggRT fFefaiad fafrml a1 dIR $al &, e —

1. o P, IR U yaa:

1.1

1.2

4097 GI/2018

g el &1 feafdener MM oM (feafderery ok weifdere™i § Rl 3R o dfad FHaial o
[T & <IATH STEaT T STack 1T H ANl & IWREME vy Sul) Fedll faf R, 2018 wET Sme |

3 fafrem fawafdener orge omanT sifffm, 1956 @1 ORT 2 & TS () & d8q Wafd favafdenc & @
WY AR e d affeRm, uida aftferm, st foevlt o sfdfem @ g7 venfid srerar fefid
Y% favafdere, AR gRT 99T I wufed JdT ddg welfdere WfRkd T WRIM SR Sad
AR 3 9T 3 & Sfed YRS w9 Rwafderey WM W ar] 8|

7 fafvem siftrgfad fog S @ ffdr & o & |

IR e # AFST F G @ 6 Uh U B WY H [qwafderer R Agrdenad e, gkt ik
frcere, TR e ok Worgg @ FRfed ik oy a1 wdl @ YA SR 39 ffve & orgey # &
TG |

Il 15 fawafderer g7 fAFHl & Susel &1 Seoed Ral & O U9 Soidd [y Ol 3@l $9 YR Iuadl

BT UTeM HR H SRAGA I8 W S [avafenery R fadr T SRV, e PIg 8, W AR R gL S,
3l el # ¥ fawafdenery ®1 YeM 6y S dTel URAIfdd el Bl [ ol ¢ |

6]
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fovafiened sFem smaivT (Reafemed ok weifdemert # Rl sk o Myw whaRal & Ff g ~Ee @]
I SoacR Rien  AFel & YeRaE oq Su dedt faftaw, 2018

fovafdeneml ok werfdencal § aRw o, smert ok Rl ok o dualtie Sl & Tal & forg <gFaw sang ok
U TRl W R 9T SR ST WAt At T e |
10 Eli|

g fafreml @1 ST R  qel B a9 @ 3R I @ e & forg fovafdener ok weifdenerd el ok
QRIGTeAd], ARING Riell Ud Wods Feual & |au § MYfad @ o war wal 8 gAad sedmel @ fofg ST foar
gl

14 fovafdererd R werfdencrdl Rem & e 4 fauell o ardl & |- Wl w@Rey, ffde, R R, of, gy
fafer 3R wag &3, Tl e, segud Rien 4 Ree & ual ® @ 9ol & garoel Gfium & agws
246 & Ted WUS b WA AUEH R WMUT WRGRUT gR1 STk e i@ wE R dehe ofR
qaia! el & fog F9wad ok Al &1 FaRer #x7 & forv FeiRa oy 1y AMee i@ a9 e 8,

i et fp, 39 Reifd o Sgi forell fafrmas oTfeiaRor 1T @18 AMGs a1 Aa FERT 78l fehg U &, 39
Rerfer % ITad fdostoso fafem S8 w1 @ @] B 99 0@ & IWa fafame wieR) gRr 318
A A1 AeS IR el by @] |
i, qort oWy fop, S fawrmeli, RO werr® mard iR WAged el W MY, ISR uEar we (T @
qEH W B TS 8, o Ao fvafdener o e SR |l d9Ne AR SiEnfie SHu
uRyg, ST 1 Al B, gRT 57 T4 81 31T g WK U] UNIeT (THUescl) 31T XIS Tadl
Wen (vEge)), o= Saa ol fdodioso gRT el Merl gRT S fhar W g S
UAgel / THgUeIe] / Gage! ¥ 37edl UTe &Rl U SifcRa e e |
12 UG fawafdencrd st w9 favafdencd weere, of e A Amen @, Jurei fog 39 Rl & ar 89 @ o8
TN & Wi, § AIPRIRIT AR aTel) SRR, sl et o Wifife Iudd A werd @ forv g de
SO, AMfd % Swad fafawi & orfed o o 6 |
20  daM, 99 fFuRr R sREfiar @ Ay 9RT TR gRT EH-9NE W AR 90TE @ fvafieey
IS AN g SFfieR foar Se |

2.1 Rad el o SUCd IR WRY & FTHT TG A, T I, AR iR aRw At W Rl b
Hafore favafdenerl, qeraereal dik Wl # Fen o sftafiar &1 a1y & Swid A wfder R W AR qy

P IR T YA fopar o w2 |
o7 ot 5 U W) Rl aee—w W fdosioano gRT MEiRG fewnfce @1 werg § ured #Rd gy @
TG |

22 IO DY TG B AN DY Bt Ry faAid 01 S, 2016 B |

30  fgfam ok arag

3.1 fovafdenel ok werfderadl # WeEd Ty, WE e &R e @ sl ok favafderert § aRw omad @
Tal R A Wil ARee ARG AT @ e 9§ Oy & SR W g9 fafEl & dgd ey e Suddl &
St fafdad w9 9 T au+ AT gRT WM @ MR W fhar ST | 39 SusHl @ W6t favafdeney o
faftrr / areareant # |faferd fovan Som| VA |l @ Wk 59 ffREl 4 fffide 91 w8 wal @ ogER
BT |

32  EN JEN, §F 6N, 6N, ARG orar, yeN, $ere JRaande, SU [RAdrad, Wb, ARING R
AR Wags wERe ewe, INNG Rl sk Wadgs 3 fowd qur IRiRe e ok gdas Fows & i @
e auférd =gram areary faosioatio g1 9 fafvradl # gen faffdwe g |

33

l. el @l W1 39 Al | 98 SUdfdid 8, IS urar e (TR S1dT YA uNien (9 Wy ursdn i
THUASe! / UHEC)) WEd AR 3R WHGE USl Bl Yfad & folv AW urdl o+ i, e MR, Tavdscl /
THEC] Bl Hale I & favafdeneral / AeTiaenerl /SRl H Wil Wil & ol =AqH Ul & w9 H A g6
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34

35

36

3.7
38
39

3.10
3.11

god [ W el o fAwafderery oeM oM (TAfthel / Yiuasl SUIlY oM @xA @ ol <gaad A iR
gfern) fafrRm, 2009 srerar fawafdenery SR SN (WAt / Aivgel ST UM &1 & oy =g AMs 3R
gfern) fafg, 2016 AR FHE—THY WS4 918 # U TU Gl S A AHA B, B STAR ACEST B SUI
YSH @ g B, Bl Gl A fealderey, ARTdeey JoEr WM H WEd Arh A1 GEGE U WOl AT
YT & fory UAeel / TUas el / Tagel &1 <YAaH Ul ¥ JfUel ¥ Be UG @l Sl |

g7 77 [ T&AE 11 s, 2009 W 94 WAl / dIUFe] dRismH & forg dellad il @l Iuid yeM foan
ST, U USH FRA dlell TR & dedblele Aol e /Sufgai / f[ARE & Iudel gy it
BT T Wl veel aRe ol @ frefoRed wdt @ [ e @ srade favafdenet ) werdeert /
T A HEG AR YAl FAged el W Wl IR MY @ oy UHedl/ Tavasel/ Hsel ol Jvenal |
¢ Ua &l SIgT:

(@) sraedl 1 Mot @1 U daat Fafid e ugfy & aem 9 ueH @l T8 B,
(@) U=l T ey F W $H &1 980 Wl §RT Y fhar R gL
(7) o=t & forg ol @1 v el Hifge when smafoa @ TS &,

(@) ervaedf 7 oo AU SR B < SR TA B YSIRA fhar & R W B W BF Te Aehid oHd #
IR oI &,

() amaedl 7 faeafdenerd e SN/ SMEHTHTHNR / HTHATZAR 3feraT Ul &l el Toiedl gRT UIford /
faoiiT / Herer e el / faar Miftsal § s Yivee] dRif & SR W BH W BH &l U3 B IR
o &,

57 I @ QT v @ GIRT [REraT @ o AT FUAT THR ST (e B1Y) FT ST 357
e/

W vl # TIedl/ THUaEdl/ TEsdl B S ke At & forv smawe wE e e forw whgd/
THUATES] / TS AT 71E) &) TS & |

fordl 1 TR R Rl 3R oy T Gl o el il & forg Fong ®R W YA 55 Ui (@1eEr |ise
o § TG IS, Wit FEl W IR yorely @1 SIRRer A S 2) ifvard Avwrard g |

A Wil 2 SR & Iqe¥ AR IER VeIl RFE & qeuiad & forg orqfad wifd/ Iqfad Santd / o
freer o (@fia) (U= )/ fead (@) Shedmar o 1 swan, (@) afR ok &9 g8 <, (M)
APrAIeR FRTaT AT € I UTerd], B SUAING, A, Ay Sl 3 UIfsd SR TRRIeR i, () f@r
v (enfeww), difge fremeaar, faRme siftnm feaadr ik AR sRaverar (8) T[Mue- U |fed (@) 9 (6)
& T8d el # 9 98 ) 9 s il & foy Fdeyd AR Faiak WR W 5 U @ ge ya
PI SICAT| 55 UfRId & ST Sl (rerar T8l wEl A AR yorell d1 SRR febar e @ 9 Reify # ot
digc Wl ¥ FAged IS ) 3R RArad 3fd ufshar |ied, afs ig 8l 1, & AMUR R Aedl e 4 SR Sfeagd
sfr @ forg 5 gfoerd @ B2 I 7 |

37 dIUgS! SU 9 Il @f 5 URRIG (55 UfeTd ofd & HH dvd 50 UIEId i d@) &1 6 UG @ Sy

R famid 19 RiawR, 1991 9 qd fomd Iy ur ot 2|

THh T U R Ao ®R W 55 URed & 9HGY JFT O €, o8l dal d1 e AR i favafoene ®
PR WR W IR JOTell @R 8, & 1 qeT /41 SIQ |

IR B U8 W R SR gar @ forv foast ST ofard o gt |
e AR & U W MY SR vaI=a & fory divaet o Suifer sifard srar g |

faeafaenmerl # wErRE A (FUF U8/ IS WR 12) & UG W YT & forg dIvae! & S sifard s
&I |

f&1e 01 Sers, 2021 ¥ fAgafderer™tl # W@ omaR & U8 W A wdl & fory Nvae! Iufey sifard orgar &rfl |
fRreror vel w g & forg < &g UAlhet 3R/ aferar diverel IO o1 ava d iRl gR1 fow v w9 w
T/ SR ofgud & Y H fduR T8 fobar Q| 59 SifeiRed, g oradre forg o Rweror s & wrer

ST SUI YT F_1 H i Bl TS |ehy HaT 3@ Pl Al Wl / GGl & Sawd @ fory Refor orfwa
AT ST | F G G (e / Aga gedl WY GHE FERl b Ad) b 99 ufed 9@ af
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HER R PRI Gor Fawd &1 Ao Femil § fvae) o Suifd & oy gz gedl o @ 3l yar ol
TG |
312 IEaN:

feafdenerd e ST JIfifaH, 1956 I ORT 2 & @s (3) & d8d AFAdl U Haicd 2@l Hag Agfdener
i o8 fovafdenad e a5 WM U 39 AR @ 9’1 3 @ dgd 9W favafdere dve o
feafderery ok #erfdencry e, qwrarde serar IRIRS Rier iR Weds fove & 1 W fod afd o
frgfda 781 erft o & @fed g s @ o 1 # SWad ue & forg e Sudfa oamel & wu o
3Tl I QR TR HRell B |

40 Gt it
41 Bor, afrey, g, R, R, qrfre faem, fasm, e, g e, wrRe R sk o dor
W e fquralt @ forg
l. WERS A
T (&6 3qar @):

3.
) ol yRdR fovafeene @ W /da/ dag fava # 55 ufRd oid @ iy fwnd Sufy (@rrar Wt @@ R
AR YOIl AN 81 981 @I5e Whdl H Aqed Us) iaT ¥l yeniid facl fawafdene 9 wHge Suiy |
i) SUYad el B G G b -y el | fRafdenery e AN el HUHATSAR RT AR TS
UTT ORI (TASC]) ST @l B i@l faRafdenerd SR SR g1 YATId 91 YR & G<e o Tauasel /Uasc]

Il 1 BT srerE o fAeafderery o e SN (THlthd / WigE! IUY & forg [AaW e iR ufshan) fafias, 2000
AT 2016 AR FHI—THI W §H d18 4§ by T FeeHl, S A1 AT B, @ SR UgEe] bl IUY Ye @ T 8,

3% UIsCl/ TUesc]/ THscl § B¢ UG &1 Sy
g7 fob farties 11 Selrs, 2000 ¥ Y@ UHfthel / iGaS] SIsHH & folv uoilepd il @l Iuidy yer
B el GRURT B dehrel e el / Sufrdl / faftredl & Sudwl grr sfraniia 2|
T vEel gReG Jwlil B frefaled wdl @ 1 1 @ emdE fawafderent / weifdeert /
I H WEE AR Ha WAged Yal W WAl AR A @ fofy Teel/ Taasel/ THscl @l
e W BL ST B WG -

(@) arreft a1 Mot @ SUiY dadt T ugfa & e @ 7 &
(@) doEel N YE I qdied $F W G a1 980 WES g T T 8
() GEel @ forg arrefl @1 U@ el Hifgd aviEm ST @ TS g

(&) arwedl o oo diCeR B W <l SR UAl Bl YR fhaAr € R W | B9 U dafid
SISl # YR ga .

(8) emaedt o1 faoatoamo/ SMEHITHTHAR / WIUHIMEAR 3ea Gl & foosdl Toidl g1 9raiford /
i / Terar w 9@l / faR Ml & oo fivas! Rt & SMER R F 3 $F < U3l @l
TR o &,

57 5T @ qv @ @ AT [eaEnaT @ ol T Srar ET ST (FeiraE F1Y) T G [T ary )

e W et # fema sEwE @ oy TR /TaneRdl/ TeEd oRdr ofdm wE e R faosiosrmo,
WTHAMEAR gRT T8l / TOVcIsel/ Udsel 3fqal fdosiosno gRT Jmidd g9l YR & Wem o UHsel /
TAUAsCl IS AT i al el & |

Q. (i) T aEe (@®uE) (i) & e gRR To@ee (Ses) s (i) e i et JaRiel (9ems)
& favg & favafaencral o el b7 (VeRs<y) gr1 wyvl favg # favafaerera Yo 4 favg & fivaw 500
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& aret facel favafdene / v (=l ff 9wa) @ Gt o sufey fafafaa & & 6 e & ura o 73
|

Are. favaferer & fou fafafde aRRre 11 (@fer 3@) ok wefleredt & foy faffese o 1T (arferer
3%) ¥ g1 faffie defe graiel W dad AR & fot g7 o faer fear o ik w9 59 wemer
¥ fod U yeee W ameRa g

Il. g e
e
) N/ Weg/ a et # deas o I @ Ay Se s Rers |

i) P W PH 55 URRM ofdl & Al MW Sufer (slerar et wEl A URET gomell AR B 9%, @ige Wd 4 9uded
us )|

jil) A N el /S ue R R 3R/ i@ SIWU H W 36 aul a1 ogWa ol fhdl favafaener,
HEIfdeETery al YT S|Y WM/ JENT H e A & AN 81 ai AHbe ida WHIeR SferaT f0si0sto
qAag Sl § gAad 9GSl $1 a3k IRRIE <1, difeer 2 § Ry Y AESl & SER SEd H e
TIETR (75) 3Pl & S| UTSiioh |

[Il. smard:
U (& 3pqar 9) -

@.

i) vfifted figm o &t/ dag/ oa fava § doaet & Sud o &1 3R S2a uraed arell Y $i fha
Bl AT YPIR S B Wed b A— T IIHYN H Glhy wU A WA 8 q FHhe Al FHfe sierar fgafderey
IS SR [AEg el § A &9 a9l BT GHRM 3gda va uRRme— 11, diforr & 4 iU Y AFesl & R
Gl 120 A UTid SAffd fg & |

ii) fovafdene/ #elfdencd ¥ WeRd MER/ WE AER/ SER WR W AT o9 99 I el g 3R/
AT fAeafdenerd / SR R B WMl § T WR W UM 394G & A1 The ©U 4 SeeRd Il T AnieeH
& FT e

AT

q. SWH— &/ IAN H WA TEI By Y B A Frm | 9/ Hag/ orgugdd faunsi # divee
P1 IR YT FAT A e gRT Gl S Ueie” ey e/ dag/ |vd fawa o & o
TEAqUl ANEM fm 1, 99d 6 I9 <9 a8f & argMa o |

V. favefiered 4 e smwmi
faeafdener # smaral @ faeme Swigd 9T & 10 Uferd G 9 el wdl & Aegw 9 fdeafdereal § ake
el & w9 # frgfad famm o w2
RIEG]E
i) Plg Ulited fagm o wHee fdd e @ faosioano Jaidsg ol 4 Iod IUrdel dlel JFTEem
U BT d5aR wred Rere 81 qm g faunsll # #ewayul S|uM IReM 3R SHu wdeT &1 8l |

i) feref) foreafaencr, weTfaene sral SR &R &1 fooedl I o e & w9 H 1@r $Aged s o e/
ST T <IAGH < 9§ T WA B |

ii) T8 7 Qe Iuafer, 99 vfofed fova favve, S aRs omar @ ug & &F 7 8, 1rdr 9 9§ &9 <9 9
@ T AT AT B e FHE TR SR R |

iv) g T, GG i SHIRR srar faosioao & gdldg SiHell H |ar a9 YerEl iR fdostosno fatEH &
AR ST I3 AT & A el & ArRi— A T 10 I8 & IRM D! TS H FH W BH &l AR Bl
ENESICIRSE IR RPES RERS IR IR B RO
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V. TRIEned e 3R I (R @71 )

P, T
i)
i.)

iii.)
iv.)

g, Jafy

qiveel &1 ST |

faeafdener, Feifdererl 3R Jeacr e 3 o Wil § &4 4 BH Use aul & RIer/ S| &
AT/ I B AT IS AR/ WE A |

qHee fd AR sferdl fdosioao Gl Sl H 9 A BH 10 AT TSI |
gRRTe 11, AIferd 2 & AR <IAaH 110 FTHE UTWhidh |

(i) ol weTfaene w1 uig ast @ 3@l & fofv Fgaa fhar e o erierd 39 fafam & offar
59 fawafdenc g1 e WMl g1 SRIMWET Hedidd & IER W UlE a¥ o g @Y & fog ggrm o
el ¢ |

(i) wER & ®U H AU BRIGIA P R S ULAN, USUR], A6 & Y H AR B USAM b A AU qd

# T BRIMR T8I BT

VI. v ym=r

feref) HiSeT ARG FHI TG Pl & 991 DI A B foIY gl S RywIRe W FRIfEned & il Fe™ gR1 Su yren
@ WY ¥ IS BT O 9ad 7 R S Alel Saeeriial @ JAfaRad e @il |y o wad €1 fe ot aRor
, grar & SuRerd B W SY YT, YRl @ Wl S Tk S |

42. W, WO 3EH, g omce SR 31 TWIRTIT W $erl ¥awul 3o Rieasmar anf |
l. WERS ar:
Ul (&6 3eqar @):

@.

) fosft wRdR /ool fvafaenea & Hafa fawe s fosfl F9ge SUfy § &9 9 &9 55 uferd
3l B W W SuIfey (312r@T il del A UFST Jomel! AN 81 @ige Wbl § 99ded IS ) |

i) STYE ol B W I T AR 3Rl o faosioano siear HITHATSAR gRT SMIRd I
Ul OIET (TTRCT) T @1 @1 72T fd0ei0sM0 ERT YRR SUI YBR @I Wie JAT THUesel /
TEge] Sl B B ar i favaldened SE SN (WHithel / dIvgsl SulfYr UM dRA @ fory
RYATH AH AR Ufsha) faf =, 2009 JFr@r 2016 AR FHI—FHI W g q18 H Y TQ Fee], o Al
A &, & AIHY UTEel U US @l TS & |

g9 o7l T feAid 11 Jaris, 2009 ¥ Q@ CAlthel / dIUg<! S & forg ool il @1 Suifer yer e
TqTell TR b Tl fqerd sreareen / Sufvami / fafeet @ Sudel g aifenRid g v 9 dives
aRa Rl @1 Ffafad wal @ @ oA & sreade fawafderen / wEifderer / vl § wEwEe A
AT TG TSI TR Wl SR MY & foIg wigcl / Tauarsc] / THee] @ JfUell § BE UG &I SgH -

(@) sl o1 Aot ot ST Baat T ugfy & yem @ TE @

(@) oat T he BT qeAihd BH | GH Q1 91gd et gRT A T g

() GEel @ forg el @1 U@ el HiRad aviem smIfo @ T8 g

(&) srefl 7 o UivFe! dRl W 1 JFEUH Ul S YHIRG fHA1 B R | BH W BH TP wad
SISl # JeRrId ga .

(8) araeff 7 faostoaro / TAMSHAIEE / SMSATATHIR / HTRHSMERAR 31eraT VAT ol el o1y Tolkl g1
R/ At/ Ferd urd w® et/ faar mitedt ®§ ae e aRf @ SMER W B 9 $H
AR PR G ACa

Fe 1: 57 I B [T FYT B GG0T [T B FT TG ST GHT ST (FENF 1) EIT SIFIANT
1337 e/
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e 2 W faunalt # foma FEiwH @ oy RSl /TaTAsdl/ TRl ot A o onféa e grm R
forv faos103mo, WA ERT THSSl/ TwUaisel/ Twgel 3l fdosi0amo gRT Uemfid \e odien (Si
TAEUEIE! / THSCl) JATAITT 81 &1 Sl |

AT

@, Uh RN 31T YR hellbR e Fefid faer # 3rid Seoiag R SUaier Y81 81 3k e e &
Iy e @, foeie:

) RE WA SW6(R) / HdRET) & i g fovam & |
i) a8 arrarl/ qXeEE H ‘@ 9l BT HAGR T -
i) 98 G vy # difee dwmed & TN AT T B &HaT T @l IR
iv) WEfd faer § IeERY Rigid oM @ fort v oM & W &)
Il. w8 o :

AT (B 3far @):

@.
) S/CRd SUY & 6 9ER efE Rars |
i) ST WUR AN & A1 BRITHIG & |

jil)  foren fovafaener srear Heifdenerd | Rt wrl # ore 9¥ @1 aMa 3iR/ siar [ fvafdendd / IS ®R &
TR | ST H 36 Y $T IFJWa Sl [l fwafdenery / weifdened § W8 erl & 99qed 8 |

iV)  SBIN TUEel U gRT I YA |add fava § 99 4 Hequl AT e &l |
e

@, T RURFTT 3120dT TR PbelfbR e Fefid vy § ofid Seola-1 TR Suf & 3k fore defdd fawy
o SuTfer o @ &, o

) em@emEml / gxeEE & @ 9ot BT hATdR @l &

i) faRrsrT & &1 % one a¥ @ ScoEra FRfETET Sudfer Y& @

iii) 7T wreusHH SR/ SferaT WSHTAT BT GAR G B G T .

iv) afRig SRl # I wR @ foaR mifeat /wRieEt /Sfiamfteat # s for @) sk

V) I8 wWdfd fava § aifves qeufdd @ A IR e @ WAl @l 8 3R Iad e # AR
Rigid Tem @ forv i I @ e 8|

1. smard :

Il (6 ST @):

.
i) Saere I & w1l yfafted g |

i) feafdener / wefdener o R ok / i@ favafaene/ IS &R &) Gl 4 aHar
AT A HH T Y D AP B AT AT FY W IS W B |

i) e @fed G srerat foetoso YiaE Siell H <[ACH 6 T YR §Y & |
iv) gRRe— I1, et 31 & AR A § §of 120 Ui & |
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43

)

JIar

. U6 RN AAaT WRIR HATBR oraa! T [a9d # o Seoiag YR IUeleT &l &,
) HaRa fav | Fomg ST 9R® g,
i) el /) Ree | B P A BT hATBR @ &
iii) faRIveTT & & 7 <9 9 @ I PRIFTHIGT B U Y& €
V) foRIvSIaT & &3 " #ecayul INTeTe G 81 iR IJwd H ARG $_ & &waT 8,

V) I/ AR faar Miteal /) awel / rfement /Siamiedl § ariery @ 8 &R g /
AR REPR,/ JAgeadn I ol &

vi) afd fwy # aifde davfed & A AR TR B T Wl 8l 3R
vii) Saa faur # weeRY Rigid tem & fov wifa 99 & 97— 71|
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(@) URGSRIA, e, SAMQRI, |ared Afddal & A1 TR o IR i of, S feafdene & |aiam foa o &,
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(&) fawafdencra # TN, FEM &-1 R WHY | BRI o= &1 GBI I gerar &, e JIfeg |/ iR @Rl &
forg AT e & W

() Wi PRl WPHA SR e BT geraT < BT WA FN Gl MG AR FA B (g I[OT, AT, Fe 3R
Jar PG Ebﬁ;

(@) T WIR T & AEIH W W, U, o, AR, fofT R faAR e W 9 |
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() PRI 3R R & oy U el ATATeRY & aRA & (oY SR, ST T, JHTdl TR AR HRIerdl B
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(&) foafaenc # FEAN, AR & AR WAL § SR A B WA DI 661 <, oo 3Ifiea |9 ok @Rl &
fore et e @1 e,

() Wi PRl WpHA SR e BT geraT < BT WA N Gl MG AR FAN B (oY I[OT, TG, Fe 3R
qT YET EF;‘{I;
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2 35 WIR R Tl ®U ¥ foxuiffa o dar favafaener / a9 fawafaenc dwemsll & gerfd

3 YUTEAT & U Afod, Sy sdlid, dsd Afdierd, 8 ool

4 Afyq (), ARFse Afarerd, rgufey Had, 78 focel

5 Jfed, =g favm, 1Y e, 8 ool

6 Afra, Pifiie Uq gferor faum, =l «ife, 7% ool

7 Wfyd, B e iR e T, By waw, 8 el
8 Wfed, Warey R URIR Fear (fafdean Rien) warer, fmior wad, 78 et

9 9o g, Afgd YRA daal e uRkee, 98 el
10 1 T WAHRI & T Afed

11 JEARCR, AG AR [IaR #3161 39 3Me¥ Bl TS Gad 95 og (TS gRT (IR A3lerd &l dqwise

R YHIEH 59

U §3 (¥79) | 15,600 F 39,100 37,400 ¥ 67,000 67,000 kil
79,000

18 95,300 1,13,800 1,31,700 2,17,100

19 98,200 1,17,200 1,35,700

20 1,01,100 1,20,700 1,39,800

21 1,04,100 1,24,300 1,44,000

22 1,07,200 1,28,000 1,48,300

23 1,10,400 1,31,800 1,52,700

24 1,13,700 1,35,800 1,57,300

25 1,17,100 1,39,900 1,62,000

26 1,20,600 1,44,100 1,66,900

27 1,24,200 1,48,400 1,71,900

28 1,27,900 1,52,900 1,77,100

29 1,31,700 1,57,500 1,82,400

30 1,35,700 1,62,200 1,87,900

31 1,39,800 1,67,100 1,93,500

32 1,44,000 1,72,100 1,99,300

33 1,48,300 1,77,300 2,05,300

34 1,52,700 1,82,600 2,11,500

35 1,57,300 1,88,100

36 1,62,000 1,93,700

37 1,66,900 1,99,500

38 1,71,900 2,05,500

39 1,77,100

40 1,82,400
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 18th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

No. F.1-2/2017(EC/PS).—In exercise of the powers conferred under clause (e) and (g) of sub-section(I) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 (Regulation No.F.3-1/2009
dated 30" June, 2010) together with all amendments made therein from time to time, the University Grants Commission,
hereby, frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Universities and Colleges and other Measures for
the Maintenance of Standards in Higher Education) Regulations, 2018.

1.2 These shall apply to every University established or incorporated by or under a Central Act, Provincial Act
or a State Act, every Institution including a Constituent or an affiliated College recognized by the
Commission, in consultation with the University concerned under Clause (i) of Section 2 of the University
Grants Commission Act, 1956 and every Institution deemed to be a University under Section 3 of the said

Act.
1.3 These shall come into force from the date of notification.
2. The Minimum Qualifications for appointment and other service conditions of University and College

teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
standards in higher education, shall be as provided in the Annexure to these Regulations.

3. If any University contravenes the provisions of these Regulations, the Commission after taking into
consideration the cause, if any, shown by the University for such failure or contravention, may withhold
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

Minimum qualifications for the posts of Senior Professor, Professors and Teachers, and other Academic Staff in
Universities and Colleges and revision of pay scales and other Service Conditions pertaining to such posts.

1.0 Coverage

These Regulations are issued for minimum qualifications for appointment and other service conditions of University and
College teachers and cadres of Librarians, Directors of Physical Education and Sports for maintenance of standards in
higher education and revision of pay-scales.

1.1 For the purposes of direct recruitment to teaching posts in disciplines relating to university and collegiate
education, interalia in the fields of health, medicine, special education, agriculture, veterinary and allied fields,
technical education, teacher education, norms or standards laid down by authorities established by the relevant
Act of Parliament under article 246 of the Constitution for the purpose of co-ordination and determination of
standards in institutions for higher education or research and scientific and technical institutions, shall prevail

i. Provided that where no such norms and standards have been laid down by any regulatory authority,
UGC Regulations herein shall be applicable till such time as any norms or standards are prescribed by
the appropriate regulatory authority.

ii. Provided further that for appointment to the post of Assistant Professor and equivalent positions
pertaining to disciplines in which the National Eligibility Test (NET), conducted by the University
Grants Commission or Council of Scientific and Industrial Research as the case may be, or State level
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1.2

2.0

21

2.2
3.0
31

3.2

Eligibility Test (SLET) or the State Eligibility Test (SET),conducted by bodies accredited by the UGC
for the said purpose, qualifying in NET/SLET/SET shall be an additional requirement.

Every university or institution deemed to be University, as the case may be, shall as soon as may be, but not
later than within six months of the coming into force of these Regulations, take effective steps for the
amendment of the statutes, ordinances or other statutory provisions governing it, so as to bring the same in
accordance with these Regulations.

Pay Scales, Pay Fixation, and Age of Superannuation

Pay scales as notified by the Government of India from time to time will be adopted by the University
Grants Commission.

Subject to the availability of vacant positions and fitness, teachers such as Assistant Professor, Associate
Professor, Professor and Senior Professor only, may be re-employed on contract appointment beyond the age of
superannuation, as applicable to the concerned University, college and Institution, up to the age of seventy
years.

Provided further that all such re-employment shall be strictly in accordance with the guidelines prescribed by
the UGC, from time to time.

The date of implementation of the revision of pay shall be 1* January, 2016.
Recruitment and Qualifications

The direct recruitment to the posts of Assistant Professor, Associate Professor and Professor in the Universities
and Colleges, and Senior Professor in the Universities, shall be on the basis of merit through an all-India
advertisement, followed by selection by a duly-constituted Selection Committee as per the provisions made
under these Regulations. These provisions shall be incorporated in the Statutes/Ordinances of the university
concerned. The composition of such a committee shall be as specified in these Regulations.

The minimum qualifications required for the post of Assistant Professor, Associate Professor, Professor, Senior
Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education
and Sports, Deputy Director of Physical Education and Sports and Director of Physical Education and Sports,
shall be as specified by the UGC in these Regulations.

The National Eligibility Test (NET) or an accredited test (State Level Eligibility Test SLET/SET) shall remain
the minimum eligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations. Further, SLET/SET shall be valid as the minimum eligibility for direct recruitment to
Universities/Colleges/Institutions in the respective state only:

Provided that candidates who have been awarded a Ph.D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulation, 2009, or the
University Grants Commission (Minimum Standards and Procedure for Award of M.Phil/Ph.D. Degree)
Regulation,2016, and their subsequent amendments from time to time, as the case may be, shall be exempted
from the requirement of the minimum eligibility condition of NET/SLET/SET for recruitment and appointment
of Assistant Professor or any equivalent position in any University, College or Institution.

Provided further that the award of degree to candidates registered for the M.Phil/Ph.D.programme prior to
July 11, 2009, shall be governed by the provisions of the then existing Ordinances / Bye-laws / Regulations of
the Institutions awarding the degree. All such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in regular mode only;

b) The Ph.D. thesis has been awarded by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is

in a refereed journal;

e) The candidate has presented at least two papers, based on his/her Ph.D. work in conferences/seminars
sponsored/funded/supported by the UGC/ ICSSR/CSIR or any similar agency.
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3.5.

3.6

3.7
3.8

3.9

3.10

3.11

3.12

4.0
4.1

I

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

The clearing of NET/SLET/SET shall not be required for candidates in such disciplines for which
NET/SLET/SET has not been conducted.

A minimum of 55% marks (or an equivalent grade in a point-scale, wherever the grading system is followed) at
the Master‘s level shall be the essential qualification for direct recruitment of teachers and other equivalent
cadres at any level.

A relaxation of 5% shall be allowed at the Bachelor’s as well as at the Master‘s level for the candidates
belonging to Scheduled Caste/Scheduled Tribe/Other Backward Classes (OBC)(Non-creamy Layer)/Differently-
abled ((a) Blindness and low vision; (b) Deaf and Hard of Hearing; (c) Locomotor disability including cerebral
palsy, leprosy cured, dwarfism, acid-attack victims and muscular dystrophy; (d) Autism, intellectual disability,
specific learning disability and mental illness; (e) Multiple disabilities from amongst persons under (a) to (d)
including deaf-blindness) for the purpose of eligibility and assessing good academic record for direct
recruitment. The eligibility marks of 55% marks (or an equivalent grade in a point scale wherever the grading
system is followed) and the relaxation of 5% to the categories mentioned above are permissible, based only on
the qualifying marks without including any grace mark procedure.

A relaxation of 5% shall be provided, (from 55% to 50% of the marks) to the Ph.D. Degree holders who have
obtained their Master‘s Degree prior to19 September, 1991.

A relevant grade which is regarded as equivalent of 55%, wherever the grading system is followed by a
recognized university, at the Master*s level shall also be considered valid.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Professor.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to the post of Associate
Professor.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of Assistant Professor (Selection
Grade/Academic Level 12) in Universities.

The Ph.D. Degree shall be a mandatory qualification for direct recruitment to the post of Assistant Professor in
Universities with effect from 01.07.2021.

The time taken by candidates to acquire M.Phil. and / or Ph.D. Degree shall not be considered as teaching/
research experience to be claimed for appointment to the teaching positions. Further the period of active service
spent on pursuing Research Degree simultaneously with teaching assignment without taking any kind of leave,
shall be counted as teaching experience for the purpose of direct recruitment/ promotion. Regular faculty
members upto twenty per cent of the total faculty strength (excluding faculty on medical / maternity leave) shall
be allowed by their respective institutions to take study leave for pursuing Ph.D. degree.

Qualifications:

No person shall be appointed to the post of University and College teacher, Librarian or Director of Physical
Education and Sports, in any university or in any of institutions including constituent or affiliated colleges
recognised under clause (f) of Section 2 of the University Grants commission Act, 1956 or in an institution
deemed to be a University under Section 3 of the said Act if such person does not fulfil the requirements as to
the qualifications for the appropriate post as provided in the Schedule 1 of these Regulations.

Direct Recruitment

For the Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences, Sciences,
Languages, Library Science, Physical Education, and Journalism & Mass Communication.

Assistant Professor:

Eligibility (A or B) :

A.

i) A Master's degree with 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) in a concerned/relevant/allied subject from an Indian University, or an equivalent
degree from an accredited foreign university.
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IL.

III.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR, or a similar test accredited by the UGC, like
SLET/SET or who are or have been awarded a Ph. D. Degree in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations,
2009 or 2016 and their amendments from time to time as the case may be exempted from
NET/SLET/SET :

Provided, the candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institution awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of  Assistant Professor or equivalent positions in
Universities/Colleges/Institutions subject to the fulfillment of the following conditions :-

a) The Ph.D. degree of the candidate has been awarded in a regular mode;

b) The Ph.D. thesis has been evaluated by at least two external examiners;

c) An open Ph.D. viva voce of the candidate has been conducted;

d) The Candidate has published two research papers from his/her Ph.D. work, out of which at
least one is in a refereed journal;

e) The candidate has presented at least two papers based on his/her Ph.D work in
conferences/seminars sponsored/funded/supported by the UGC / ICSSR/ CSIR or any similar
agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of
the University concerned.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like SLET/SET.

OR

The Ph.D degree has been obtained from a foreign university/institution with a ranking among top 500 in the
World University Ranking (at any time) by any one of the following: (i) Quacquarelli Symonds (QS) (ii) the
Times Higher Education (THE) or (iii) the Academic Ranking of World Universities (ARWU) of the Shanghai
Jiao Tong University (Shanghai).

Note:The Academic score as specified in Appendix II (Table 3A) for Universities, and Appendix II (Table
3B) for Colleges, shall be considered for short-listing of the candidates for interview only, and the selections
shall be based only on the performance in the interview.

Associate Professor:
Eligibility:
i) A good academic record, with a Ph.D. Degree in the concerned/allied/relevant disciplines.

ii) A Master‘s Degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

iii) A minimum of eight years of experience of teaching and / or research in an academic/research position
equivalent to that of Assistant Professor in a University, College or Accredited Research
Institution/industry with a minimum of seven publications in the peer-reviewed or UGC-listed journals and
a total research score of Seventy five (75) as per the criteria given in Appendix II, Table 2.

Professor:
Eligibility (A or B) :
A.

i) An eminent scholar having a Ph.D. degree in the concerned/allied/relevant discipline, and published
work of high quality, actively engaged in research with evidence of published work with, a minimum
of 10 research publications in the peer-reviewed or UGC-listed journals and a total research score of
120 as per the criteria given in Appendix II, Table 2.
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ii) A minimum of ten years of teaching experience in university/college as Assistant Professor/Associate
Professor/Professor, and / or research experience at equivalent level at the University/National Level
Institutions with evidence of having successfully guided doctoral candidate.

OR

B. An outstanding professional, having a Ph.D. degree in the relevant/allied/applied disciplines, from any
academic institutions (not included in A above) / industry, who has made significant contribution to
the knowledge in the concerned/allied/relevant discipline, supported by documentary evidence
provided he/she has ten years’ experience.

IV. Senior Professor in Universities

Up to 10 percent of the existing sanctioned strength of Professors in the university may be appointed as Senior
Professor in the universities, through direct recruitment.

Eligibility:

i)  An eminent scholar with good track record of high-quality research publications in Peer-reviewed or UGC-
listed journals, significant research contribution to the discipline, and engaged in research supervision.

il) A minimum of ten years of teaching/research experience as Professor or an equivalent grade in a
University, College or an institute of national level.

iii) The selection shall be based on academic achievements, favourable review from three eminent subject
experts who are not less than the rank of Senior Professor or a Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer-reviewed or UGC -listed journals and
award of Ph.D degrees to at least two candidates under his/her supervision during the last 10 years and
interaction with the Selection Committee constituted as per the UGC Regulations.

V. College Principal and Professor (Professor’s Grade)
A. Eligibility:
@) Ph.D. degree

(ii) Professor/Associate Professor with a total service/ experience of at least fifteen years of
teaching/research in Universities, Colleges and other institutions of higher education.

(iii) A minimum of 10 research publications in peer-reviewed or UGC-listed journals.
@{v) A minimum of 110 Research Score as per Appendix II,Table 2
B. Tenure

i) A College Principal shall be appointed for a period of five years, extendable for another term of five
years on the basis of performance assessment by a Committee appointed by the University, constituted
as per these regulations.

ii) After the completion of his/her term as Principal, the incumbent shall join back his/her parent
organization with the designation as Professor and in the grade of the Professor.

VI Vice Principal

An existing senior faculty member may be designated as Vice-Principal by the Governing Body of the College on the
recommendation of the Principal, for a tenure of two years, who can be assigned specific activities, in addition to his/her
existing responsibilities. During the absence of the Principal, for any reason, the Vice Principal shall exercise the powers
of the Principal.

4.2. Music, Performing Arts, Visual Arts and Other Traditional Indian Art Forms like Sculpture, etc.
L Assistant Professor:

Eligibility (A or B):

A.

i) Master's Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.
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II.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11, 2009, shall be governed
by the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institutions awarding the
degree and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges
/nstitutions subject to the fulfilment of the following conditions:

a)
b)
c)
d)

€)

Ph.D. degree has been awarded to the candidate in a regular mode
The Ph.D. thesis has been evaluated by at least two external examiners;
An open Ph.D. viva voce of the candidate had been conducted;

candidate has published two research papers from his/her Ph.D. work, out of which, at least one is in
a refereed journal;

The candidate has presented at least two research papers based on his/her Ph.D. work in
conferences/seminars supported/funded/sponsored by the UGC/AICTE/ICSSR or any other similar
agency.

Note 1: The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affair) of
the University concerned.

Note 2: The clearance of NET/SLET/SET shall also not be required for such Masters Programmes in disciplines
for which NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC (like
SLET/SET).

OR

A traditional or a professional artist with highly commendable professional achievement in the subject
concerned having a Bachelor’s degree, who has:

i) studied under a noted/reputed traditional Master(s)/Artist(s)

ii) Has been ‘A‘ grade artist of AIR/Doordarshan;

iii) Has the ability to explain, with logical reasoning the subject concerned; and

iv) Has adequate knowledge to teach theory with illustrations in the discipline concerned.

Associate Professor :

Eligibility (A or B):

A.
i)

Good academic record, with a doctoral degree.

ii) Performing ability of a high professional standard.

iii) Eight year’s experience of teaching in a University or College and / or of research in a

University/national level institution, equal to that of Assistant Professor in a University/College.

iv) Has made a significant contribution to knowledge in the subject concerned, as evidenced by quality

publications.

OR

B. A traditional or a professional artist with highly-commendable professional achievement having Master’s
degree in the subject concerned, who has:

i) been ‘A’-grade artist of AIR/Doordarshan;

ii) eight years’ experience of outstanding performing achievement in the
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field of specialisation;
iii) experience in designing of new courses and /or curricula;
iv) participated in National level Seminars/Conferences/Concerts in
reputed institutions’ and

v)  ability to explain, with logical reasoning, the subject concerned and
adequate knowledge to teach theory with illustrations in the said

discipline.

II1. Professor :

4.3

Eligibility (A or B):
A.
i)  An eminent scholar having a doctoral degree

ii) Have been actively engaged in research with at least ten years of experience in teaching in
University/College and / or research at the University/National level institutions

iii) Minimum of 6 research publications in the peer-reviewed or UGC-listed journals,
iv) Has a total research score of 120, as per Appendix II,Table 2.
OR

B. A traditional or a professional artist, with highly-commendable professional achievement, in the subject
concerned,

i) Having Masters degree, in the relevant subject

ii) Has been ‘A‘-grade artist of AIR/Doordarshan

iii) Has Ten years of outstanding performing achievements in the field of specialisation

iv) Has made significant contributions in the field of specialisations and ability to guide research;

v) Has participated in National/International Seminars/Conferences/ Workshops/Concerts and/ or
recipient of National/International Awards/Fellowships;

vi) Has the ability to explain with logical reasoning the subject concerned, and

vii) Has adequate knowledge to teach theory with illustrations in the said discipline.

Drama Discipline:
L. Assistant Professor
Eligibility (A or B)
A.

i) Master‘s Degree with 55% marks (or an equivalent grade in a point scale wherever grading system is
followed) in the relevant subject or an equivalent degree from an Indian/foreign University.

ii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility
Test (NET) conducted by the UGC or the CSIR or a similar test accredited by the UGC, like SLET/SET or
who are or have been awarded a Ph.D. Degree in accordance with the University Grants Commission
(Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009, or 2016, and
their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme, prior to July 11,2009, shall be
governed by the provisions of the then existing Ordinances/Bye-laws/Regulations of the Institutions
awarding the degree and such Ph.D. candidates shall be exempted from the requirement of
NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges/Institutions, subject to the fulfillment of the following conditions:-
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Note:

a) The Ph.D. degree of the candidate has been awarded in the regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners;
¢) An open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least
one must be in a refereed journal;

e) The candidate has presented at least two research papers based on his/her Ph.D. work in
conferences/seminars supported/funded/ sponsored by the UGC/CSIR/ICSSR or any other
similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which the
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC, like
SLET/SET.

OR

B. A traditional or a professional artist with highly commendable professional achievement in the concerned
subject, who has:

i)

ii)

iii)

been a professional artist with three years’ Bachelor degree/Post Graduate Diploma, with 55% marks (or an
equivalent grade in a point-scale wherever the grading system is followed), from the National School of
Drama, or any other such Institution in India or abroad,

five years of regular acclaimed performance at regional/ national/ international stage, supported by
evidence; and

the ability to explain, with logical reasoning, the subject concerned and adequate knowledge to teach theory
with illustrations in the discipline concerned.

II. Associate Professor:

Eligibility (A or B) :

A.

i) A good academic record, having a Ph.D degree with performing ability of high professional standard
as certified by an Expert Committee constituted by the University concerned for the said purpose.

ii) Eight years experience of teaching in a University/College and/ or research in a University/national-
level institutions equal to that of Assistant Professor in a University/College.

iii) A significant contribution to knowledge in the subject concerned, as evidenced by the quality
publications.

OR

B. A traditional or a professional artist, having highly commendable professional achievement in the subject
concerned, has a Master’s degree, who has:

i) Been recognised artist of Stage/ Radio/TV;

ii) Eight years of outstanding performance in the field of specialisation;
iii) Experience of designing new courses and /or curricula;

iv) Participated in Seminars/Conferences in reputed institutions; and

v) The ability to explain with logical reasoning the subject concerned and adequate knowledge to teach
theory with illustrations in the said discipline.
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II1. Professor
Eligibility (A or B) :

A. An eminent scholar, having a doctoral degree, actively engaged in research with ten years of experience in

teaching and /or research at a University/National-level institution, including experience of guiding research at
the doctoral level, with outstanding performing achievement in the field of specialisation, with a minimum of 6
research publications in the peer-reviewed or UGC listed journals, and a total research score of 120, as per
Appendix II, Table 2.

OR

A traditional and a professional artist, having highly commendable professional achievement in the subject
concerned, who has:

i) Master’s degree, in the relevant subject;:

ii) Ten years of outstanding performing achievements in the field of specialisation;
iii) Made significant contribution in the field of specialisation

iv) Guided research;

v) Participated in National/International Seminars/Conferences/Workshops and/or recipient of
National/International Awards/Fellowships;

vi) Ability to explain with logical reasoning the subject concerned;

vii) Adequate knowledge to teach theory, with illustrations in the said discipline.
Yoga Discipline
Assistant Professor :
Eligibility (A or B) :

Good academic record, with at least 55% marks (or an equivalent grade in a point-scale wherever the grading
system is followed) at the Master‘s degree in Yoga or any other relevant subject, or an equivalent degree from
an Indian/foreign University.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test (NET)
conducted by the UGC, CSIR or a similar test accredited by the UGC like SLET/SET or who are or have been
awarded a Ph. D. Degree in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from time to
time.

OR

A Master’s degree in any discipline with at least 55% marks (or an equivalent grade in a point-scale wherever
the grading system is followed) and a Ph.D. Degree in Yoga* in accordance with the University Grants
Commission (Minimum Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or
2016 and their amendments from time to time as the case may be.

*Note: Considering the paucity of teachers in the newly-emerging field of Yoga, this alternative has been
provided and shall be valid only for five years from the date of notification of these Regulations

II. ASSOCIATE PROPFESSOR

i)
ii)

iii)

A good academic record, with a Ph.D. degree in the subject concerned or in a relevant discipline.

A Master‘s degree with at least 55% marks (or an equivalent grade in a point-scale, wherever the grading
system is followed).

A minimum of eight years’ experience of teaching and/ or research in an academic/research position equivalent
to that of Assistant Professor in a University, College or Accredited Research Institutions/Industry with
evidence of published work and a minimum of 7 publications as books and / or research/policy papers in peer-
reviewed or UGC listed journals and a total research score of at least Seventy five (75), as per the criteria given
in Appendix II,Table 2.
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III. PROFESSOR
Eligibility (A or B) :
A.

i) An eminent scholar with Ph. D. degree in the subject concerned or in an allied/relevant subject and published
work of high quality, actively engaged in research with evidence of published work, with a minimum of 10
publications as books and/ or research/policy papers in the peer-reviewed or UGC listed journals and a total
research score of at least 120 as per the criteria given in Appendix II,Table 2.

it) A minimum of ten years of teaching experience in a University/College and / or experience in research at the
university/National level institution/Industries, with evidence of having successfully guided doctoral candidate.

Or
B. An outstanding professional, with established reputation in the relevant field, who has made significant

contribution to the knowledge in the concerned/allied/relevant discipline, to be substantiated by credentials.

4.5 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF OCCUPATIONAL THERAPY TEACHERS

I. ASSISTANT PROFESSOR:

A Bachelor’s Degree in Occupational Therapy (B.O.T./B. Th.0./B.0.Th.), Masters in Occupational Therapy
(M.O.Th/M.Th.O./ M.Sc. O.T/M.OT.), with at least 55% marks (or an equivalent grade in a point-scale
wherever the grading system is followed), from a recognised University

I1. ASSOCIATE PROFESSOR:

i) [Essential : A Master’s Degree in Occupational Therapy (M.O.T./M.O.Th./M.Sc. O.T.), with eight years’
experience as Assistant Professor.

ii) Desirable: Higher Qualification, including a Ph. D. degree in any discipline of occupational therapy recognised
by the UGC, and published work of high standard in peer-reviewed or UGC- listed journals.

III. PROFESSOR:

i) Essential : Master’s Degree in Occupational Therapy (M.O.T./ M.O.Th./M.Th.O./M.Sc. O.T.), with Ten years
of total experience in Occupational Therapy.

ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of occupational therapy recognised by
the UGC, and published work of high standard in peer- reviewed or UGC- listed journals.

IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master’s Degree in Occupational Therapy (M.O.T./M.Th.O./M.Oth./M.Sc. O.T.), with fifteen years’
experience, which shall include five years’ experience as Professor (Occupational Therapy).

Note:
1) The senior-most Professor in the institution shall be designated as the Principal / Director / Dean.

(ii) Desirable: Higher qualification, like a Ph. D. degree in any discipline of occupational therapy
recognized by the UGC and published work of high standard in peer reviewed or UGC listed journals.

4.6 QUALIFICATIONS, EXPERIENCE AND OTHER ELIGIBILITY REQUIREMENTS FOR
APPOINTMENT OF PHYSIOTHERAPY TEACHERS

I. ASSISTANT PROFESSOR:

Bachelor’s Degree in  Physiotherapy (B.P./T./B. Th./P./B.P.Th.),Master’s Degree in Physiotherapy
(M.&P.Th/M.Th.P./M.Sc. P.T/M.P.T.) with at least 55% marks (or an equivalent grade in a point scale wherever the
grading system is followed) from a recognized University.

II. ASSOCIATE PROFESSOR:

i) [Essential: A Master’s Degree in Physiotherapy (M.P.T./M.P.Th./M.Th.P/M.Sc. P.T.) with eight years’
experience as Assistant Professor.
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ii) Desirable: Higher Qualification, such as Ph.D. degree in any discipline of Physiotherapy recognised by the
U.G.C, and published work of high standard in peer-reviewed or UGC - listed journals.

II1. PROFESSOR:
Essential: Master’s Degree in Physiotherapy (M.P.T./ M.P.Th./M.Th.P./M.Sc. P.T.), with ten years experience.

Desirable:

(i) Higher Qualification like Ph. D. in any subject of Physiotherapy recognised by U.G.C, and

(ii) Published work of high standard in peer -reviewed or UGC- listed journals.
IV. PRINCIPAL / DIRECTOR / DEAN:

Essential: Master’s Degree in Physiotherapy (M.P.T./M.Th.P./M.Pth./M.Sc. P.T.) with fifteen years total
experience, including five years experience as Professor (Physiotherapy).

Note:

@
(ii)

Senior-most Professor shall be designated as the Principal / Director / Dean.

Desirable: Higher qualification like Ph.D. in any subject of Physiotherapy recognized by the UGC and
published work of high standard in peer reviewed or UGC listed journals.

4.7 MINIMUM QUALIFICATIONS FOR DIRECT RECRUITMENT TO THE POSTS OF UNIVESRITY
ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN, UNIVERSITY DEPUTY LIBRARIAN AND
UNIVERSITY LIBRARIAN

I. UNIVERSITY ASSISTANT LIBRARIAN / COLLEGE LIBRARIAN

i)

ii)

iii)

Note:
(i)

(ii)

A Master‘s Degree in Library Science, Information Science or Documentation Science or an equivalent
professional degree, with at least 55% marks (or an equivalent grade in a point —scale, wherever the
grading system is followed)

A consistently good academic record, with knowledge of computerization of a library.

Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test
(NET) conducted by the UGC, CSIR or similar test accredited by the UGC like SLET/SET or who are or
have been awarded a Ph.D. Degree in accordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their
amendments from time to time as the case may be:

Provided that the, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by
the provisions of the then existing Ordinances / Bye-laws / Regulations of the Institution awarding the
degree, and such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institutions subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in the regular mode
b) The Ph.D. thesis has been evaluated by at least two external examiners;
¢) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is
in a refereed journal,

e) The candidate has presented at least two papers based on his/her Ph.D work in conferences/seminars
sponsored /funded/supported by the UGC/ICSSR/CSIR or any similar agency.

The fulfilment of these conditions is to be certified by the Registrar or the Dean (Academic Affairs) of the
University concerned.

NET/SLET/SET shall also not be required for candidates in such Master’s Programmes for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.
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II. UNIVERSITY DEPUTY LIBRARIAN

i) A Master‘s Degree in library science/information science/documentation science, with at least 55%
marks or an equivalent grade in a point —scale, wherever grading system is followed.

ii) Eight years experience as an Assistant University Librarian/College Librarian.
iii) Evidence of innovative library services including integration of ICT in library.

iv) A Ph.D. Degree in library science/ Information science / Documentation Science/Archives and
manuscript keeping/computerization of library.

III.UNIVERSITY LIBRARIAN

4.8

A.

i) A Master‘s Degree in Library Science/Information Science/Documentation Science with at least 55%
marks or an equivalent grade in a point -scale wherever the grading system is followed.

ii) At least ten years as a Librarian at any level in University Library or ten years of teaching as
Assistant/Associate Professor in Library Science or ten years* experience as a College Librarian.

iii) Evidence of innovative library services, including the integration of ICT in a library.

iv) A Ph.D. Degree in library science/information science/documentation /archives and manuscript-keeping.

MINIMUM QUALIFICATIONS FOR THE POSTS OF ASSISTANT DIRECTORS OF PHYSICAL
EDUCATION AND SPORTS, DEPUTY DIRECTOR OF PHYSICAL EDUCATION AND SPORTS
AND DIRECTOR OF PHYSICAL EDUCATION AND SPORTS (DPES)

University Assistant Director of Physical Education and Sports / College Director of Physical
Education and Sports

Eligibility (A or B) :

ii)

A Master‘s Degree in Physical Education and Sports or Physical Education or Sports Science with 55%
marks (or an equivalent grade in a point-scale, wherever the grading system is followed)

Record of having represented the university / college at the inter-university /inter-collegiate competitions
or the State and/ or national championships.

iii) Besides fulfilling the above qualifications, the candidate must have cleared the National Eligibility Test

(NET), conducted by the UGC or CSIR, or a similar test accredited by the UGC, like SLET/SET, or who
are or have been awarded a Ph.D. Degree in Physical Education or Physical Education and Sports or
Sports Science, in accordance with the University Grants Commission (Minimum Standards and
Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009 or 2016 and their amendments from
time to time, as the case may be:

Provided that, candidates registered for the Ph.D. degree prior to July 11, 2009, shall be governed by the
provisions of the then existing Ordinances/ Bye-laws/Regulations of the Institutions awarding the degree
and such Ph.D. degree holders shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in Universities/Colleges /
Institutions, subject to the fulfillment of the following conditions:-

a) The Ph.D. degree of the candidate has been awarded in regular mode;
b) The Ph.D. thesis has been evaluated by at least two external examiners;
c¢) Open Ph.D. viva voce of the candidate has been conducted;

d) The candidate has published two research papers from his/her Ph.D. work out of which at least one is
in a refereed journal;

e) The candidate has presented at least two research papers in conference/seminar, based on his/her
Ph.D work.

Note: The fulfilment of these conditions (a) to (e) is to be certified by the Registrar or the Dean
(Academic Affairs) of the University concerned.



[T [I-ETE 4] R 1 TSIA : STEIER 69

iv.

NET/SLET/SET shall also not be required for such Masters Programmes in disciplines for which
NET/SLET/SET is not conducted by the UGC, CSIR or similar test accredited by the UGC like
SLET/SET.

Passed the physical fitness test conducted in accordance with these Regulations.

OR

B. An Asian game or commonwealth games medal winner who has a degree at least at Post-Graduation level.

IR University Deputy Director of Physical Education and Sports
Eligibility (A or B) :

A.
i)

i)
iii)

iv)

v)

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science. Candidates from
outside the university system, in addition, shall also possess at least 55% marks (or an equivalent grade
in a point scale wherever grading system is followed) at the Master‘s Degree level by the university
concerned.

Eight years experience as University Assistant DPES/College DPES.
Evidence of organizing competitions and conducting coaching camps of at least two weeks duration.

Evidence of having produced good performance of teams/athletes for competitions like
state/national/inter-university/combined university, etc.

Passed the physical fitness test in accordance with these Regulations.

OR

B. An Olympic games/ world cup/ world Championship medal winner who has a degree at least at the Post-Graduation

Level.

III. University Director of Physical Education and Sports

i)

ii)

iii)

iv)

A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

Experience of at least ten years in Physical Education and Sports as University Assistant/Deputy DPES
or ten years as College DPES or teaching for ten years in Physical Education and Sports or Sports
Science as Assistant/Associate Professor.

Evidence of organising competitions and coaching camps of at least two weeks’ duration.

Evidence of having produced good performance of teams/athletes for competitions like
state/national/inter-university/combined university, etc.

IV. Physical Fitness Test Norms

(a) Subject to the provisions of these Regulations, all candidates who are required to undertake the physical fitness
test are required to produce a medical certificate certifying that he/she is medically fit before undertaking such

tests.

(b) On the production of such certificate mentioned in sub-clause (a) above, the candidate would be required to
undertake the physical fitness test in accordance with the following norms:

NORMS FOR MEN

12 MINUTES RUN/WALK TEST

Upto 30 Years Upto 40 Years Upto 45 Years Upto 50 Years

1800 metres

1500 metres 1200 metres 800 metres
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NORMS FOR WOMEN

8 MINUTES RUN/WALK TEST

Upto 30 Years

Upto 40 Years Upto 45 Years Upto 50 Years

1000 metres

800 metres 600 metres 400 metres

5.0 CONSTITUTION OF SELECTION COMMITTEES AND GUIDELINESS ON SELECTION

PROCEDURE:
5.1 Selection Committee Composition
L Assistant Professor in the University:

(a) The Selection Committee for the post of Assistant Professor in the University shall consist of the
following persons :

i)

The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee.

iil) An academician not below the rank of Professor to be nominated by the Visitor/Chancellor, wherever
applicable.

iii) Three experts in the subject concerned nominated by the Vice Chancellor out of the panel of names
approved by the relevant statutory body of the university concerned.

iv) Dean of the Faculty concerned, wherever applicable.

v) Head/Chairperson of the Department/School concerned.

vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories to be
nominated by the Vice Chancellor, if any of the candidates from any of these categories is an
applicant and if any of the above members of the selection committee does not belong to that
category.

(b) Four members, including two outside subject experts, shall constitute the quorum.
1L Associate Professor in the University

(a) The Selection Committee for the post of Associate Professor in the University shall have the following
composition:

i)

ii)

iii)

iv)

v)

vi)

(b)

The Vice Chancellor or his/her nominee, who has at least ten years of experience as Professor, shall be
the Chairperson of the Committee.

An academician not below the rank of Professor to be nominated by the
Visitor/Chancellor, wherever applicable.

Three experts in the subject/field concerned nominated by the Vice-Chancellor, out of the panel of
names approved by the relevant statutory body of the university.

Dean of the faculty, wherever applicable.
Head/Chairperson of the Department/School.

An academician representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of
candidates belonging to any of these categories is the applicant, to be nominated by the Vice
Chancellor, if any of the above members of the selection committee does not belong to that category.

At least four members, including two outside subject experts, shall constitute the quorum
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III. Professor in the University
(a) The Selection Committee for the post of Professor in the University shall consist of the following
persons :

i) Vice-Chancellor who shall be the Chairperson of the Committee.

ii)  An academician not below the rank of Professor to be nominated by the Visitor/Chancellor,
wherever applicable.

iii)  Three experts in the subject/field concerned to be nominated by the Vice- Chancellor out of the panel
of names approved by the relevant statutory body of the university concerned.

iv)  Dean of the faculty, wherever applicable.
v)  Head/Chairperson of the Department/School.

vi)  An academician belonging to the SC/ST/OBC/ Minority / Women / Differently-abled categories, if
any of the candidates representing these categories is the applicant, to be nominated by the Vice-
Chancellor, if any of the above members of the selection committee does not belong to that category.

(b) At least four members, including two outside subject experts, shall constitute the quorum.
IV. Senior Professor

(a) The Selection Committee for the post of Senior Professor in the University shall consist of the following
persons:

i) Vice Chancellor who shall be the Chairperson of the Committee.

ii)  An academician not below the rank of Senior Professor/Professor with minimum ten years
experience who is the nominee of the Visitor/Chancellor, wherever applicable.

iii)  Three experts not below the rank of a Senior Professor/Professor with a minimum of ten years’
experience in the subject/field concerned nominated by the Vice-Chancellor out of the panel of names
approved by the relevant statutory body of the university.

iv)  Dean (not below the rank of Senior Professor/Professor with minimum ten years experience) of the
faculty, wherever applicable.

v)  Head/Chairperson (not below the rank of Senior Professor/Professor with minimum ten years
experience) or Senior-most Professor (not below the rank of Senior Professor/Professor, with a
minimum of ten years’ experience) of the Department/School.

vi)  An academician (not below the rank of a Senior Professor/Professor with minimum ten years
experience) representing SC/ST/OBC/ Minority / Women / Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice Chancellor, if
any of the above members of the selection committee do not belong to that category.

b) Four members, including two outside subject experts, shall constitute the quorum.
V. Assistant Professor in Colleges, including Private and Constituent Colleges:

(a) The Selection Committee for the post of Assistant Professor in Colleges, including Private and constituent
Colleges shall consist of the following persons:

i) Chairperson of the Governing Body of the college or his/her nominee from amongst the
members of the Governing body, who shall be the Chairperson of the Committee.

ii)  The Principal of the College.
iii) Head of the Department/Teacher-incharge of the subject concerned in the College.

iv) Two nominees of the Vice-Chancellor of the affiliating university, of whom one should be a
subject-expert. In case of colleges notified/declared as a minority educational institution, two
nominees of the Chairperson of the college from out of a panel of five names, preferably from
the minority community, recommended by the Vice-Chancellor of the affiliating university,
from the list of experts suggested by the relevant statutory body of the college, of whom one
should be a subject-expert.
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V) Two subject-experts not connected with the college who shall be nominated by the
Chairperson of the College governing body out of a panel of five names recommended by the
Vice-Chancellor from the list of subject experts approved by the relevant statutory body of the
university concerned. In case of colleges notified/declared as minority educational
Institutions, two subject experts not connected with the University nominated by the
Chairperson of the Governing Body of the College out of the panel of five names, preferably
from the minority communities, recommended by the Vice-Chancellor from the list of subject
experts approved by the relevant statutory body of the College.

vi) An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any
of candidates belonging to any of these categories is the applicant, to be nominated by the
Vice-Chancellor, if any of the above members of the selection committee does not belong to
that category.

(b) Five members, including two outside subject experts, shall constitute the quorum.

VL Associate Professor in Colleges, including Private and Constituent Colleges

(a) The Selection Committee for the post of Associate Professor in Colleges including Private and Constituent
Colleges, shall consist of the following persons:

i)

ii)
iif)

iv)

V)

Vi)

The Chairperson of the Governing Body or his/her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.
The Head of the Department / Teacher-In charge of the concerned subject from the college.

Two University representatives nominated by the Vice-Chancellor, one of whom shall be the Dean of
College Development Council or equivalent position in the University, and the other must be expert in
the concerned subject. In case of Colleges notified/declared as minority educational institutions, two
nominees of the Chairperson of the College from out of a panel of five names, preferably from
minority communities, recommended by the Vice-Chancellor of the affiliating university from the list
of experts suggested by the relevant statutory body of the college of whom one should be a subject
expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An academician belonging to the SC/ST/OBC/ Minority/Women/Differently-abled categories, if any
of candidates belonging to these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

(b) The quorum for the meeting shall be five, including two subject experts.

VIIL. Professor in Colleges, including Private and Constituent Colleges

(a) The Selection Committee for the post of Professor in Colleges including Private and Constituent Colleges
shall consist of the following persons:

i)

ii)

iii)

V)

The Chairperson of the Governing Body or his/her nominee, from amongst the members of the
Governing body, who shall be the Chairperson of the Selection Committee.

The Principal of the College.

The Head of the Department / Teacher-In charge of the concerned subject from the college not below
the rank of Professor.

Two University representatives not below the rank of Professor nominated by the Vice-Chancellor, one
of whom shall be the Dean of College Development Council or equivalent position in the University,
and the other must be expert in the concerned subject. In case of Colleges notified/declared as minority
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VIIIL.

v)

vi)

(b)

educational institutions, two nominees, not below the rank of Professor, of the Chairperson of the
College from out of a panel of five names, preferably from minority communities, recommended by
the Vice-Chancellor of the affiliating university from the list of experts suggested by the relevant
statutory body of the college of whom one should be a subject expert.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational Institutions, two subject experts not connected
with the University nominated by the Chairperson of the College Governing Body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

An academician not below the rank of Professor belonging to the SC/ST/OBC/
Minority/Women/Differently-abled categories, if any of candidates belonging to these categories is
the applicant, to be nominated by the Vice-Chancellor, if any of the above members of the selection
committee does not belong to that category.

The quorum for the meeting shall be five, including two subject experts.

College Principal and Professor

Selection Committee

(a) The Selection Committee for the post of College Principal and Professor shall have the following
composition:

(b)
(©)

i)

ii)

iif)

v)

Vi)

Chairperson of the Governing Body to be the Chairperson.

Two members of the Governing Body of the college to be nominated by the Chairperson of whom one
shall be an expert in academic administration.

Two nominees of the Vice-Chancellor who shall be Higher Education experts in the subject/field
concerned out of which at least one shall be a person not connected in any manner with the affiliating
University. In case of Colleges notified/declared as minority educational institutions, one nominee of
the Chairperson of the College from out of a panel of five names, preferably from minority
communities, recommended by the Vice-Chancellor of the affiliating university of whom one should
be a subject expert.

Three Higher Education experts consisting of the Principal of a College, a Professor and an
accomplished educationist not below the rank of a Professor (to be nominated by the Governing Body
of the college out of a panel of six experts approved by the relevant statutory body of the university
concerned).

An academician representing SC/ST/OBC/Minority/Women/Differently-abled categories, if any of
candidates representing these categories is the applicant, to be nominated by the Vice-Chancellor, if
any of the above members of the selection committee does not belong to that category.

Two subject-experts not connected with the college to be nominated by the Chairperson of the
governing body of the college out of a panel of five names recommended by the Vice Chancellor from
the list of subject experts approved by the relevant statutory body of the university concerned. In case
of colleges notified/declared as minority educational institutioins, two subject experts not connected
with the University nominated by the Chairperson of the College governing body out of the panel of
five names, preferably from minority communities, recommended by the Vice Chancellor from the list
of subject experts approved by the relevant statutory body.

Five members, including two experts, shall constitute the quorum.

All the selection procedures of the selection committee shall be completed on the day/last day of the
selection committee meeting itself, wherein, minutes are recorded along with the scoring Proforma and
recommendation made on the basis of merit with the list of selected and waitlisted candidates/Panel of
names in order of merit, duly signed by all members of the selection committee.
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(d) The term of appointment of the College Principal shall be five years, with eligibility for reappointment for
one more term only after an assessment by a Committee appointed by the University as per the
composition given in sub-clause (B) of 5.1 (VIII).

(e) After the completion of his/her term as Principal, the incumbent shall join back his/her parent organisation
with the designation as Professor and in the grade of the Professor..

B. Committee for Assessment of College Principal and Professor for Second Term

The Committee for assessment to the post of College Principal for second term shall have the following composition:

i)
i)

Nominee of the Vice-Chancellor of the affiliating University.

Nominee of the Chairman, University Grants Commission.

The nominees shall be nominated from the Principals of the Colleges with Excellence/College with Potential of
Excellence/Autonomous College/NAAC Grade ‘A’ accredited colleges.

IX.

X.

Selection Committees for the posts of Directors, Deputy Directors, Assistant Directors of Physical
Education and Sports, Librarians, Deputy Librarians and Assistant Librarians shall be the same as that of
Professor, Associate Professor and Assistant Professor, respectively, except that in Library and Physical
Education and Sports or Sports Administration, respectively, practicing Librarian/Director Physical Education
and Sports, as the case may be, shall be associated with the Selection Committee as one of the subject experts.

The “Screening-cum-Evaluation Committee” for CAS promotion of Assistant

Professors/equivalent cadres in Librarians/Physical Education and Sports from one level to the other higher level
shall consist of:

A. For University teachers:
i)  The Vice-Chancellor or his/her nominee shall be the Chairperson of the Committee;
ii) The Dean of the Faculty concerned;
iii) The Head of the Department /Chairperson of the School; and

iv) One subject expert in the subject concerned nominated by the Vice-Chancellor from the University
panel of experts.

B. For College teachers:
i)  The Principal of the college;
ii) Head /Teacher-Incharge of the department concerned from the college;

iii) Two subject experts in the subject concerned nominated by the Vice-Chancellor from the university
panel of experts;

C. For University Assistant Librarian:
i) The Vice-Chancellor shall be the Chairperson of the Committee;
ii) The Dean of the Faculty concerned;
iii) The Librarian, University Library; and

iv) One expert who is a working Librarian nominated by the Vice-Chancellor from the University panel of
experts.

D. For College Assistant Librarian:
i)  The Principal shall be the Chairperson of the Committee;
ii) The Librarian, University Library; and

iii) Two experts who are working Librarians nominated by the Vice-Chancellor from the University panel
of experts.

E. For University Assistant Director, Physical Education and Sports:

i) The Vice-Chancellor shall be the Chairperson of the Committee;
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ii) The Dean of the Faculty concerned;
iii) The University Director, Physical Education and Sports; and

iv) One expert in Physical Education and Sports Administration from University system nominated by the
Vice-Chancellor from the University panel of experts.

F. For College Director, Physical Education and Sports:

Note:

5.2.

53

54

i) The Principal shall be the Chairperson of the Committee;
it) The University Director, Physical Education and Sports; and

iii) Two experts in Physical Education and Sports Administration from University system nominated by
the Vice-Chancellor from the University panel of experts.

The quorum for these committees in all categories shall be three which will include one subject expert/
university nominee.

The Screening-cum-Evaluation Committee on verification/evaluation of grades secured by the candidate
through the Assessment Criteria and Methodology Proforma designed by the respective university based on
these Regulations and as per the minimum requirement specified:

(a) In Appendix II,Table 1 for each of the cadre of Assistant Professor;
(b) In Appendix II,Table 4 for each of the cadre of Librarian; and
(c) In Appendix II,Table 5 for each of the cadre of Physical Education and Sports

shall recommend to the Syndicate/ Executive Council /Board of Management of the University/College about
the suitability for the promotion of the candidate(s) under CAS for implementation.

The selection process shall be completed on the day/last day of the selection committee meeting, wherein the
minutes are recorded and recommendation made on the basis of the performance of the interview are duly
signed by all members of the selection committee.

For all Selection Committees specified in these Regulations, Head of Department / Teacher-Incharge should be
either in the same or higher rank/ position than the rank/position for which the interview is to be held.

6.0 SELECTION PROCEDURE:

I

IL.

III.

The overall selection procedure shall incorporate transparent, objective and credible methodology of analysis of
the merits and credentials of the applicants based on the weightage given to the performance of the candidate in
different relevant parameters and his/her performance on a grading system proforma, based on Appendix II,
Tables 1, 2, 3A, 3B, 4, and 5.

In order to make the system more credible, universities may assess the ability for teaching and / or research
aptitude through a seminar or lecture in a classroom situation or discussion on the capacity to use the latest
technology in teaching and research at the interview stage. These procedures can be followed for both the direct
recruitment and the CAS promotions, wherever selection committees are prescribed in these Regulations.

The universities shall adopt these Regulations for selection committees and selection procedure through their
respective statutory bodies incorporating Appendix II, Table 1, 2, 3A, 3B, 4, and 5 at the institutional level for
University Departments and their Constituent colleges/ affiliated colleges (Government/Government-
aided/Autonomous/ Private Colleges) to be followed transparently in all the selection processes. The
universities may devise their own self-assessment-cum-performance appraisal forms for teachers in strict
adherence to the Appendix II,Table 1, 2, 3A, 3B, 4, and 5 specified in these Regulations.

In all the Selection Committees of direct recruitment of teachers and other academic staff in universities and
colleges provided herein, an academician belonging to the Scheduled Caste/Scheduled
Tribe/OBC/Minority/Women/Differently-abled categories, if any of candidates belonging to these categories is
the applicant and if any of the members of the selection committee does not belong to that category, shall be
nominated by the Vice-Chancellor of the University, and in case of a College, Vice-Chancellor of the
University to which the college is affiliated to. The academician, so nominated for this purpose, shall be one
level above the cadre level of the applicant, and such nominee shall ensure that the norms of the Central
Government or concerned State Government, in relation to the categories mentioned above, are strictly
followed during the selection process.
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Iv.

VL

VIIL.

The process of selection of a Professor shall involve the inviting of the application developed by the respective
university, based on the Assessment Criteria and Methodology guidelines set out in these Regulations in
Appendix II, Table 1 and 2 and reprints of all significant publications of the candidates.

Provided that the publications submitted by the candidate shall have been published during the qualifying
period.

Provided further that such publications shall be made available to the subject experts for assessment before
holding the interview. The evaluation of the publications by the experts shall be taken into consideration while
finalizing the outcome of selection.

In the case of selection of faculty members who are from outside the academic field and are considered under
Clause 4.1 (IIL.B), 4.2 (I.B, 1L.B, II.B), 4.3 (I.B, II.B, III.B) and 4.4 (IIl.B) of these Regulations, the
university’s statutory bodies must lay down clear and transparent criteria and procedure so that only
outstanding professionals who can contribute substantially to the university knowledge system are selected.

In the selection process for the posts involving different nature of responsibilities in certain disciplines/areas,
such as Music and Fine Arts, Visual Arts and Performing Arts, Physical Education and Sports, and Library,
greater emphasis may be laid on the nature of deliverables indicated against each of the posts in these
Regulations which need to be taken up by the institution while developing the Proforma for both the direct
recruitment and the CAS promotion.

The Internal Quality Assurance Cell (IQAC) shall be established in all Universities/Colleges as per the UGC/
National Assessment Accreditation Council (NAAC) guidelines with the Vice-Chancellor, as Chairperson (in
the case of Universities), and Principal, as Chairperson (in case of Colleges). The IQAC shall act as the
documentation and record-keeping Cell for the institution, including assistance in the development of
Assessment Criteria and Methodology Proforma based on these Regulations. The IQAC may also introduce,
wherever feasible, the student feedback system as per the NAAC guidelines on institutional parameters without
incorporating the component of the students’ assessment of individual teachers in the Assessment Criteria and
Methodology Proforma.

A. The Assessment of the performance of College and University teachers for the CAS promotion is based on

the following criteria:

i Teaching-Learning and Evaluation: The commitment to teaching based on observable indicators such
as being regular to class, punctuality to class, remedial teaching and clarifying doubts within and outside
the class hours, counselling and mentoring, additional teaching to support the college/university as and
when the need arises, etc. Examination and evaluation activities like performing of examination
supervision duties, question-papers setting for university/college examinations, participation in the
evaluation of examination answer scripts, conducting examinations for internal assessment as per the
schedule to be announced by the institution at the beginning of each Academic Session and returning and
discussing the answers in the class.

ii. Personal Development Related to Teaching and Research Activities: Attending
orientation/refresher/methodology courses, development of e-contents and MOOC s, organising seminar/
conference/ workshop / presentation of papers and chairing of sessions/guiding and carrying out research
projects and publishing the research output in national and international journals etc.

iii. Administrative Support and Participation in Students’ Co- curricular and Extra-curricular
Activities.

B. Assessment Process

The following three-step process is recommended for carrying out assessment for promotion under the CAS
at all levels:

Step 1: The college/university teachers shall submit to college/university an annual self-appraisal report in the
prescribed Proforma to be designed based on Tables 1 to 5 of Appendix II. The report should be submitted at
the end of every academic year, within the stipulated time. The teacher will provide documentary evidence for
the claims made in the annual self-appraisal report, which is to be verified by the HOD/Teacher- in-charge
etc. The submission should be through the Head of the Department (HOD)/teacher-in-charge.

Step: 2: After completion of the required years of experience for promotion under CAS and fulfilment of
other requirements indicated below, the teacher shall submit an application for promotion under CAS.

Step 3: A CAS Promotion shall be granted as mentioned in Clauses 6.4 of these Regulations.
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6.1

6.2

6.3

IL.

II1.

Iv.

VL

Assessment Criteria and Methodology:

(a) Tables 1 to 3 of Appendix II are applicable to the selection of Assistant Professors/ Associate Professors/
Professors/Senior Professor in Universities and Colleges;

(b) Table 4 of Appendix II is applicable to Assistant Librarians/ College Librarians and Deputy Librarians for
promotion under Career Advancement Scheme; and

(c) Table 5 of Appendix II is applicable to Assistant Directors/ College Director of Physical Education
sports and Deputy Directors/Directors of Physical Education and Sports for promotions under Career
Advancement Scheme

The constitution of the Selection Committees and Selection Procedure as well as the Assessment Criteria and
Methodology for the above cadres, either through direct recruitment or through Career Advancement Scheme,
shall be in accordance with these Regulations.

The criteria for promotions under Career Advancement Scheme laid down under these Regulations shall be
effective from the date of notification of these Regulations. However, to avoid hardship to those faculty
members who have already qualified or are likely to qualify shortly under the existing regulations, a choice may
be given to them, for being considered for promotions under the existing Regulations. This option can be
exercised only within three years from the date of notification of these Regulations.

A teacher who wishes to be considered for promotion under the CAS may submit in writing to the
university/college, within three months in advance of the due date, that he/she fulfils all the requirements under
the CAS and submit to the university/college the Assessment Criteria and Methodology Proforma as evolved by
the university concerned supported by all credentials as per the Assessment Criteria and Methodology
guidelines set out in these Regulations. In order to avoid any delay in holding the Selection Committee
meetings for various positions under the CAS, the University/College may initiate the process of
screening/selection, and complete the process within six months from the receipt of application. Further, in
order to avoid any hardship, the candidates who fulfil all other criteria mentioned in these Regulations, as on
and till the date on which these regulations are notified, can be considered for promotion from the date, on or
after the date, on which they fulfil these eligibility conditions.

The Selection Committee specifications as contained in Clauses 5.1 to 5.4 shall be applicable to all direct
recruitments of faculty positions and equivalent cadres and Career Advancement promotions from Assistant
Professor to Associate Professor, from Associate Professor to Professor, Professor to Senior Professor (in
University) and for equivalent cadres.

The CAS promotion from a lower stage to a higher stage of Assistant Professor shall be conducted through a
“Screening-cum-Evaluation Committee”, following the criteria laid down in Tablel of Appendix II.

The promotion under the CAS being a personal promotion to a teacher holding a substantive sanctioned post,
on his/her superannuation, the said post shall revert back to its original cadre.

V. For the promotion under the CAS, the applicant teacher must be on the role and in active service of
the University/College on the date of consideration by the Selection Committee.

The candidate shall offer himself/herself for assessment for promotion, if he/she fulfils the minimum grading
specified in the relevant Assessment Criteria and Methodology Tables, by submitting an application and the
required Assessment Criteria and Methodology Proforma. He/she can do so three months before the due date.
The university shall send a general circular twice a year, inviting applications for the CAS promotions from the
eligible candidates.

i) If a candidate applies for promotion on completion of the minimum eligibility period and is successful, the
date of promotion shall be from that of minimum period of eligibility.

ii) If, however, the candidate finds that he/she would fulfils the CAS promotion criteria, as defined in Tables 1,
2,4, and 5 of Appendix II at a later date and applies on that date and is successful, his/her promotion shall
be effected from that date of the candidate fulfilling the eligibility criteria.

iii) The candidate who does not succeed in the first assessment, he/she shall have to be re-assessed only after
one year. When such a candidate succeeds in the eventual assessment, his/her promotion shall be deemed to
be one year from the date of rejection.
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VIL

Regarding the cases pending for promotions from one Academic Level/Grade Pay to another Academic
Level/Grade Pay under the Career Advancement Scheme provided under the UGC Regulations on Minimum
Qualifications for Appointment of Teachers and other Academic Staff in Universities and Colleges and
Measures for the Maintenance of Standards in Higher Education 2010 and its subsequent amendments, the
teachers shall be given the option to be considered for the promotion from one Academic Level/Grade Pay to
another Academic Level/Grade Pay as per the following:

(a) The teachers shall be considered for promotion from one Academic Level/Grade Pay to another as per the
CAS under these Regulations.

OR

(b) The faculty members shall be considered for the promotion from one Academic Level/Grade Pay to another
as per the CAS provided under the UGC Regulations on Minimum Qualifications for Appointment of Teachers
and other Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in
Higher Education 2010 and its amendments with relaxation in the requirements of Academic Performance
Indicators (API) based Performance Based Appraisal System (PBAS) upto the date of notification of these
Regulations.

The relaxation in the requirements of Academic Performance Indicators (API) based Performance Based
Appraisal System (PBAS) upto the date of notification of these Regulations for the promotion from one
Academic Level/Grade Pay to another under CAS as provided in UGC Regulations on Minimum Qualifications
for Appointment of Teachers and other Academic Staff in Universities and Colleges and Measures for the
Maintenance of Standards in Higher Education 2010 and its amendments, is defined as under :

i. Exemption from scoring under Category I, as defined in Appendix III of said above mentioned UGC
Regulations on Minimum Qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standards in Higher Education 2010 and its amendments
including University Grants Commission (Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education) (4™ Amendment), Regulations, 2016, for faculty and other equivalent cadre positions.

ii. Scoring in Category II and Category III for faculty and other equivalent cadre positions shall be as
provided for in the UGC Regulations on Minimum Qualifications for Appointment of Teachers and other
Academic Staff in Universities and Colleges and Measures for the Maintenance of Standards in Higher
Education 2010 with the following combined minimum API score requirement for Category II and Category III
taken together, as mentioned below.

Note: There shall be no minimum API score requirement for Category II and Category III individually.
TABLE-A

(Minimum API requirement for the promotion of teachers under CAS in university departments)

S.No. Assistant Professor | Assistant Professor | Assistant Professor | Associate Professor
(Stage 1/ AGP | (Stage 2/ AGP|(Stage 3/ AGP | (Stage 4/ AGP
Rs.6000/- to Stage | Rs.7000/- to Stage | Rs.8000/) to | Rs.9000/- to
2/AGP Rs.7000/-) | 3/AGP Rs.8000/-) Associate Professor (Stage
Professor  (Stage | S/AGP Rs.10000/-)
4/AGP Rs.9000/-)
1 Research  and | 40/assessment 100/assessment 90/assessment 120/assessment
Academic period period period period
contribution
(Category III)
2 Expert Screening Screening Committee | Selection Selection Committee
assessment Committee Committee
system
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Table-B
(Minimum API requirement for the promotion of teachers under CAS in colleges (UG & PG)
S.No. Assistant Assistant Assistant Associate  Professor
Professor (Stage 1/ | Professor (Stage 2/ | Professor (Stage 3/ | (Stage 4/ AGP
AGP Rs.6000/- to | AGP Rs.7000/- to| AGP Rs.8000/-) to | Rs.9000/- to Professor
Stage 2/AGP | Stage 3/AGP | Associate (Stage 5/AGP
Rs.7000/-) Rs.8000/-) Professor  (Stage | Rs.10000/-)
4/AGP Rs.9000/-)
1 Research  and | 20/assessment 50/assessment 45/assessment 60/assessment period
Academic period period period
contribution
(Category III)
2 Expert Screening Screening Selection Selection Committee
assessment Committee Committee Committee
system
Table-C
(Minimum API requirement for the promotion of Library staff under CAS in Universities)
S.N Assistant Assistant  Librarian Assistant Librarian Deputy Librarian (Stage
Librarian (Stage (Stage 2/ AGP (Selection 4/AGP Rs. 9000/-) to
1/ AGP Rs.6000/- Rs.7000/- to Stage Grade/Deputy Deputy Librarian (Stage
to Stage 2/AGP 3/AGP Rs.8000/-) Librarian) (Stage 3/ 5 AGP Rs10,000/-)
Rs.7000/-) AGP Rs.8000/-) to
Deputy Librarian
(Stage 4/AGP
Rs.9000/-)
1 Research 4(0/assessment 100/assessment period 90/assessment period 120 per assessment period
and period
Academic
contribution
(Category
1)
2 Expert Screening Screening Committee Selection Committee Selection committee
assessment Committee
system
Table-D
(Minimum API requirement for the promotion of Library staff under CAS in Colleges)
S.No. Assistant Assistant Assistant Librarian (Selection
Librarian (Stage 1/| Librarian (Stage 2/| Grade/Deputy Librarian) (Stage 3/
AGP Rs.6000/- to| AGP Rs.7000/- to| AGP Rs.8000/-) to Deputy Librarian
Stage 2/AGP | Stage 3/AGP | (Stage 4/AGP Rs.9000/-)
Rs.7000/-) Rs.8000/-)
1 Research and | 20/assessment 50/assessment 45/assessment period
Academic period period
contribution
(Category III)
2 Expert Screening Screening Selection Committee
assessment Committee Committee
system
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Table-E

(Minimum API requirement for the promotion of University Director/Deputy Director/Assistant Director, Physical
Education and Sports)

S.No. Assistant Director | Assistant Director | Assistant Director | Deputy Director
(Stage 1/ AGP | (Stage 2/ AGP | (Selection (Stage 4/AGP Rs.
Rs.6000/- to Stage | Rs.7000/-) to Assistant | Grade)/Deputy 9000/-) to Deputy
2/AGP Rs.7000/-) Director (Selection | Director (Stage 3/ | Director (Stage 5
Grade)/Deputy AGP Rs.8000/-) to | AGP Rs10,000/-)

Director (Stage 3/AGP | Deputy Director

Rs.8000/-) (Stage 4/AGP

Rs.9000/-)

1 Research and | 40/assessment 100/assessment period 90/assessment period 120 per
Academic period assessment period
contribution
(Category III)

2 Expert assessment | Screening Screening Committee Selection Committee Selection
system Committee committee

Table-F
(Minimum API requirement for the promotion of College Director, Physical Education and Sports)
S.No. Assistant Assistant Assistant Director (Selection
Director (Stage|Director (Stage| Grade)/Deputy Director (Stage
1/ AGP|2/ AGP Rs.7000/-{3/ AGP Rs.8000/-) to Deputy
Rs.6000/- to|) to Assistant|Director (Stage 4/AGP Rs.9000/-
Stage 2/AGP | Director )
Rs.7000/-) (Selection
Grade)/Deputy
Director (Stage
3/AGP Rs.8000/-)
1 Research and Academic|20/assessment 50/assessment 45/assessment period
contribution (Category III) | period period
2 Expert assessment system Screening Screening Selection Committee
Committee Committee
VIII. The requirement for Orientation course and Refresher course for promotions due under the CAS shall not be
mandatory upto 31 December, 2018.
6.4 STAGES OF PROMOTION UNDER THE CAREER ADVANCEMENT SCHEME OF INCUMBENT
AND NEWLY-APPOINTED ASSISTANT PROFESSORS/ASSOCIATE PROFESSORS/PROFESSORS
A. The entry-level Assistant Professors (Level 10) shall be eligible for promotion under the Career Advancement

Scheme (CAS) through two successive levels (Level 11 and Level 12), provided they are assessed to fulfill the
eligibility and performance criteria as laid down in Clause 6.3. of these Regulations.

B. Career Advancement Scheme (CAS) for Colleges teachers

I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)

Eligibility: Assistant Professors who have completed four years of service and having a Ph.D. degree or five years of
service and having a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech.,M.V.Sc., M.D., or six years of
service for those without Ph.D./M.Phil./ PG Degree in Professional courses.

i. Attended one Orientation course of 21 days’ duration on teaching methodology; and

ii. Any one of the following: Completed one Refresher / Research Methodology Course

OR
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Any two of the following: Workshop, Syllabus Up-gradation Workshop, Training Teaching-Learning-
Evaluation, Technology Programmes and Faculty Development Programmes of at least one week (5 days)
duration,

OR

Completed one MOOCs course (with e-certification) or development of e-contents in four-quadrants / MOOC ‘s
course during the assessment period.

CAS Promotion Criteria:
A teacher shall be promoted if;

i. He/she gets ‘satisfactory’ or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix II, Table 1, and;

ii. The promotion is recommended by the screening-cum-evaluation committee.

II1. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic Level
12)

Eligibility:
1) Assistant Professors who have completed five years of service in Academic Level 11/Senior Scale.

2) Any two of the following in the last five years of Academic Level-11/ Senior Scale: Completed
courses/programmes from among the categories of Refresher Courses/Research Methodology
course/Workshops/Syllabus ~ Up  Gradation = Workshop/  Teaching-Learning-Evaluation/  Technology
Programmes/ Faculty Development Programme/ Syllabus Up-gradation Workshop/ Teaching-Learning-
Evaluation/ Technology Programmes/ Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed MOOCs course in the relevant
subject (with e-certification); or Contribution towards development of e-content in 4-quadrant (at least one
quadrant) minimum of 10 modules of a course/contribution towards development of at least 10 modules of
MOOC:s course/ contribution towards conducting of a MOOCs course during the period of assessment.

CAS Promotion Criteria:
A teacher shall be promoted if;

1) The teacher gets ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least four
of the last five years of the assessment period, (as prescribed in Appendix II,Table 1) and

it) The promotion is recommended by the Screening-cum-evaluation committee.
II1. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
Eligibility:

1) Assistant Professor who has completed three years of service in Academic Level 12/Selection-Grade.

2) A Ph.D. degree in subject relevant /allied/relevant discipline.

3) Any one of the following during the last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Methodology Workshop/Syllabus Up-gradation Workshop/ Teaching-
Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two weeks (ten
days) duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-
certification); or contribution towards development of e-contents in 4-quadrant(at least one quadrant) minimum
of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOC:s course during the period of assessment.

CAS Promotion Criteria:
A teacher may be promoted if;

1) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least two of
the last three years of the assessment period as prescribed in Appendix II,Table 1, and

ii) The promotion to the post of Associate Professor is recommended by the selection committee in
accordance with these Regulations.
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IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)

Eligibility:
1. Associate Professors who have completed three years of service in Academic Level 13A.
2. A Ph.D. degree in subject relevant/allied/relevant discipline.

3. A minimum of 10 research publications in peer-reviewed or UGC-listed journals out of which three research
papers shall be published during the assessment period.

4. A minimum of 110 Research Score as per Appendix II,Table 2
CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets ‘satisfactory* or ‘good‘ grade in the annual performance assessment reports of at least two of
the last three years of the assessment period, as per Appendix II, Table 1 and at least 110 research score as per
Appendix II, Table 2.

ii) The promotion to the post of Professor is recommended by selection committee constituted in accordance with
these Regulations.

C. Career Advancement Scheme (CAS) for University teachers
I. Assistant Professor (Academic Level 10) to Assistant Professor (Senior Scale/Academic Level 11)
Eligibility:

1) An Assistant Professor who has completed four years of service with a Ph.D. degree or five years of
service with a M.Phil. / PG Degree in Professional Courses, such as LLM, M.Tech, M.V.Sc.and M.D., or
six years of service in case of those without a Ph.D./M.Phil./ PG Degree in a Professional course and
satisfies the following conditions:

iif)  Attended one Orientation course of 21 days duration on teaching methodology;

iii)  Any one of the following: Completed Refresher/ Research Methodology Course/ Workshop/ Syllabus
Up-gradation Workshop/ Training Teaching-Learning-Evaluation, Technology Programmes/ Faculty
Development Programmes of at least one week (5 days) duration, or taken one MOOCs course (with e-
certification) or development of e-contents in four-quadrants / MOOC*s course during the assessment
period; and

iv) Published one research publication in the peer-reviewed journals or UGC-listed journals during
assessment period.

CAS Promotion Criteria :
A teacher shall be promoted if;

i) He/she gets a ‘satisfactory® or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be (as provided in
Appendix II,Table 1), and;

ii) The promotion is recommended by the screening-cum evaluation committee.

II. Assistant Professor (Senior Scale/Academic Level 11) to Assistant Professor (Selection Grade/Academic
Level 12)
Eligibility:

i)  Assistant Professors who has completed five years of service in Academic Level 11/Senior Scale.

ii) A Ph.D. Degree in the subject relevant/allied/relevant discipline.

iii) Has done any two of the following in the last five years of Academic Level 11/Senior Scale: Completed a
course / programme from amongst the categories of Refresher Courses/Research Methodology/
Workshops/ Syllabus Up-gradation Workshop/ Teaching-Learning-Evaluation/ Technology Programmes /
Faculty Development Programme of at least two weeks (ten days) duration (or completed two courses of at
least one week (five days) duration in lieu of every single course/programme of at least two weeks (ten



[T [I-ETE 4] R 1 TSIA : STEIER 83

days) duration), or, completed one MOOCs course in the relevant subject (with e-certification); or
contribution towards the development of e-content in 4-quadrant (at least one quadrant) minimum of 10
modules of a course/contribution towards the development of at least 10 modules of MOOCs course/
contribution towards conduct of a MOOCs course during the period of assessment.

iv) Published three research papers in the peer-reviewed journals or UGC-listed journals during assessment
period.

CAS Promotion Criteria:
A teacher shall be promoted if;

i) The teacher gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least
four of the last five years of the assessment period, (as prescribed in Appendix II, Table 1) and;

it) The promotion is recommended by the Screening-cum-evaluation committee.

II1. Assistant Professor (Selection Grade/Academic Level 12) to Associate Professor (Academic Level 13A)
1) Assistant Professor who has completed three years of service in Academic Level 12/ Selection grade.
2) A Ph.D Degree in the subject concerned/allied/relevant discipline.

3) Any one of the following during last three years: completed one course / programme from amongst the
categories of Refresher Courses/ Research Methodology Workshops/Syllabus Up-gradation Workshop/
Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration); or completed one MOOCs course (with e-
certification); or contribution towards the development of e-content in 4-quadrant (at least one quadrant)
minimum of 10 modules of a course/contribution towards development of at least 10 modules of MOOCs
course/ contribution towards conduct of a MOOCs course during the period of assessment.

4) A minimum of seven publications in the peer-reviewed or UGC-listed journals out of which three research
papers should have been published during the assessment period.

5) Evidence of having guided at least one Ph.D. candidate.
CAS Promotion Criteria:
A teacher shall be promoted if;

1) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least two of the
last three years of the assessment period as specified in Appendix II,Table 1, and has a research score of at least
70 as per Appendix II,Table 2.

ii) The promotion is recommended by a selection committee constituted in accordance with these Regulations.
IV. Associate Professor (Academic Level 13A) to Professor (Academic Level 14)
Eligibility:

1) An Associate Professor who has completed three years of service in Academic Level 13 A.

2) A Ph.D degree in the subject concerned/allied/relevant discipline.

3) A minimum of ten research publications in the peer- reviewed or UGC-listed journals out of which three
research papers should have been published during the assessment period.

4) Evidence of having successfully guided doctoral candidate.

5) A minimum of 110 Research Score as per Appendix II, Table 2.
CAS Promotion Criteria:
A teacher shall be promoted if;

i) He/she gets ‘satisfactory* or ‘good‘ grade in the annual performance assessment reports of at least two of the
last three years of the assessment period, as per Appendix II,Table 1, and at least 110 research score, as per
Appendix II,Table 2.

iil) The promotion is recommended by a selection committee constituted in accordance with these Regulations.
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V. Professor (Academic Level 14) to Senior Professor (Academic Level 15)

A Professor can be promoted to the post of Senior Professor under the CAS. The promotion shall be based on academic
achievement, favourable review from three eminent subject -experts who are not of the rank lower than the rank of a
Senior Professor or a Professor having at least ten years’ of experience. The selection shall be based on 10 best
publications during the last 10 years and interaction with a Selection Committee constituted in accordance with these
Regulations.

Eligibility:
i) Ten years’ experience as a Professor.
it) A minimum of ten publications in the peer-reviewed or UGC-listed journals and Ph.D. degree has been

successfully awarded to two candidates under his/her supervision during the assessment period.
D. Career Advancement Scheme (CAS) for Librarians
Note:

i) The following provisions apply only to those persons who are not involved in the teaching of Library
Science. Teachers in institutions where Library Science is a teaching department shall be covered by the
provisions given under sections 6.4 (B) and 6.4 (C), of these Regulations for Colleges/Institutions and for
Universities, respectively.

ii) The Deputy Librarian in Universities shall have two levels i.e. Academic Level 13A and Academic Level 14
while College Librarians shall have five levels i.e. Academic Level 10, Academic Level 11, Academic Level
12, Academic Level 13A and Academic Level 14.

I. From University Assistant Librarian (Academic level 10)/College Librarian (Academic level 10) to University
Assistant Librarian (Senior Scale/Academic level 11)/ College Librarian (Senior Scale/Academic level 11):
Eligibility:

An Assistant Librarian/ College Librarian who is in Academic Level 10 and has completed four years of service
having a Ph.D. degree in Library Science/ Information Science/ Documentation Science or an equivalent degree or
five years’ of experience, having at least a M.Phil.degree, or six years of service for those without a M.Phil or a
Ph.D. degree.

(1) He/she has attended at least one Orientation course of 21 days’ duration; and

(ii)) Training, Seminar or Workshop on automation and digitalisation, maintenance and related activities, of at least
5 days, as per Appendix II, Table 4.

CAS Promotion Criteria:
An Assistant Librarian/College Librarian may be promoted if:

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five out of the last four/five/six years of the assessment period as the case may be as specified in
Appendix II, Table 4, and

ii) The promotion is recommended by a screening-cum-evaluation committee.

II. From University Assistant Librarian (Senior Scale/Academic level 11)/College Librarian (Senior
Scale/Academic level 11) to University Assistant Librarian (Selection Grade/ Academic level 12/ College
Librarian (Selection Grade/Academic level 12)

Eligibility:
1) He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years: (i)Training/Seminar/Workshop/Course on
automation and digitalisation, (ii)Maintenance and other activities as per Appendix II,Table 4 of at least two
weeks (ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration), (iii) Taken/developed one MOOCsSs course
in the relevant subject (with e-certification), or (iv) Library up-gradation course.
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CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least four out of
the last five years of the assessment period, as specified in Appendix II,Table 4, and;

ii) The promotion is recommended by a screening-cum-evaluation committee.

III. From University Assistant Librarian (Selection Grade/Academic level 12)/ College Librarian (Selection
Grade/Academic level 12) to University Deputy Librarian (Academic Level 13A)/College Librarian (Academic
Level 13A)

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years: (i)Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Maintenance and related activities as per Appendix II,Table 4 of at least two
weeks’ (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in lieu of
every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one MOOCs
course in the relevant subject (with e-certification), and (v) Library up-gradation course.

CAS Promotion Criteria:
An individual shall be promoted if:

i) He/she gets a ‘satisfactory‘ or ‘good* grade in the annual performance assessment reports of at least two out of
the last three years of the assessment period, as specified in Appendix II,Table 4; and

ii) The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis of
the interview performance.

IV. The criteria for CAS Promotions from University Deputy Librarian/College Librarians (Academic Level
13A) to University Deputy Librarian/College Librarians (Academic Level 14) shall be the following:

1) He/she has completed three years of service in that grade.

2) He/she has done any one of the following in the last three years: (i)Training/Seminar/Workshop/Course on
automation and digitalization, (ii)Maintenance and related activities as per Appendix II,Table 4 of at least
two weeks’ (ten days) duration, (iii) Completed two courses of at least one week (five days) duration in
lieu of every single course/programme of at least two weeks (ten days) duration), (iv) Taken/developed one
MOOC:s course in the relevant subject (with e-certification), and (v) Library up-gradation course.

3) Evidence of innovative library services, including the integration of ICT in a library.

4) A Ph.D. Degree in Library Science/Information Science/Documentation /archives and Manuscript-
Keeping
CAS Promotion Criteria:
An individual shall be promoted if:

i)  He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least two
out of the last three years of the assessment period, as specified in Appendix II,Table 4; and

ii) The promotion is recommended by a Selection Committee constituted as per these Regulations on the basis
of the interview performance.

E. Career Advancement Scheme (CAS) for Directors of Physical Education and Sports
Note:

i) The following provisions apply only to those personnel who are not involved in teaching physical
education and sports. Teachers in institutions where Physical Education and Sports is a teaching
department shall be covered by the provisions given under sections 6.4 (B) and 6.4 (C), of these
Regulations for Colleges/Institutions and for Universities, respectively.

ii) The Deputy Director Physical Education and Sports in Universities shall have two levels i.e. Academic
Level 13A and Academic Level 14 while College Director Physical Education and Sports shall have five
levels i.e. Academic Level 10, Academic Level 11, Academic Level 12, Academic Level 13A and Academic
Level 14.
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I. From Assistant Director of Physical Education and Sports (Academic Level 10)/College Director of Physical
Education and Sports (Academic Level 10) to Assistant Director of Physical Education and Sports (Senior
Scale/Academic Level 11) / College Director of Physical Education and Sports (Senior Scale/Academic Level 11)

Eligibility:
1) He/she has completed four years of service with a Ph.D. degree in Physical Education or Physical Education &

Sports or Sports Science or five years of service with an M.Phil. degree or six years of service for those without
an M.Phil or Ph.D. degree.

ii) He/she has attended one Orientation course of 21 days’ duration; and

iii) He/she has done any one of the following: (a)Completed Refresher / Research Methodology Course/ workshop,
(b)Training Teaching-Learning-Evaluation Technology Programme/ Faculty Development Programme of at
least 5 days duration and (c) Taken/developed one MOOCsS course (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if:

i) He/she gets a ‘satisfactory‘’ or ‘good‘ grade in the annual performance assessment reports of at least
three/four/five of the last four/five/six years of the assessment period as the case may be, as specified in
Appendix II, Table 5; and

ii) The promotion is recommended by a screening-cum-evaluation committee.

II. From Assistant Director of Physical Education and Sports (Senior Scale/Academic Level 11)/ College Director
of Physical Education And Sports (Senior Scale/Academic Level 11) to University Assistant Director of Physical
Education and Sports (Selection Grade/Academic Level 12) / College Director of Physical Education and Sports
(Selection Grade/Academic Level 12)

1) He/she has completed five years of service in that grade.

2) He/she has done any two of the following in the last five years: (i)Completed one course / programme from
among the categories of refresher courses, research methodology workshops, (ii)Teaching-Learning-Evaluation
Technology Programmes / Faculty Development Programmes of at least two weeks (ten days) duration,
(iii)Completed two courses of at least one week(five days) duration in lieu of every single course/programme of
at least two weeks (ten days) duration), and (iv) Taken/developed one MOOCS course in the relevant subject
(with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade in the annual performance assessment reports of at least four out of
the last five years’ of the assessment period as specified in Appendix II,Table 5, and;

iil) The promotion is recommended by a screening-cum-evaluation committee .

II1. From University Assistant Director of Physical Education and Sports (Selection Grade/Academic Level 12)/
College Director of Physical Education and Sports (Selection Grade/Academic Level 12) to University Deputy
Director of Physical Education and Sports (Academic Level 13 A)/ College Director of Physical Education and
Sports (Academic Level 13A)

1) He/she has completed three years of service.

2) He/she has done any one of the following during last three years: (i)Completed one course / programme from
among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-Learning-
Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks (ten days)
duration (or completed two courses of at least one week (five days) duration in lieu of every single
course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs course in
relevant subject (with e-certification).

CAS Promotion Criteria:
An individual may be promoted if;

i) He/she gets a ‘satisfactory‘ or ‘good‘ grade performance assessment reports of at least two out of the last three
years of the assessment period as specified in Appendix II,Table 5, and;

ii) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.
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IV. The

criteria for CAS Promotions from University Deputy Director Physical Education and

Sports/College Director Physical Education and Sports (Academic Level 13A) to University Deputy Director
Physical Education and Sports/College Director Physical Education and Sports (Academic Level 14) shall be

the following:

1) He/she has completed three years of service.

2) He/she has done any one of the following during last three years: (i)Completed one course / programme
from among the categories of Refresher Courses, Research Methodology Workshop, (ii)Teaching-
Learning-Evaluation Technology Programmes / Faculty Development Programmes of at least two weeks
(ten days) duration (or completed two courses of at least one week (five days) duration in lieu of every
single course/programme of at least two weeks (ten days) duration), (iii) Taken / developed one MOOCs
course in relevant subject (with e-certification).

3) Evidence of organising competitions and coaching camps of at least two weeks* duration.

4) Evidence of having produced good performance of teams/athletes for competitions like state/national/inter-
university/combined university, etc.

5) A Ph.D. in Physical Education or Physical Education and Sports or Sports Science.

CAS Promotion Criteria:

An individual may be promoted if;

)

He/she gets a ‘satisfactory‘ or ‘good‘ grade performance assessment reports of at least two out of the last

three years of the assessment period as specified in Appendix II,Table 5, and;

ii) The promotion is recommended by a selection committee constituted as per these Regulations on the basis of
the interview performance.

6.5. Discretionary award of advance increments for those who enter the profession as Associate Professor or Professor
with higher merit, high number of research publications of high quality and experience at the appropriate level,
shall be within the competence of the appropriate authority of the University concerned or recruiting institution
based on the recommendations of a selection committee while considering the case of individual candidates in the
context of the merits of each case, taking into account the pay structure of other teachers in the faculty and other
merit- specific factors. Discretionary award of advance increments is not applicable to those entering the profession
as Assistant Professor/Assistant Librarian/Assistant Director of Physical Education and Sports and to those who are
entitled for grant of advance increments for having acquired a Ph. D., M. Phil. or M.Tech. and LLM degree.
However, those entering the service as Assistant Professor/Assistant Librarian/Assistant Director of Physical
Education and Sports, having a post-doctoral teaching/research experience, after obtaining a Ph.D. degree and
proven credentials, may be eligible for discretionary award of advanced increments to be given to the person, as
decided and recorded by the Selection Committee in the minutes of its meeting.

7.0 SELECTION OF PRO-VICE CHANCELLOR / VICE - CHANCELLOR OF UNIVERSITIES:
7.1 PRO-VICE-CHANCELLOR:

The Pro-Vice-Chancellor shall be appointed by the Executive Council on the recommendation of the Vice-
Chancellor.

7.2 Tt shall be the prerogative of the Vice-Chancellor to recommend a person to be the Pro-Vice-Chancellor to the
Executive Council. The Pro-Vice-Chancellor shall hold office for a period, which is co-terminus with that of the
Vice-Chancellor.

7.3. VICE CHANCELLOR:

i.

ii.

A person possessing the highest level of competence, integrity, morals and institutional commitment is to
be appointed as Vice-Chancellor. The person to be appointed as a Vice-Chancellor should be a
distinguished academician, with a minimum of ten years’ of experience as Professor in a University or ten
years’ of experience in a reputed research and / or academic administrative organisation with proof of
having demonstrated academic leadership.

The selection for the post of Vice-Chancellor should be through proper identification by a Panel of 3-5
persons by a Search-cum-Selection-Committee, through a public notification or nomination or a talent
search process or a combination thereof. The members of such Search-cum-Selection Committee shall be
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iii.

iv.

persons’ of eminence in the sphere of higher education and shall not be connected in any manner with the
University concerned or its colleges. While preparing the panel, the Search cum-Selection Committee
shall give proper weightage to the academic excellence, exposure to the higher education system in the
country and abroad, and adequate experience in academic and administrative governance, to be given in
writing along with the panel to be submitted to the Visitor/Chancellor. One member of the Search cum-
Selection Committee shall be nominated by the Chairman, University Grants Commission, for selection
of Vice Chancellors of State, Private and Deemed to be Universities.

The Visitor/Chancellor shall appoint the Vice Chancellor out of the Panel of names recommended by the
Search-cum-Selection Committee.

The term of office of the Vice-Chancellor shall form part of the service period of the incumbent making
him/her eligible for all service related benefits.

8.0 DUTY LEAVE, STUDY LEAVE, SABBATICAL LEAVE
DUTY LEAVE:

8.1

(b)

(©)

(d)

(e)

i

Duty leave upto 30 days in an academic year may be granted for the following purposes:

(a) Attending Orientation Programme, Refresher Course, Research Methodology Workshop, Faculty
Induction Programme, Conference, Congresses, Symposia and Seminar, as a delegate nominated by
the university or with the permission of the university/college ;

Delivering lectures in institutions and universities at the invitation of such institutions or universities received
by the university, and accepted by the Vice- Chancellor/Principal of the College;

Working in another Indian or foreign university, any other agency, institution or organisation, when so deputed
by the university/College;

Participating in a delegation or working on a committee appointed by the Central Government, State
Government, the UGC, a sister university or any other similar academic body; and

For performing any other duty assigned to him/her by the university/college.

ii.

iii.

iv.

The duration of leave should be such as may be considered necessary by the sanctioning authority on each
occasion.

The leave may be granted on full pay, provided, that if the teacher receives a fellowship or honorarium or
any other financial assistance beyond the amount needed for normal expenses, he/she may be sanctioned
duty leave on reduced pay and allowances.

Duty leave may be combined with earned leave, half pay leave or extraordinary leave, or Casual leave.

v. Duty leave should be given also for attending meetings in the UGC, DST, etc. where a teacher is invited to

share his/her expertise with an academic body, government agency or NGO.

8.2 STUDY LEAVE:

i.

ii.

The scheme of Study Leave provides an opportunity to avail of scholarships/fellowships awarded to the
faculty who wish to acquire new knowledge and to improve analytical skills. When a teacher is awarded a
scholarship or stipend (by whatever nomenclature called), for pursing further studies, leading to a
Ph.D./Post- doctoral qualification or for undertaking a research project in a higher education institution
abroad, the amount of the scholarship/fellowship shall not be linked to the recipient‘s pay/salary paid to
him/her by his /her parent institution. The awardee shall be paid salary for the entire duration of
fellowship/scholarship, provided, that he/she does not take up any other remunerative jobs, like teaching, in
the host country.

A teacher on Study Leave shall not take up, during the period of that leave, any regular or part-time
appointment under an organisation in India or abroad. He/she may, however, be allowed to accept a
fellowship or a research scholarship or an ad-hoc teaching and research assignment with an honorarium or
any other form of assistance, other than the regular employment in an institution either in India or abroad,
provided, that the Executive Council/Syndicate of his/her parent institution may, if it so desires, sanction
study leave on reduced pay and allowances to the extent of any receipt in this regard, in-lieu of teaching
etc., which may be determined by his/her employer.
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iii.

iv.

vi.

vii.

viii.

iX.

xi.

Xii.

Xiii.

The study leave shall be granted to an entry-level appointee as Assistant Professor/Assistant
Librarian/Assistant Director of Physical Education and Sport/College DPE&S (other than as Associate
Professor or Professor of a University/College/Institution, who is otherwise eligible for sabbatical leave)
after a minimum of three years of continuous service, to pursue a special line of study or research directly
related to his/her work in the University/College/Institution or to make a special study of the various aspects
of University organisation and methods of education, giving full plan of the work.

The study leave shall be granted by the Executive Council/Syndicate on the recommendation of the Head of
the Department concerned. The leave shall not be granted for more than three years in one spell, save in
exceptional cases, in which the Executive Council/Syndicate is satisfied that such extension is unavoidable
on academic grounds and necessary in the interest of the University/College/Institution.

The study leave shall not be granted to a teacher who is due to retire within five years of the date on which
he/she is expected to return to duty after the expiry of study leave.

The study leave shall be granted not more than twice during one‘s entire career. However, the maximum
period of study leave admissible during the entire service shall not exceed five years.

The study leave may be granted more than once, provided, that not less than five years have elapsed after
the teacher/returned to duty on completion of the earlier spell of study leave. For subsequent spell of study
leave, the teacher shall indicate the work done during the period of earlier leave as also give details of work
to be done during the proposed spell of study leave.

No teacher who has been granted study leave shall be permitted to alter substantially the course of study or
the programme of research without the permission of the Executive Council/Syndicate, in the event the
course of study falls short of study leave sanctioned, the teacher shall resume duty on the conclusion of the
course of study unless the previous approval of the Executive Council/Syndicate to treat the period of short-
fall as Extra-Ordinary leave has been obtained.

Subject to the maximum period of absence from duty, on leave not exceeding three years, the study leave
may be combined with the earned leave, half-pay leave, extra-ordinary leave of vacation provided that the
earned leave at the credit of the teacher shall be availed of at the discretion of the teacher. When the study
leave is taken in continuation of vacation, the period of study leave shall be deemed to begin to run on the
expiry of the vacation. A teacher, who is selected to a higher post during the study leave, shall be placed in
that position and shall get the higher scale only after joining the post.

The period of study leave shall count as service for purpose of the retirement benefits (pension/contributory
provident fund), provided that the teacher rejoins the University/College/Institution on the expiry of his/her
study leave, and serve the institution for the period for which the Bond has been executed.

The study leave granted to a teacher shall be deemed to have been cancelled in case it is not availed of
within 12 months of its sanction, provided, that where the study leave granted has been so cancelled. The
teacher may apply again for such leave.

A teacher availing himself/herself of the study leave, shall undertake that he/she shall serve the
University/College/Institution for a continuous period of at least three years to be calculated from the date
of his/her resuming duty on the expiry of the study leave.

A teacher -
(a) who is unable to complete his/her studies within the period of study leave granted to him/her or
(b) who fails to rejoin the services of the University on the expiry of his/her study leave or

(c) who rejoins the service of the university but leaves the service without completing the prescribed
period of service after rejoining the service or

(d) who, within the said period, is dismissed or removed from the service by the University shall be liable
to refund, to the University/College/Institution, the amount of the leave salary and allowances and other
expenses, incurred on the teacher or paid to him/her or on his/her behalf in connection with the course of
study.
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Xiv.

XV.

XVii.

Explanation:

If a teacher asks for extension of the study leave and is not granted the extension but does not rejoin duty on
the expiry of the leave originally sanctioned, he/she shall be deemed to have failed to rejoin the service on
the expiry of his/her leave for the purpose of recovery of dues under these Regulations.

Notwithstanding the above provision, the Executive Council/Syndicate may order that nothing in these
Regulations shall apply to a teacher who, within three years of return to duty from study leave is permitted
to retire from service on medical grounds, provided further that the Executive Council/Syndicate may, in
any other exceptional case, waive or reduce, for reasons to be recorded the amount refundable by a teacher
under these Regulations.

After the leave has been sanctioned, the teacher shall, before availing himself/herself of the leave, execute a
bond in favour of the University/College/Institution, binding himself/herself for the due fulfillment of the
conditions laid down in paragraph (x) to (xiii) above and give security of immovable property to the
satisfaction of the Finance Officer/Treasurer or a fidelity bond of an insurance company or a guarantee by a
scheduled bank or furnish security of two permanent teachers for the amount which might become
refundable to the University/College/Institutions in accordance with paragraph (x) to (xiii) above.

The teacher on study leave shall submit to the Registrar/Principal of his/her parent
University/College/Institution six-monthly reports of progress in his/her studies from his/her supervisor or
the Head of the institution. Such report shall reach the Registrar/Principal within one month of the expiry of
every six months of the period of the study leave. If the report does not reach the Registrar/Principal within
the specified time, the payment of leave salary may be deferred till the receipt of such report.

xvi. The teacher on leave shall submit a comprehensive report on the completion of the study leave period.
A copy of the research document/monograph/academic paper produced during the period of the study leave
shall be put in the public domain, preferably on the website of the University/College/Institution.

With a view to enhancing the knowledge and skills of the faculty members, especially the junior faculty, at
the level of Assistant Professor, the Heads of universities/Colleges/Institutions and their subordinate
Departments are enjoined to be generous in the award of study leave in the interest of faculty improvement,
thereby impacting the academic standards of the University/College/Institution in the long run.

8.3 Sabbatical Leave:

i) The permanent, whole-time teachers of the university and colleges who have completed seven years’
of service as a Reader/Associate Professor or a Professor may be granted sabbatical leave to undertake
study or research or any other academic pursuit solely for the object of increasing their proficiency and
usefulness to the university and higher education system. The duration of leave shall not exceed one
year, at a time, and two years in the entire career of the teacher.

ii) A teacher, who has availed himself/herself of study leave, would not be entitled to the sabbatical leave,
until after the expiry of five years from the date of the teacher‘s return from previous study leave or
any other kind of training programme of duration of one year or more.

iii) A teacher shall, during the period of sabbatical leave, be paid full pay and allowances (subject to the
prescribed conditions being fulfilled) at the rates applicable to him/her immediately prior to his/her
proceeding on sabbatical leave.

iv) A teacher on sabbatical leave shall not take up, during the period of that leave, any regular
appointment under another organisation in India or abroad. He/she may, however, be allowed to accept
a fellowship or a research scholarship or ad hoc teaching and research assignment with honorarium or
any other form of assistance, other than the regular employment in an institution of advanced studies,
provided that in such cases the Executive Council/Syndicate may, if it so desires, sanction the
sabbatical leave on reduced pay and allowances.

v) During the period of sabbatical leave, the teacher shall be allowed to draw the increment on the due
date. The period of leave shall also count as service for purposes of pension/contributory provident
fund, provided that the teacher rejoins the university on the expiry of his/her leave.
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8.4

Other Kinds of Leave Rules for Permanent Teachers of the Universities / Colleges

The following kinds of leave would be admissible to permanent teachers:

IL.

III.

@) Leave treated as duty, viz. casual leave, special casual leave, and duty leave;
(i1) Leave earned by duty, viz. earned leave, half-pay leave, and commuted leave;
(ii1) Leave not earned by duty, viz. extraordinary leave; and leave not due;
@iv) Leave not debited to leave account
) Leave for academic pursuits, viz. study leave, sabbatical leave and academic leave;
(vi) Leave on grounds of health, viz., maternity leave and quarantine leave.
(b) The Executive Council/Syndicate may grant, in exceptional cases, for the reasons to be recorded, any

other kind of leave, subject to such terms and conditions as it may deem fit to impose.
Casual Leave
@) The total casual leave granted to a teacher shall not exceed eight days in an academic year.

(ii) Casual leave cannot be combined with any other kind of leave except special casual leave. However,
such casual leave may be combined with holidays including Sundays. Holidays or Sundays falling
within the period of casual leave shall not be counted as casual leave.

Special Casual Leave
(i) Special casual leave, not exceeding 10 days in an academic year, may be granted to a teacher:

(a) To conduct examination of a university/Public Service Commission/Board of Examination or
any other similar body/institution; and

(b) To inspect academic institutions attached to a statutory board.

(i) In computing the 10 days' leave admissible, the days of actual journey, if any, to and from the places
where activities specified above, take place, will be excluded.

@iii)) In addition, special casual leave to the extent mentioned below, may also be granted;

(a) To undergo sterilization operation (vasectomy or salpingectomy) under family welfare programme.
Leave in this case shall be restricted to six working days; and

(b) To a female teacher who undergoes non-puerperal sterilization. Leave in this case shall be restricted
to 14 days.

(iv)  The special casual leave shall not accumulate, nor can it be combined with any other kind of leave except
the casual leave. It may be granted in combination with holidays or vacation by the sanctioning authority
on each occasion.

Earned Leave
@) Earned leave admissible to a teacher shall be:
(a) 1/30th of the actual service, including vacation; plus

(b) 1/3rd of the period, if any, during which he/she is required to perform duty during the
vacation.

For purposes of computation of the period of actual service, all periods’ of leave except casual, special
casual, and duty leave, shall be excluded.

(ii) Earned leave at the credit of a teacher shall not accumulate beyond 300 days. The maximum period of
earned leave that may be sanctioned at a time shall not exceed 60 days. Earned leave exceeding 60
days may, however, be sanctioned in the case of higher study, or training, or leave with medical
certificate, or when the entire leave, or a portion thereof, is spent outside India.

For removal of doubt, it may be clarified :

1. When a teacher combines vacation with earned leave, the period of vacation shall be reckoned as leave
in calculating the maximum amount of leave on average pay which may be included in the particular
period of leave.
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Iv.

VL

2. In case where only a portion of the leave is spent outside India, the grant of leave in excess of 120 days
shall be subject to the condition that the portion of the leave spent in India shall not, in the aggregate,
exceed 120 days.

3. Encashment of earned leave shall be allowed to members of the teaching staff as applicable to the
employees of the Central Government or State Government.

Half-pay Leave

Half-pay leave may be sanctioned for a period of 20 days to a permanent teacher for each completed year of
service. Such leave may be granted on the basis of a medical certificate from a registered medical practitioner,
for any private affairs or for any academic purpose.

Explanation:

A "completed year of service" means the continuous service of a specified duration under the university, and
includes the periods of absence from duty as well as leave, including the extraordinary leave.

Note : Half-pay leave shall be combined with earned leave for calculating the number of earned leaves in case
the number of earned leaves are less than 300 for purpose of encashment of leave at the time of superannuation
as applicable to the employees of Government of India/State Government.

Commuted Leave

Commuted leave, not exceeding half the amount of half-pay leave due, may be granted to a permanent teacher
on the basis of medical certificate from a registered medical practitioner subject to the following conditions:

@) Commuted leave during the entire service shall be limited to a maximum of 240 days;

(ii) When commuted leave is granted, twice the amount of such leave shall be debited against the half-pay
leave account; and

(iii) The total duration of earned leave and commuted leave taken in conjunction shall not exceed 240 days,
at a time;

Provided that no commuted leave shall be granted under these Regulations, unless the authority
competent to sanction leave has reason to believe that the teacher would return to duty on its expiry.

Extraordinary Leave
@) A permanent teacher may be granted extraordinary leave when:
(a) No other leave is admissible; or
(b) Other leave is admissible and the teacher applies in writing for the grant of extraordinary leave.

(ii) The extraordinary leave shall always be without pay and allowances. It shall not count for an
increment except in the following cases:

(a) Leave taken on the basis of medical certificates;

(b) Cases where the Vice-Chancellor/Principal is satisfied that the leave was taken due to causes
beyond the control of the teacher, such as inability to join or rejoin duty due to civil commotion or
.a natural calamity, and the teacher has no other kind of leave to his credit;

(c) Leave taken for pursuing higher studies; and

(d) Leave granted to accept an invitation to a teaching post or fellowship or research-cum- teaching
post or on assignment for technical or academic work of importance.

(iii) Extraordinary leave may be combined with any other leave except the casual leave and special casual
leave, provided that the total period of continuous absence from duty on leave (including periods of
vacation when such vacation is taken in conjunction with leave) shall not exceed three years, except in
cases where the leave is taken on medical certificate. The total period of absence from duty shall in no
case, exceed five years in the entire service period of the individual.

@{v) The authority empowered to grant leave may commute retrospectively the periods of absence without
the leave into extraordinary leave.
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VIL

VIIIL.

IX.

XI.

XII.

9.1

‘Leave Not Due’

@) ‘Leave not due’, may, at the discretion of the Vice-Chancellor/Principal, be granted to a permanent
teacher for a period not exceeding 360 days during the entire period of service, out of which not more
than 90 days at a time and 180 days, in all, may be otherwise than on a medical certificate. Such leave
shall be debited against the half-pay leave earned by him/her subsequently.

(ii) 'Leave not due' shall not be granted, unless the Vice-Chancellor/Principal is satisfied that as far as can
reasonably be foreseen, the teacher will return to duty on the expiry of the leave and earn the leave
granted.

(iii) A teacher to whom 'leave not due' is granted shall not be permitted to tender his/her resignation from

service so long as the debit balance in his/her leave account is not wiped off by active service, or
he/she refunds the amount paid to him/her as pay and allowances for the period not so earned. In a
case where retirement is unavoidable on account of reason of ill-health, incapacitating the teacher for
further service, refund of leave salary for the period of leave yet to be earned may be waived by the
Executive Council/College Governing Body.

Provided that the Executive Council/College Governing Body may waive off, in any other exceptional
case, for reasons to be recorded in writing, the refund of leave salary for the period of leave yet to be
earned.

Maternity Leave

@) Maternity leave on full pay may be granted to a woman teacher for a period not exceeding 180 days, to
be availed of twice in the entire career. Maternity leave may also be granted in case of miscarriage,
including abortion, subject to the condition that the total leave granted in respect of this to a woman
teacher in her career is not more than 45 days, and the application for leave is supported by a medical
certificate.

(ii) Maternity leave may be combined with any earned leave, half-pay leave or extraordinary leave, but
any leave applied for in continuation of the maternity leave may be granted if the request is supported
by a medical certificate.

Child-care Leave

Woman teachers having any minor child/children may be granted leave up to a period of two years for taking
care of the minor child/children. The child-care leave for a maximum period of two years (730 days) may be
granted to the woman teachers during entire service period in lines with the Central Government woman
employees. In the cases, where the child-care leave is granted for more than 45 days, the
University/College/Institution may appoint a part-time / guest substitute teacher with intimation to the UGC.

Paternity Leave

Paternity leave of 15 days may be granted to male teachers during the confinement of their wife, and such leave
shall be granted only up to two children.

Adoption leave
Adoption leave may be provided as per the rules of the Central Government.
Surrogacy leave

Leave for Surrogacy shall be applicable as per the Rules, Regulations and Norms as laid down by the
Government of India.

Research Promotion Grant

The UGC or the respective agency (Central/State Governments) may provide a start-up grant at the level of Rs.
3.0 lakhs in Social Sciences, Humanities and Languages and Rs. 6.0 lakhs in Sciences and Technology to
teachers and other non-vocational academic staff to take up research immediately after their appointment.

Consultancy Assignments

The consultancy rules, terms, conditions and the model of revenue sharing between institutions and consultant-
teachers shall be as per the UGC Consultancy Rules to be provided separately.



94

THE GAZETTE OF INDIA : EXTRAORDINARY [PART III—SEC. 4]

10.0

11.0
111

11.2

11.3

114

11.5
12.0
12.1

12.2
13.0

Counting of Past Services for Direct Recruitment and Promotion under CAS

Previous regular service, whether national or international, as Assistant Professor, Associate Professor or
Professor or equivalent in a University, College, National Laboratories or other scientific/professional
organisations such as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, ICMR and DBT, should count for the
direct recruitment and promotion under the CAS of a teacher as Assistant Professor, Associate Professor,
Professor or any other nomenclature, provided that:

(a) The essential qualifications of the post held were not lower than the qualifications prescribed by the
UGC for Assistant Professor, Associate Professor and Professor, as the case may be.

(b) The post is/was in an equivalent grade or of the pre-revised scale of pay as the post of Assistant
Professor (Lecturer) Associate Professor (Reader) and Professor.

(c) The concerned Assistant Professor, Associate Professor and Professor should possess the same
minimum qualifications as prescribed by the UGC for appointment to the post of Assistant Professor,
Associate Professor and Professor, as the case may be.

(d The post was filled in accordance with the prescribed selection procedure as laid down in the
Regulations of the University/State Government/Central Government/ Institutions concerned, for such
appointments.

(e The previous appointment was not as guest lecturer for any duration.

® The previous Ad-hoc or Temporary or contractual service (by whatever nomenclature it may be called)

shall be counted for direct recruitment and for promotion, provided that:

(i)  the essential qualifications of the post held were not lower than the qualifications
prescribed by the UGC for Assistant Professor, Associate Professor and Professor, as the
case may be

(i)  the incumbent was appointed on the recommendation of a duly constituted Selection
Committee/Selection Committee constituted as per the rules of the respective university;

(iii)) the incumbent was drawing total gross emoluments not less than the monthly gross salary
of a regularly appointed Assistant Professor, Associate Professor and Professor, as the case
may be; and

(2) No distinctions shall be made with reference to the nature of management of the institution where
previous service was rendered (private/local body/Government), while counting the past service under
this clause.

Period of Probation and Confirmation

The minimum period of probation of a teacher shall be one year, extendable by a maximum period of one more
year in case of unsatisfactory performance.

The teacher on probation shall be confirmed at the end of one year, unless extended by another year through a
specific order, before expiry of the first year.

Subject to Clause 11 of this Regulation, it is obligatory on the part of the university/the concerned institution to
issue an order of confirmation to the incumbents within 45 days of completion of the probation period after
following the due process of verification of satisfactory performance.

The probation and confirmation rules shall be applicable only at the initial stage of recruitment, issued from
time to time, by the Central Government.

All other Central Government rules on probation and confirmation shall be applicable mutatis mutandis.
Creation and Filling-up of Teaching Posts

Teaching posts in universities, as far as feasible, may be created in a pyramidal order, for instance, for one post
of Professor, there shall be two posts of Associate Professors and four posts of Assistant Professor, per
department.

All the sanctioned/approved posts in the university system shall be filled up on an urgent basis.
Appointments on Contract Basis

The teachers should be appointed on contract basis only when it is absolutely necessary and when the student-
teacher ratio does not satisfy the laid-down norms. In any case, the number of such appointments should not
exceed 10% of the total number of faculty positions in a College/University. The qualifications and selection
procedure for appointing them should be the same as those applicable to a regularly-appointed teacher. The
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fixed emoluments paid to such contract teachers should not be less than the monthly gross salary of a regularly-
appointed Assistant Professor. Such appointments should not be made initially for more than one academic
session, and the performance of any such entrant teacher should be reviewed for academic performance before
reappointing him/her on contract basis for another session. Such appointments on contract basis may also be
resorted to when absolutely necessary to fill vacancies arising due to maternity leave, child-care leave, etc.

14.0 Teaching Days

14.1 The Universities/Colleges must have at least 180 teaching, i.e., there should be a minimum of 30 weeks of actual

teaching in a 6-day week. Of the remaining period, 12 weeks may be devoted to admission and examination
activities, and non-instructional days for co-curricular, sports, college day, etc., 8 weeks for vacations and 2
weeks may be attributed to various public holidays. If the University adopts a 5 day week pattern, then the
number of weeks should be increased correspondingly to ensure the equivalent of 30 weeks of actual teaching,
with a 6-day week.

The above provision is summarised as follows:

Number of weeks : 6-days a week pattern | Number of weeks : 5-days a week pattern
Categorisation University College University College
Teaching and 30 30 36 36
Learning Process (180 days) weeks (180 days)weeks (180 days) weeks (180 days) weeks
Admissions, 12 10 8 8
Examinations, and
preparation for
Examination
Vacations 8 10 6 6
Public Holidays 2 2
(to increase and
adjust teaching days
accordingly)
Total 52 52 52 52

14.2

In-lieu of the curtailment of vacation by 2 weeks, the university teachers may be credited with1/3™ of the period
of their earned leave. However, colleges may have an option of a total vacation of 10 weeks in a year and no
earned leave except when required to work during the vacations for which, as in the case of University teachers,
1/3" of the period shall be credited as Earned Leave.

15.0 Workload

15.1

15.2

16.0
16.1

The workload of the teachers in full employment should not be less than Forty hours a week for Thirty working
weeks (One Hundred and Eighty teaching days) in an academic year. It should be necessary for the teacher to
be available for at least Five hours daily in the University/College. Teachers shall devote at least Two hours per
day for mentoring of students (minimum Fifteen students per coordinator) for Community Development/Extra-
Curricular Activities/library consultation/research in case of Under-Graduate Courses and/or at least Two hours
per day for research in case of Post-Graduate courses, for which the necessary space and infrastructure shall be
provided by the University/College. The direct teaching-learning work load should be as follows:

Assistant Professor - 16 hours per week
Associate Professor/Professor - 14 hours per week

Professors/ Associate Professors/ Assistant Professors involved in administration/ extension work can devote
two hours per week from the teaching and learning hours.

Service Agreement and Fixing of Seniority

At the time of recruitment in Universities and Colleges, a service agreement should be executed between the
University/College and the teacher concerned and a copy thereof shall be deposited with the
Registrar/Principal. Such service agreement shall be duly stamped as per the government rates applicable.
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16.2.

16.3

17.0

The self-appraisal methodology, as per Clause 6.0 and its sub-clauses and Clauses 6.1 to 6.4 and all the sub-
clauses contained therein and as per Tables 1 to 5 of Appendix II, as per eligibility, shall form part of the
service agreement/record.

Inter-se seniority between the direct recruited and teachers promoted under CAS

The inter-se seniority of a direct recruit shall be determined with reference to the date of joining and for the
teachers promoted under the CAS with reference to the date of eligibility as indicated in the recommendations of
the selection committee of the respective candidates. The rules and regulations of the respective Central/State
Government shall apply, for all other matters of seniority.

Code of Professional Ethics
L Teachers and their Responsibilities :

Whoever adopts teaching as a profession assumes the obligation to conduct himself / herself in accordance with
the ideal of the profession. A teacher is constantly under the scrutiny of his students and the society at large.
Therefore, every teacher should see that there is no incompatibility between his precepts and practice. The
national ideals of education which have already been set forth and which he/she should seek to inculcate among
students must be his/her own ideals. The profession further requires that the teacher should be calm, patient and
communicative by temperament and amiable in disposition.

Teacher should:

1) Adhere to a responsible pattern of conduct and demeanor expected of them by the community;

(ii) Manage their private affairs in a manner consistent with the dignity of the profession;

(iii) Seek to make professional growth continuous through study and research;

(@iv) Express free and frank opinion by participation at professional meetings, seminars, conferences etc.,

towards the contribution of knowledge;

) Maintain active membership of professional organisations and strive to improve education and
profession through them;

(vi) Perform their duties in the form of teaching, tutorials, practicals, seminars and research work,
conscientiously and with dedication;

(vii) Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

(viii) Abide by the Act, Statute and Ordinance of the University and to respect its ideals, vision, mission,
cultural practices and tradition;

(ix) Co-operate and assist in carrying out the functions relating to the educational responsibilities of the
college and the university, such as: assisting in appraising applications for admission, advising and
counselling students as well as assisting the conduct of university and college examinations, including
supervision, invigilation and evaluation; and

x) Participate in extension, co-curricular and extra-curricular activities, including the community service.
II. Teachers and Students

Teachers should:

1) Respect the rights and dignity of the student in expressing his/her opinion;

(ii) Deal justly and impartially with students regardless of their religion, caste,

gender, political, economic, social and physical characteristics;

(iii) Recognise the difference in aptitude and capabilities among students and strive to meet their individual
needs;
(@iv) Encourage students to improve their attainments, develop their personalities and at the same time

contribute to community welfare;

) Inculcate among students scientific temper, spirit of inquiry and ideals of democracy, patriotism, social
justice, environmental protection and peace;

(vi) Treat the students with dignity and not behave in a vindictive manner towards any of them for any
reason;



[ II-ETE 4] HRA ohl TS ¢ HAHERIT 97

(vii)
(viii)
(ix)

x)
III.

Pay attention to only the attainment of the student in the assessment of merit;

Make themselves available to the students even beyond their class hours and help and guide students
without any remuneration or reward;

Aid students to develop an understanding of our national heritage and national goals; and
Refrain from inciting students against other students, colleagues or administration.

Teachers and Colleagues

Teachers should:

()

(ii)
(iii)
(iv)

Iv.

Treat other members of the profession in the same manner as they themselves wish to be treated;
Speak respectfully of other teachers and render assistance for professional betterment;
Refrain from making unsubstantiated allegations against colleagues to higher authorities; and

Refrain from allowing considerations of caste, creed, religion, race or sex in their professional
endeavour.

Teachers and Authorities :

Teachers should:

®

(ii)
(i)
(iv)
v)
(vi)

(vii)

(viii)

V.

Discharge their professional responsibilities according to the existing rules and adhere to procedures
and methods consistent with their profession in initiating steps through their own institutional bodies
and / or professional organisations for change of any such rule detrimental to the professional interest;

Refrain from undertaking any other employment and commitment, including private tuitions and
coaching classes which are likely to interfere with their professional responsibilities;

Co-operate in the formulation of policies of the institution by accepting various offices and discharge
responsibilities which such offices may demand;

Co-operate through their organisations in the formulation of policies of the other institutions and
accept offices;

Co-operate with the authorities for the betterment of the institutions keeping in view the interest and in
conformity with the dignity of the profession;

Adhere to the terms of contract;
Give and expect due notice before a change of position takes place; and

Refrain from availing themselves of leave except on unavoidable grounds and as far as practicable
with prior intimation, keeping in view their particular responsibility for completion of academic
schedule.

Teachers and Non-Teaching Staff :

Teachers should :

®

(ii)
VL

Treat the non-teaching staff as colleagues and equal partners in a cooperative undertaking, within
every educational institution;

Help in the functioning of joint-staff councils covering both the teachers and the non-teaching staff.

Teachers and Guardians

Teachers should:

®

VII.

Try to see through teachers' bodies and organisations, that institutions maintain contact with the
guardians, their students, send reports of their performance to the guardians whenever necessary and
meet the guardians in meetings convened for the purpose for mutual exchange of ideas and for the
benefit of the institution.

Teachers and Society
Teachers should:

1 Recognise that education is a public service and strive to keep the public informed of the
educational programmes which are being provided;
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(i1) Work to improve education in the community and strengthen the community's moral and
intellectual life ;

(iii) Be aware of social problems and take part in such activities as would be conducive to the
progress of society and hence the country as a whole;

@{v) Perform the duties of citizenship, participate in community activities and shoulder
responsibilities of public offices;

) Refrain from taking part in or subscribing to or assisting in any way activities, which tend to
gp g g y way
promote feeling of hatred or enmity among different communities, religions or linguistic
groups but actively work for national integration.

The Vice-Chancellor/Pro-Vice-Chancellor/Rector
The Vice-Chancellor/Pro-Vice-Chancellor/Rector should :

()

(b)

(©)

(d)

(e)

®

Provide inspirational and motivational value-based academic and executive leadership to the university through
policy formation, operational management, optimization of human resources and concern for environment and
sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that
is in the best interest of the university;

Act as steward of the university’s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the university, paving way for innovative
thinking and ideas;

Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and
service to the nation and society.

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional
endeavour.

College Principal should;

()

(b)

(©

(d)

(e)

()
(®)
(h)
)
()

Provide inspirational and motivational value-based academic and executive leadership to the college through policy
formation, operational management, optimization of human resources and concern for environment and
sustainability;

Conduct himself/herself with transparency, fairness, honesty, highest degree of ethics and decision making that is
in the best interest of the college;

Act as steward of the College’s assets in managing the resources responsibility, optimally, effectively and
efficiently for providing a conducive working and learning environment;

Promote the collaborative, shared and consultative work culture in the college, paving way for innovative thinking
and ideas;

Endeavour to promote a work culture and ethics that brings about quality, professionalism, satisfaction and service
to the nation and society.

Adhere to a responsible pattern of conduct and demeanor expected of them by the community;
Manage their private affairs in a manner consistent with the dignity of the profession;

Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;
Participate in extension, co-curricular and extra-curricular activities, including the community service.

Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour.

Director Physical Education and Sports (University/College)/Librarian (University/College) should;

(@ Adhere to a responsible pattern of conduct and demeanor expected of them by the community;

(b Manage their private affairs in a manner consistent with the dignity of the profession;

(O Discourage and not indulge in plagiarism and other non ethical behaviour in teaching and research;

(Cb Participate in extension, co-curricular and extra-curricular activities, including the community service.
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(© Refrain from allowing considerations of caste, creed, religion, race, gender or sex in their professional endeavour.
18.0 Maintenance of Standards in Higher-Education Institutions:

In order to maintain the academic standards in higher education, the following recommendations shall be adopted by
the respective Universities/Colleges/Institutions:

i. The process of evaluation for Ph.D shall be uniform in all the universities in accordance with the respective UGC
Regulations and their amendments from time to time, in this regard. The Universities shall adopt these Regulations
within six months of their notification.

ii. There shall be special provision of supernumerary Ph.D seats not exceeding 10% of the total seats available in the
department, if there is no vacant seat available with the eligible Supervisors in that department, to the in-service
teachers for encouraging the faculty members of colleges and universities for getting a Ph.D. degree.

iii. In order to encourage research and increase country‘s research output, Universities shall accord permission and
provide need-based facility for college teachers to supervise Ph.D./M.Phil. scholars. Universities shall amend their
Statutes and Ordinances accordingly.

iv. All newly-recruited faculty members shall be provided one-time seed money/start up grant/research grant for
establishing a basic research/computational facility as per the provisions laid down in these regulations.

v. The Ph.D. degree shall be made a mandatory requirement for recruitment and promotions in accordance with the
provisions laid down in these Regulations.

vi. Research clusters shall be created amongst the universities/colleges/research institutions within the state for
sharing research facilities, human resources, skills and infrastructure to ensure optimal utilisation of resources and
to create synergies among higher education institutions.

vii. An induction programme of one month shall be introduced for all newly-recruited Assistant Professors in the
universities /colleges/institutions ideally before the starting of their teaching work, but definitely within one year of
the recruitment of the new faculty member. In addition to the Human Resource Development Centres of the UGC,
Universities/Institutions with the Pandit Madan Mohan Malviya National Mission on Teachers and
Teaching(PMMMNMTT) scheme shall also organize such induction programmes as per their mandate.

viii. These induction programmes shall be treated at par with the Orientation Programmes already being run by the
Human Resource Development Centres of the UGC for the purpose of the CAS requirements.
Universities/Colleges/Institutions shall send the faculty members to such programmes in a phased manner so that
the teaching work does not suffer.

ix. All short-term and long-duration capacity-building programmes for teachers/faculty ranging from one week to one
month as well as seminars, workshops in different pedagogic and discipline-specific areas being conducted by
centres such as Schools of Education (SoEs), Teaching Learning Centres (TLCs), Faculty Development Centres
(FDCs), Centres for Excellence in Science and Mathematics (CESMEs), Centres for Academic Leadership and
Education Management (CALEMs) under the PMMMNMTT scheme shall be taken into consideration for
fulfilment of the requirements as laid down in Career Advancement Scheme of these Regulations.

19.0 Other Terms and Conditions
19.1 Incentives for Ph.D./M.Phil. and other Higher Qualification

i Five non-compounded advance increments shall be admissible at the entry level of recruitment as Assistant
Professor to persons possessing the degrees of Ph.D. awarded in a relevant discipline by the University following the
process of admission, registration, course work and external evaluation as prescribed by the UGC.

ii. M.Phil degree holders at the time of recruitment to the post of Assistant Professor shall be entitled to two non-
compounded advance increments.

iii. Those possessing Post-graduate degree in the professional course such as LL.M./M.Tech/M.Arch./

M.E./M.V.Sc./M.D., etc. recognized by the relevant statutory body/ council, shall also be entitled to two non-compunded

advance increments at the entry level.

iv.

a) Teachers who complete their Ph.D. degree while in service shall be entitled to three non-compounded
increments fixed at increment applicable at entry level only if such Ph.D. is in a relevant discipline of the
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discipline of employment and has been awarded by a University complying with the process prescribed by the
UGC for enrolment, course work, evaluation, etc.

b) However, teachers in service who have already been awarded Ph.D. by the time of coming into force of these
Regulations or having been enrolled for Ph.D. have already undergone course-work as well as evaluation, if
any, and only Notification in regard to the award of Ph.D. is awarded, shall also be entitled to the award of
three non-compounded increments fixed at increment applicable at entry level only, even if the university
awarding such Ph.D. has not yet been notified by the UGC as having complied with the process prescribed by
the Commission.

V. In respect of every other case, a teacher who is already enrolled for Ph.D. shall avail the benefit of three non-
compounded increments fixed at increment applicable at entry level only if the university awarding the Ph.D. has been
notified by the UGC to have complied with the process prescribed by the Commission for the award of Ph.D. in respect
of either course-work or evaluation or both, as the case may be.

vi. Teachers in service who have not yet enrolled for Ph.D. shall therefore, derive the benefit of three non-
compounded increments fixed at increment applicable at entry level only on award of Ph.D. , while in service only if
such enrolment is with a university which complies with the entire process including that of enrolment as prescribed by
the UGC.

vii. Teachers who acquire M.Phil. Degree or a post-graduate degree in a professional course recognised by the
relevant Statutory Body / Council, while in service, shall be entitled to one advance increment fixed at increment
applicable at entry level only.

viii. Five non-compounded advance increments shall be admissible to Assistant Librarian / College Librarian who
are recruited at entry level with Ph.D. degree in the discipline of library science from a university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Library Science.

iX. (a) Assistant Librarian/College Librarian acquiring the degree of Ph.D. at any time while in service, in the
discipline of library science from a university complying with the process prescribed by the UGC in respect of
enrolment, course-work and evaluation shall be entitled to three non-compounded advance increments fixed at
increment applicable at entry level only.

(b) However, persons in posts of Assistant Librarian/College Librarian on higher positions who have already
been awarded Ph.D. in library science at the time of coming into force of these Regulations or having already
undergone course-work as well as evaluation, if any, and only Notification in regard to the award of Ph.D. is
awaited, shall also be entitled to the award of three non-compounded increments fixed at increment applicable
at entry level only.

X. In respect of every other case of persons in the post of Assistant Librarian / College Librarian or higher
positions who are already enrolled for Ph.D. shall avail the benefit three non-compounded increments fixed at increment
applicable at entry level only if the university awarding the Ph.D. has been notified by the UGC to have complied with
the process prescribed by the Commission for the award of Ph.D.in respect of either course-work or evaluation or both
as the case may be.

xi. Assistant Librarian/College librarian and others in higher library positions in service who have not yet enrolled
for Ph.D. shall therefore, derive the benefit of three non-compounded increments fixed at increment applicable at entry
level only on award of Ph.D. while in service only if such enrolment is with a university which complies with the entire
process, including that of enrolment as prescribed by the UGC.

Xii. Two non-compounded advance increments shall be admissible for Assistant Librarian/College Librarian with
M.Phil. degree in Library Science at the entry level. Assistant Librarian/College Librarian and those in higher positions
acquiring M.Phil degree in library science at any time during the course of their service shall be entitled to one advance
increment fixed at increment applicable at entry level only.

xiii. Five non-compounded advance increments shall be admissible to Assistant Director of Physical Education and
Sports / College Director of Physical Education and Sports who are recruited at entry level with Ph.D. degree in the
discipline of Physical Education/Physical Education and Sports / Sports Science from a university complying with the
process prescribed by the UGC in respect of enrolment, course-work and evaluation process for the award of Ph.D. in
Physical Education/Physical Education and Sports / Sports Science.
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Xiv. Not withstanding anything in the forgoing clauses, those who have already availed the benefit of advance
increments for possessing Ph.D./M.Phil at the entry level or in service once either under this regulation or under the
earlier schemes/regulations shall not be entitled to the benefit of advance increments under these Regulations.

XV. Teachers, library and Physical Education and Sports cadres who have already availed the benefits of increments
as per the then existing policy for acquiring Ph.D./M.Phil. while in service shall not be entitled to advance increments
under these Regulations.

XVi. For posts at the entry level where no such advance increments were admissible for possessing Ph.D./M.Phil.
under the earlier schemes/regulations, the benefit of advance of increments for possessing Ph.D./M.Phil shall be
available to only those appointments which have been made on or after the coming into force of these Regulations.

19.2 Promotion
When an individual gets a promotion, his new pay on promotion would be fixed in the Pay Matrix as follows:

On promotion, the teacher or equivalent position would be given a notional increment in his/her existing Academic
Level of Pay, by moving him/her to the next higher Cell at that Level; and the pay shown in this Cell would now be
located in the new Academic Level corresponding to the post to which he/she has been promoted. If a Cell identical
with that pay is available in the new Level, that Cell shall be the new pay, otherwise the next higher Cell in that Level
shall be the new pay of the teacher or equivalent position. If the pay arrived at in this manner is less than the first Cell in
the new Level, then the pay shall be fixed at the first Cell of the new Level.

19.3 Allowances and Benefits

I. Other allowances and benefits, such as Hometown Travel Concession, Leave Travel Concession, Special
Compensatory Allowances, Children’s Education Allowance, Transport Allowance, House Rent Allowance, House
Building Allowance, Deputation Allowance, Travelling Allowance, Dearness Allowance, Area-based Special
Compensatory Allowance etc. for teachers and Library and Physical Education and Sports Cadres, shall be as
applicable to the Central Government employees and be governed by the relevant rules as notified by the
Government of India from time to time.

II. Pension, Gratuity, ex-gratia compensation etc. as applicable to Central/State Government employees shall also be
applicable to teachers and Library and Physical Education and Sports Cadres of Central/State Universities and
Colleges including affiliated and constituent Colleges as the case may be.

III. Medical Benefits: All medical benefits for teachers and Library and Physical Education Cadres, shall be as applicable
to the Central Government employees. Further, the Teachers and Library and Physical Education Cadres may be
placed under Central Government Health Scheme or any other such scheme of the Central Government/ Health
Scheme of respective State Government, as the case may be, for Central/State Universities/Colleges respectively.

APPENDICES

IAppendix I Fitment Tables for fixation of pay of the existing incumbents, who were in
position as on 01.01.2016, in various categories of posts indicated in the tables
(MHRD Notification MHRD letters No. Corrigendum F.No.1-7/2015-U.II(1)
dated 08.11.2017

IAppendix IT Assessment Criteria and Methodology

Table 1to 3 - For University and College Teachers
Table 4 - For Assistant Librarian, Deputy Librarian, Librarian etc.

Table 5 - For Assistant Director/Deputy Director/Director Physical Education
and Sports etc.

SANJEEV KUMAR NARAYAN, Under Secy.
[ADVT.-11I/4/Exty./147/18]
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Appendix I

Fitment Tables for fixation of pay of the existing incumbents, who were in position as on 01.01.2016, in various
categories of posts indicated in the tables

& F.No.1-7/2015-U.I(1)
Govem .

Shesixi New Dalhi
Dated ovember, 2017

Coxvigendum

Subject: Scheme of revision of pay of teachers and equivalent cadres in universities and
colleges following the revision of pay scales of Central Government
employees on the recommendations of the 7% Central Pay Commission (CPC).

In the order of the Government of India in the Ministry of Human Resource
Development (Department of Higher Education) no. 1-7/2015-U.II(1) dated 2.11.2017 in the
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Appendix II
Table 1

Assessment Criteria and Methodology for University/College Teachers

S.No. Activity Grading Criteria
1. Teaching: (Number of classes taught/total classes | 80% & above - Good
assigned)x100%

Below 80% but 70% & above-Satisfactory
(Classes taught includes sessions on tutorials, lab and

. L Less than 70% - Not satisfactory
other teaching related activities)

2. Involvement in the University/College students related | Good - Involved in at least 3 activities

activities/research activities: Satisfactory - 1-2 activities

(a) Administrative responsibilities such as Head,
Chairperson/ Dean/ Director/ Co-ordinator,
Warden etc.

Not-satisfactory - Not involved / undertaken any

of the activities

- . . . Note:

(b) Examination and evaluation duties assigned by
the college / university or attending the | Number of activities can be within or across the
examination paper evaluation. broad categories of activities

(c¢) Student related co-curricular, extension and
field based activities such as student clubs,
career counselling, study visits, student
seminars and other events, cultural, sports,
NCC, NSS and community services.

(d) Organising seminars/ conferences/ workshops,
other college/university activities.

(e) Evidence of actively involved in guiding Ph.D
students.

(f) Conducting minor or major research project
sponsored by national or international agencies.

(g) At least one single or joint publication in peer-
reviewed or UGC list of Journals.

Overall Grading:

Good: Good in teaching and satisfactory or good in activity at S1.No.2.

Or

Satisfactory: Satisfactory in teaching and good or satisfactory in activity at S1.No.2.
Not Satisfactory: If neither good nor satisfactory in overall grading

Note: For the purpose of assessing the grading of Activity at Serial No. 1 and Serial No. 2, all such periods of duration
which have been spent by the teacher on different kinds of paid leaves such as Maternity Leave, Child Care Leave,
Study Leave, Medical Leave, Extraordinary Leave and Deputation shall be excluded from the grading assessment. The
teacher shall be assessed for the remaining period of duration and the same shall be extrapolated for the entire period of
assessment to arrive at the grading of the teacher. The teacher on such leaves or deputation as mentioned above shall not
be put to any disadvantage for promotion under CAS due to his/her absence from his/her teaching responsibilities
subject to the condition that such leave/deputation was undertaken with the prior approval of the competent authority
following all procedures laid down in these regulations and as per the acts, statutes and ordinances of the parent
institution.
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Table 2

Methodology for University and College Teachers for calculating Academic/Research Score

(Assessment must be based on evidence produced by the teacher such as: copy of publications, project sanction letter,
utilization and completion certificates issued by the University and acknowledgements for patent filing and approval
letters, students’ Ph.D. award letter, etc,.)

S.N. | Academic/Research Activity Faculty of Sciences | Faculty of Languages /
/Engineering / Agriculture | Humanities / Arts / Social
/ Medical /Veterinary | Sciences / Library /Education
Sciences /  Physical Education /
Commerce / Management &
other related disciplines

1. Research Papers in Peer-Reviewed or UGC listed (08 per paper 10 per paper
Journals
2. Publications (other than Research papers)
(a) Books authored which are published by ;
International publishers 12 12
National Publishers 10 10
Chapter in Edited Book 05 05
Editor of Book by International Publisher 10 10
Editor of Book by National Publisher 08 08

(b) Translation works in Indian and Foreign
Languages by qualified faculties

Chapter or Research paper 03 03
Book 08 08
3. Creation of ICT mediated Teaching Learning

pedagogy and content and development of new and
innovative courses and curricula

(a) Development of Innovative pedagogy 05 05

(b) Design of new curricula and courses 02 per curricula/course 02 per curricula/course
(¢) MOOCs

Development of complete MOOCs in 4 quadrants (420 20

credit course)(In case of MOOCs of lesser credits 05

marks/credit)

MOOC:s (developed in 4 quadrant) per module/lecture |05 05

Content writer/subject matter expert for each module of|02 02

MOOC:s (at least one quadrant)

Course Coordinator for MOOCs (4 credit course)(In|08 08

case of MOOC:s of lesser credits 02 marks/credit)
(d) E-Content

Development of e-Content in 4 quadrants for afl2 12
complete course/e-book

e-Content (developed in 4 quadrants) per module 05 05

Contribution to development of e-content module in|02 02
complete course/paper/e-book (at least one quadrant)

Editor of e-content for complete course/ paper /e-book (10 10

4 (a) Research guidance
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Ph.D. 10 per degree awarded 10 per degree awarded
05 per thesis submitted 05 per thesis submitted

M.Phil./P.G dissertation 02 per degree awarded 02 per degree awarded

(b) Research Projects Completed

More than 10 lakhs 10 10

Less than 10 lakhs 05 05

(c) Research Projects Ongoing :

More than 10 lakhs 05 05

Less than 10 lakhs 02 02

(d) Consultancy 03 03
5 (a) Patents

International 10 10

National 07 07

(b) *Policy Document (Submitted to an International body/organisation like

UNO/UNESCO/World Bank/International Monetary Fund etc. or Central

Government or State Government)

International 10 10

National 07 07

State 04 04

(c) Awards/Fellowship

International 07 07

National 05 05
6. *Invited lectures / Resource Person/ paper

presentation in Seminars/ Conferences/full paper

in Conference Proceedings (Paper presented in

Seminars/Conferences and also published as full

paper in Conference Proceedings will be counted

only once)

International (Abroad) 07 07

International (within country) 05 05

National 03 03

State/University 02 02

The Research score for research papers would be augmented as follows :

Peer-Reviewed or UGC-listed Journals (Impact factor to be determined as per Thomson Reuters list) :

i)

i)
iii)
iv)
v)

vi)
(@)
(b)

Paper in refereed journals without impact factor
Paper with impact factor less than 1

Paper with impact factor between 1 and 2
Paper with impact factor between 2 and 5
Paper with impact factor between 5 and 10

Paper with impact factor >10

Two authors: 70% of total value of publication for each author.

5 Points

10 Points
15 Points
20 Points
25 Points
30 Points

More than two authors: 70% of total value of publication for the First/Principal/Corresponding author and 30% of
total value of publication for each of the joint authors.

Joint Projects: Principal Investigator and Co-investigator would get 50% each.



[¥MT II-ETS 4] RA R TS STHYRT 107

Note:
e Paper presented if part of edited book or proceeding then it can be claimed only once.

e  For joint supervision of research students, the formula shall be 70% of the total score for Supervisor and Co-
supervisor. Supervisor and Co-supervisor, both shall get 7 marks each.

e *For the purpose of calculating research score of the teacher, the combined research score from the categories
of 5(b). Policy Document and 6. Invited lectures/Resource Person/Paper presentation shall have an upper
capping of thirty percent of the total research score of the teacher concerned.

e The research score shall be from the minimum of three categories out of six categories.
Table: 3 A

Criteria for Short-listing of Candidates for Interview for the Post of Assistant Professors in Universities

S.N. | Academic Record Score
1. Graduation 80% & Above =15 60% to less than|55% to less|45% to
80% =13 than 60% =|less than
10 55% =05
2. Post-Graduation 80% & Above =25 60% to less than|55% (50% in case of
80% =23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
3. M.Phil. 60% & above = 07 55% to less than 60% = 05
. Ph.D. 30
5. NET with JRF 07
NET 05
SLET/SET 03
6. Research Publications ( 2 marks for | 10

each research publications published
in Peer-Reviewed or UGC-listed
Journals)

7. Teaching / Post Doctoral Experience | 10
(2 marks for one year each)#

8. Awards

International / National Level 03
(Awards given by International
Organisations/ Government of India /
Government of India recognised
National Level Bodies)

State-Level 02
(Awards given by State Government)

#However, if the period of teaching/Post-doctoral experience is less than one year then the marks shall be reduced
proportionately.

Note:

(A) (i) M.Phil + Ph.D Maximum - 30 Marks
(ii) JRF/NET/SET Maximum - 07 Marks
(iii) In awards category Maximum - 03 Marks

(B) Number of candidates to be called for interview shall be decided by the concerned universities.
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©
Academic Score - 80
Research Publications - 10
Teaching Experience - 10
Total - 100

(D) Score shall be valid for appointment in respective State SLET/SET Universities/ Colleges/ Institutions only
Table: 3B

Criteria for Short-listing of candidates for Interview for the Post of Assistant Professors in Colleges

S.N. |Academic Record Score
1. Graduation 80% & Above =21 60% to less than|55% to less|45% to
80% =19 than 60% =|less than
16 55% =10
2. Post-Graduation 80% & Above =25 60% to less than|55% (50% in case of
80% =23 SC/ST/OBC (non-
creamy layer)/PWD)
to less than 60% = 20
3. M.Phil. 60% & above = 07 55% to less than 60% = 05
4. Ph.D. 25
5. NET with JRF 10
NET 08
SLET/SET 05
6. Research Publications ( 2 marks for | 06

each research publications published
in Peer-Reviewed or UGC-listed
Journals)

7. Teaching / Post Doctoral Experience | 10
(2 marks for one year each)#
8. Awards

International / National Level 03
(Awards given by International
Organisations/ Government of India /
Government of India recognised
National Level Bodies)

State-Level 02
(Awards given by State Government)

# However, if the period of teaching/post-doctoral experience is less than one year then the marks shall be reduced
proportionately.

Note :

(A)

@) M.Phil. + Ph.D. Maximum - 25 Marks
(i) JRF/NET/SET Maximum - 10 Marks

(i)  In awards category Maximum - 03 Marks
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B) Number of candidates to be called for interview shall be decided by the college.
©) Academic Score - 84
Research Publications - 06
Teaching Experience - 10
TOTAL - 100
D) SLET/SET score shall be valid for appointment in respective State Universities/Colleges/institutions only.
Table 4
Assessment Criteria and Methodology for Librarians
S.No. Activity Grading Criteria
1 Regularity of attending library (calculated in | 90% and above - Good
terms of percentage of days a'ttended o the Below 90% but 80% and above - Satisfactory
total number of days he/she is expected to
attend) Less than 80% - Not satisfactory
While attending in the library, the individual
is expected to wundertake, inter alia,
following items of work:
e Library Resource and Organization
and maintenance of books, journals
and reports.
e Provision of Library reader services
such as literature retrieval services
to researchers and analysis of
report.
e  Assistance towards updating
institutional website
2. Conduct of seminars/workshops related to | Good — 1 National level seminar/ workshop + 1
library activity or on specific books or genre | State/institution level workshop/Seminar
of books. Satisfactory - 1 National level seminar/ workshop or 1 state
level seminar/ workshop + 1 institution level seminar/
workshop or 4 institution seminar / workshop
Unsatisfactory — Not falling in above two categories
3. If library has a computerized database then Good — 100% of physical books and journals in computerized
database.
OR
If library does not have a computerized Satlsfactqry — At least 99% of physical books and journals in
computerized database.
database
Unsatisfactory — Not falling under good or satisfactory.
OR
Good — 100% Catalogue database made up to date
Satisfactory- 90% catalogue database made up to date
Unsatisfactory - Catalogue database not upto mark.
(To be verified in random by the CAS Promotion Committee)
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4. Checking inventory and extent of missing | Good : Checked inventory and missing book less than 0.5%
books

Satisfactory - Checked inventory and missing book less than
1%

Unsatisfactory - Did not check inventory

Or

Checked inventory and missing books 1% or more.

5. (i) Digitisation of books database in | Good : Involved in any two activities

institution having no computerized database. Satisfactory : At least one activity

(i) Promotion of library network. Not Satisfactory : Not involved/ undertaken any of the

(iii)Systems in place for dissemination of | activities.
information relating to books and other
resources.

(iv)Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular activities.

(v)Design and offer short-term courses for
users.

(vi)Publications of at least one research
paper in UGC approved journals.

Overall Good : Good in Item 1 and satisfactory/good in any two other items including Item 4.

Grading Satisfactory : Satisfactory in Item 1 and satisfactory /good in any other two items including Item 4.

Not satisfactory : If neither good nor satisfactory in overall grading.

Note :

(1) It is recommended to use ICT technology to monitor the attendance of library staff and compute the criteria of
assessment.

(2) The Librarian must submit evidence of published paper, participation certificate for refresher or methodology
course, successful research guidance from Head of Department of the concerned department, project completion.

(3) The system of tracking user grievances and the extent of grievances redressal details may also be made available to
the CAS promotion committee.

Table 5

Assessment Criteria and Methodology for Directors of Physical Education and Sports

S. No. Activity Grading Criteria

1 Attendance calculated in terms of | 90 and above - Good
percentage of days attended to the total

number of days he is expected to attend. Above 80 but below 90- Satisfactory.

Less than 80 - Not satisfactory.

2. Organizing intra college competition Good - Intra college competition in more than
5 disciplines.

Satisfactory - Intra college competition in 3-5
disciplines.

Unsatisfactory -  Neither good nor
satisfactory.
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3. Institution  participating in  external | Good - National level competition in at least

competitions one discipline plus State/District level
competition in at least 3 disciplines.
Satisfactory- State level competition in at
least one discipline plus district level
competition in at least 3 disciplines.
Or District level competition in at least 5
disciplines.
Unsatisfactory -  Neither good nor
satisfactory.

4. Up-gradation of sports and physical | Good/Satisfactory/Not-Satisfactory to  be
training infrastructure with scientific and | assessed by the Promotion committee.
technological inputs.

Development and  maintenance  of
playfields and sports and physical
Education facilities.

5. (1)At least one student of the institution | Good: Involved in any two activities.
participating in national/ state/ umve.rsllty Satisfactory: 1 activity
(for college levels only) teams. Organizing
state/national/inter university/inter college | Not Satisfactory : Not involved/ undertaken
level competition. any of the activities.

(ii)Being invited for coaching at
state/national level.

(iii)Organizing at least three workshops in
a year.

(iv)Publications of at least one research
paper in UGC approved journal.
Assistance in college administration and
governance related work including work
done during admissions, examinations and
extracurricular college activities.

Overall Good: Good in Item 1 and satisfactory/good in any two other items.

Grading Satisfactory: Satisfactory in Item 1 and satisfactory/good in any other two items.
Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:

It is recommended to use ICT technology to monitor the attendance of sports and physical education
and compute the criteria of assessment.

i1)The institution must obtain student feedback. The feed-backs must be shared with the concerned
Director of Physical and Education and Sports and also the CAS Promotion committee.

iii)The system of tracking user grievances and the extent of grievance redressal details may also be
made available to the CAS Promotion Committee.
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AEAT W1, 06/17/2008--a18 /e 8Teh AT/ 1264
~1269,—3raa" gurEvifua feeelt =nfas dar FremmEet,
1970 ® fram 18 & ITaYl = AW H TR 7oy 8
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frefafem 05 T=afiml =t Kot 39 =mawy, 73 Koot
g frgea fey SR W staR-aT wEferal § SR
e &t faftr @ =) auf =) eafy + fou aREtan snur
R el =nfos 81 B e ® w9 § frgm #@ &—

el &1 9™
( it/ fraet)

geiter g
Ty HAR fag
g 3T
yi= fae
Iqsita fog
2. A Prfarai qofean sreemdt sy W qen srafém
P afa Tdgd B AT qun S Yo S el oqn 8,

2542 DG/2009

w9 1.

AT R o

B TR BN | afk weareE § 9% van wor ¢ 5 srgfa
Sfa aen Irpgfaa seenfa, S o fearfa |, 9 wafim @
e € A faen feeelt s wRoN qen arge yamr WA
THA HA T ARG 38 Giear & IwEdl & A
I SR TR ST e 9 yfasa w9E et i dan
T a3 S |

3. 39 Frgfema svaaa faft 9 den wvg-w99a W
feoeht —fas dar & ifusifEl @ wen @n) 3= MR/
Rl & R fReeh =nfasw wa fFamEe, 1970 & 3vyas
& YR B |

4. Tt =nfaes Qa9 qun srege Irafial it TR
sl 3= R Y A ® wur @t @it o e
fafe 7 qyraifia feeeh =nfas faaEet, 1970 + ER
=g giafa g SR st g AR G

5. 9% 9000-14500 ¥92 (qd wwfua)+ 9= w2
S HY-9HT WS HEY § @ E), AR |

DEPARTMENT OF LAW, JUSTICE AND

LEGISLATIVE AFFAIRS
NOTIFICATION
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Service Rules, 1970 as amended up to date, the Lt. Governor
of the National Capital Territory of Delhi, in consultation
with the High Court of Delhi is pleased to appoint the
following 05 candidates as members of the Delhi Judicial
Service on probation for a period of two years with effect
from the date they assume charge of their respective offices
on being posted by the Delhi High Court, New Delhi:

S. No.

Name of the candidate
(Mr./Ms.)

Sushil Anuj Tyagi
Rakesh Kumar Singh
Pankaj Arora
Dharmender Singh
Amanjit Singh

2. These appointments are on purely provisional
basis, and subject to the verification of character and
antecedents of the candidates from the concerned
authorities and verification of their caste certificate, where
ever applicable. If the verification reveals that the claim to
belong to Scheduled Caste and Scheduled Tribe, as the
case may be, is false, the services will be terminated
forthwith without assigning any further reasons and
without prejudice to such further action as may be taken
under the provisions of the Indian Penal Code for
production of false certificate.

3. The above appointment shall be subject to the
provisions of the Delhi Judicial Service Rules, 1970 as
amended up to date and other orders/instructions as may
be applicable to the officers of the Delhi Judicial Service
from time to time.

4. The inter-se seniority of the above named
candidates- in the Delhi Judicial Service vis-a-vis other
selected candidates will remain the same as assigned to
them in the merit list prepared by the Selection Committee
In accordance with the provisions of the Delhi Judicial
Service Rules, 1970 as amended up to date.

5. The post carries the scale of: pay of Rs. 9,000-
14,500 (pre-revised) plus usual allowances as may be
applicable in this behalf from time to time.

H. W, 14( 12 )/TA.T,-2009,/TARA /09 /Tl /
173-182,—390e4urel, faeeit 1 faais 8 e, 2009 =t
faeft srafa = gvam o Tou e Reeht w5 faum
a1 g i fr=fafea sifufam =t 7 9w =t
gy o s # —

feeett wrenfirent favafaemem sfufray, 2009
(2009 =1 Tt sifufrm 9@ 6)
(U T & foeett = faum 9w g s
| SR, 2009 = Fen wikE)

(8 S8, 2009)
feeett Wreifirn! favafemes & w9 § et sSifafi
et & JATTeT & ford aen st vy, A seak o
TFera e aun famr Wit qon yaeaE fren ¥

LBl A

il o glaysEe TR R TgE 3R % fau et 7
g, freror ok vy favafaaem 3 &9 9 39 gfae
FA & o ok I=aw g e foran ok =@ wmg W
% i o= fawdl o Ioped yw w6 & v
rfyfam) '

vafe feett sofraftn s T TourET T &
feeeht 1 v Teen ® = feoelt favafaae 9 g=g 2;

AR e I geonn &) ue favafaaed &1 3= ygm
w7 gRafad € afs 78 a9 aun faeor § 3= qun y6n
1 qgran a1 & ford foreror qen e wiggswy &t fafi=
ymanel H UF g I viv % % Y 4 ffyw
FIAAEF Fd FA A gud 8 w@w R Shfaftn @
Yt v fawm, va=y fagm, 3o = ol wefe
Y UF 37AvH 5 92@1 233 8% o Ik fen aen vy
I 7 @ R & ol 3k gue ok e %) 9 @ o
AT GUETY 3N FH W B G

e TR & 849 94 § T Sy & e
&t faym gw gru fafafes w9 9 g8 sfufrafoa
7 —
1. wftra v vd yiw.—
(1) 9 fufrm =+ ofa 99 et Bafie
favafaemer srfufam, 2000 2 1

(2) I% SR g1 G TS ° AfgE g
Auifraa e |/ @ |

2, QRTeTE,— 59 9% Had ° 3=y 37ifird 7 8 709 9%

(%) " Svfors afaz” +1 e favafaecm =t defoes
fag 1 2; '

(@) " Pufors wre " = 37d wrE 1 dm . fw
favafamera =1 Ixfs = a1 & fag dfafy
gra fAfd= =;

(M) “vEve 9" ¥ 3rd favafaoem ® w@yE 92
72,

(9) “wmm” w1 ad v, aaEyE @ e @ fau
=aw) %13 37 Favatamey g wnfya o isa
TR 9 2;

(%) “menfyefa” “wavfa” auw " wr-Had” w1
3 woy: Avafaoea w1 Henfudfd, Hegfa
au gn-FHeefA A 2;

(F) """ =1 7d favafaaeg g i@ @
qaftyd Ten 9 2;

(B) “uftag" %1 wd favafaae i ofog 9 R;

(S) “feent” =1 71d va gaar &3 feeh A R

(@) “faum” #1 a1d favafaaea = swgq faum
qi; 5

( 2 O DL
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(=1)

()

(3)

()

(%)

(1)

(d)

(4)

(%)

(4)

(7)

(9)

(%)

‘s =1 oref favafaeme g frgaa foeet
it sfe 4 ;

“fau gfufa"” =1 o1 favafaaey +1 fag gfafa
qg;
‘TR w1 oY 9 ® wfauE % o R

239 % F=ria wufa gr frgea @ st
239%& & 3(d UYSAHG WL TSTUME]

&8 feectt & I 9 2;

“gic " =1 31 favafaaea + faufial + w2
1 FHUNE TEF F1 THE § 2,

“seERr" w1 e gfafy gra fuifle sEr 9
2;

“ srfeen” &1 ot W TSI H YRR
sifagET | ¢

‘e wE " @1 o favafaaea w1 defores
I 91E 9 2

“Sruffa” =1 o1 79 sifufm & swafq 98

AT T wiafya @ ey o fafmi |
2;
“gaafaa"” w1 3 favafaecE & fa wfbg
ug;

" 1 Fayaferenera o seae famis
(W) |/ E;

“wfafy" “ sreaRe” gur fafaw =1 o1l aeaqa
YW favafaared &1 Ha: ﬂﬁfuﬁl R
qer fafradi @ 2;

“foavafaarea" &1 319 39 sAfuftzq = Sil?ﬂfﬁ
genfanfia faeedt Wfafien favafame, aen

“favafammera foes " #1 31 W, wEifaee
THER, e WHE a1 U o1 =afaq 5
favafaamea a favafgae g wfva fedt
Teifaered a1 g | fRw 3 o uyH
#q Frgea fovan 7 &1 qen wfaferai gr agfaa
e T &

3. Tavafaarea &1 giwe,—

(1)

&R g gafaeifa aie | Sl Toes o
iferge gm0 ¢ et Vet favafasicra” =
9 o favafaaera =t e st s, e
wentyafa, fedfd, e & J99 §IH,

Sfavafaaera 1 wEeT 91 au Qafors afiwg

e favafaeram =t fag afafa o ¢ asf
wew wffea e st 98 9% | U Fred 1
T wewll & w9 o frgea fvg o1 v @ o
% 3 T Faey 91 9eea ° a1 @1

(2)

(3)

(%)

favafaa «1 & Fmfra frem st foae
wreEd STAfsR aur ufsd afsa 19 sfufam
% IEH H AR g g W fE wuf
AN WiaR Wa FE, 4N FH @& FeeE 2
aul I T gR1 HHEAT T 1 Hea S
fore wgaa 1 <1 T 21

A YEYH & & A U dag &4 W I
g & o= fawa foren awn er=vm W
LR ci]

4, Tavafaaraa & aurayE &1 u9E,—3d sfufas =

YRY B 9 92 49—

fodt fafu d (39 fufam g =) o fodt
dfeey | 41 3 o o feeet geifafin s
gt fdl seataresd = favafqaea &
g=d % &7 A forg smam;

(@) feeeit sSifaftn s =t a1 g=Efag gl

()

(%)

(%)

grfa, 9@ aur sr=w favafaae o fafgd
i

faeelt Sfifraftn s & vt 3rfier ud gan
favafaamem @ srafta ) sl 3 favafaaes
F 7fUFR 7o 94T Bhi/ErT;

et Sttt et g e W st
TR Ry ¥R 9 o favafaemea | 3 91 o
Ya1 T ITH S 76 IH WAHF TV AR
%I Wl W 3R dvA, g, IwEH, wiaw
fafy &R s wrel Wt a8t sifusd @
fasrafusrl © o @1 Saifs su® 1w € 9%
77 sifufem wfte =@ farar T ek on 3ik
T aF T A B o 91 ®A 3 59 T
IEH AR o A€l & S d A IEA
AR Heeit favataened #1 yai S A o 8

= sifufram & 5 o T T @ sfufrEm )
4RI 3 & Ir=ria favafaaea Hi w9 d g
fom adam faenfimi = feeht sSifaia s
Y wenel ¥ 9T ferar 9 ST AHieT & 3=id
A e TISAH T NI FEAHH I
W qu 37w HayA feeen favafawem
wW, W 3% ol wia s w5
AT Y3EFT Ta HEwA H TH 99
AT H © ¥ IR gHedl H@H U HH W
IR IUYF WM HTT |

5. ayfiraRTt 8. —

T arfufrgn B i 41 TR g STEfua =
e I &5 Ft e o favafaaem sret wifswl

1 9GIT HON & TG THAT

Eﬁz‘hﬁl
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=137 Jr.:wﬂ .«/‘IETT?:
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6. Tayafaenmea &1 YT —

()

T W W I Biiaa w3 B o
Td 3adl Ioa e 3wy famm, geifafi,
Wefir), weua qen T & W vy e
20 gC =9 foen ) fawfag w001 @ wwE
ol ;

(@) sufual, fewta aen yHo-93 4@ &3 &

()

)

(%)

()

(®)

(%)

()

(=)

(2)

(%)

()

ford areaaa Y graurres s 3R sgmE 3 ;
SR wE Sy fawm, $eifrafn, deifir,
yEauT W Ay em *d g svwed Heqg
AT HET qAT A I =@El 3 ;

&7 Y1 399 gEfyd a1 T wahre faea) o
Il W ST ;
wuﬁamrﬂmﬁm?hﬁwqwﬁlﬁﬁﬁﬁ
g IHE INR wE qasl ® faem & o
I8 Q Hafua & o gad TR 2 o aeE
Ui ;

Iam & oy aur 9a @ faw ®
Yferr THEA W 9wmEt gt ;

fava = wataw Ay fagmt =t il w3
& ford et "een ehh au fava = Wy ol
guifea g ;

aAr! ey Ieml, a9 @ 7d SAR) &
fowrg @@ 37 & g e dvym Teurl/
ARl W safim & fawm & fad
g Al ;

e, AR, Tt FEvTent ud geed
Frfaa wp g fawm § 79 awn vgfa
TE 3! i1 1 ToIR-TER T ;
sreitas M, Wy gatrsa/saat ®
ford favas ¥ wierd saaan ifq wd e
H! qgM@1 A B e J icwfas @ Ao
4l sl S@ral ]A1 TH Wieartsa I ;

ara v fajen d 3=u e w§ YA @
T & 1Y G5 T1ia T,

ST o, st Weifr ue wev
fawm @ wefim wvft fawal w smafis o,
WY Y&y, 37egH, g, e, s @
3 Wife™ W1 HTAT;

wan it e an feft v s Safors
favivand wem =,

wgEa famm, $Sifafin, deife o wevA
fowm & Wafia svemam qun wlneror afE@ismm
AT T

(o) R uuE F FE S favafaaera | 95w @

fordlt 27T =1 W A & fore yifes, sTavas
T W B |

7. Tayataeneg =it nivmal—
favafaerera =1 fr=fafea nfwa g, sulq —

(1)

(2)

(3)
(4)

(5)

(6)

(7)

(8)

(9)

freor =1 W fawet A e 3g sraeen
w0 a1 favafaaem gva-gag w fuffa
H T ITEYE @ IH @ PN B fa@n
TS 3TTGH BY TUT TAYH BY WEAYNH HT;

favafaemea gro fFuifa vl # srgar fewm
TE YHM-F WS HEAT a1 G, Gedihd aq
" ® I TG P MuR W =faal Hi
fetit qen a1 Nerforr Faghwad wom =0m;

g feut a1 o= fafirea wem e,

Afifiad Jare sreaga qun fawr Qs =
Hﬁ‘?‘ﬂﬁ'mﬁ"‘l;

favafaare g gumifan weafin, =g
e, gees Wewmiin ww 3= faem
T IFHRMF Y H GO HE q¢1 w@fid
F AR TR 3 wEiS a1 MY & |
faaal 1 fgfea w0

WHE, THIfgue TRW a1 TeEs e &
g | favafaee & foasl & w0 o =iyl
AU 37 Bl A=A YSH FE;

favafamme g frgea dafes o1 yorafs
WE & 3G g5l 1@ fonersl &t da1 v
ITAY HUAT;

fafiie erafy = fo fedt o favafaaem an
T3 T St sfeal @i favafiaem & e
% ®9 ° frge w5,

favafaamem o yorafs, fafrer aur s ua)
1 G HTN qA1 g FE;

(:d)mmﬁmﬁmﬁg_

3HIga | favafaamem g aafvifa sy
a1 ggfa 9 fedt s favafaeea, wfvysto
1 =9 o geen = WY gEa, gewfi,
TERIET T

(11) Toien 23, My o1 qgdo @ 1 4 +

favafaamma o srdw safeal =1 o geen o
FAG AfFEl w1 ggan, TeEa a1 9=y
W HE H 0 S

(12) Wefors wrl w6 & fou dafrs e

fayifa ¥ IR uiftafas 2;
a"—lﬂrr?m %gd,.f

I YA —’"L'-—‘?-'E:H—TJ—

WeIaE Fasie (aiforey)
IR §IF, U199 favmr
el faemry LS T3
RIERSNIES: fwil-54
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(13) =rerst, ofte’l ug foran, vy, wftneror o faer
% TH 31 Dl $l YA TF [@@E HEN
S favafaaer gr Iuge qugt T 7

(14) TR &, TAGT B, B FHAA, B
TiHTd, TR SR S Sragpa giawed
I T HET;

(15) fafa= fasai & fow sgasy faem waf
TIIGAT HTAT;

(16) ST EYM Td @S]l qa1si & fom sgeeen
FA Y IW Ievg & fou favafaamm g
IMaYas ©9 ¥ 3t wesh a1 el = iy
yaYl H HIR HE;

(17) favafoaem # yav 3 wge ghfvaa s
fored whien, qediwd @ gIE O FE
ugfa afinfem 2;

(18) YR, By, Thierfin, geefim, dee
TE qUERR YR &3 adl WGH H;

(19) Y w6 o= R F Fwifa s mm o

FH TE PAAE W HEI;

-(20) ﬁwaﬁama%ﬁuﬁ%%mmn&&w
A1 IS TETELY Td I HedIvl i TG @l
Y] H;

(21) wfgen omet & 994 ¥ ¢ a9y yaqy &
S favafaaea e+ aug;

(22) favafaeamm & faafd = e #i fafafug
< {Hl;

23) favafaaem & sdafEl & w4 wd = #
fafrafaa s,

(24) favafaarm @ si=fE @ faafial « &=
seras fafrafiua o qen yafad s qen
Tq FaY 4 U9 SFEVIEARES SU™ HE S
TERIS §HEl WY

(25) favafaaca & FHARE & WA T& AW
Feqol § gfg F & Il i Sgaedl w0

(26) saferal €@ IS, TH Td IR I H{A1 a0
3= U veEl 31, e TE qaAl & A W@l
S favafaerem fuifa = =R, foas SRR
41 T favafaaea gr gunffia ofn = a3
;

(27) favafaaem = fad fem ffu £ goa s
3R TEH, ST e 3T UK UE SRR
geurl gnedl 9 g <@ = favafaaea @
V&Y AUSd g 91 HIfEA quid: A1 SAviE:

0T H O T Ta o e fafu @ agwa

& fod d adis Fafda =,
2542 bq’gqug

(28) favafyarera # Siva B9 =3 W@ vk wufwal
qfed o a1 279a Uit WSt 31, 997 W@ I,
T {1 q 3T 92 w5, 5t i wan
&1 g A fffa wam/erfim gft + sfofea
2, fo vl o weer o1 qd erHe endfer
ghm; |

(29) R % A7HIRA ¥ favafaame it wafa =t
wfafa w favafaoes & sty 9 -foe vaafa
Emﬁm;

(30) fowal & wzef H, fafere & A, foawwr @
TEAte] A@E wied & yfneor § @y @
Freferfers AT STYRl W smayawand fyifa
FHET AT &7 SEVTHAN H U FH & A
AEYTH FRHH IR FE;

(31) SARF graug Igesy Hu & fog e =t
e @& o faviey wifeal ) far w3

F IU IRH HE;

(32) “gry foen” “gen gfewm” F weEm |
faenféral -+t sFvr=fe (qaa fraon) um @

veifies ym #. SigR o faeie & fag
9 syes =

(33) 9 FHaEl & ford =ifa wfea, e |
W FeEiE frem o fafda = fod
A Sfear fAfv=a =, aun

(34) TR g S w60 S favafyaem =) 99w
@ F viEE @ wam 2y s sgdl
T & a1 favafaaea & o @1 6=
3274l & W FEA B A smEvas a1 W

8. faryafaemre™ g ==t wnfeal wa amt & T
e & —(1) fovafaamem asht ud, sif ot & safaai
& for farm fom 91 = g 2YM aen TE favafyera @ fag
fafy wm =&t g fF o% favafaacm # s & w9 H
ol =afe =t Frgea @ w9g 91 IEH IR 37 ] YR
1 qug a1 favafaaea § ol f s d @R =
fou 38 MYUR I WA ] won 9 SUH 8 f 9w
favara B, =aE™ o O Usfas faERY & a9
afusrl =1 g4 @ % fag 3= 798 |

(2) 39 91 ° S Wt 96 g9 @ SHER T 9
efyn =afeal @1 afeanst ® waw @ fgfe 8g fauw
wyEayH &A@ & fou favafFeea = 9%t Q@ dafya 1@
gt s, faee 9 9 sgfen sfa/smea o getud
wfeal & A | |

o, fervatirenera ¥ fveror— (1) fvafierem 3 fe,
foeim qun gifree SAFE @ gafud foeor iR @

L o ..r""'_ﬂ- ) - f
ERED %Hf = @ "hﬁhﬂ?')
T G, WIS (T

o ooy e
2N f‘: IR | -*1-1.-."5'-;

B A e

| - r

=i
fale @rd=e, fascl-54
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(2) U9 TrEEshEl % e & e % fag Swert
Witert qe IIgEHA AERyl g Ayl ghm |

10, Tavafaemeg =1 fafer—(1) g ToEs
& U fayafaarm = fafseraht |

(2) favafaenera qen feoeh o fafy gro wenfum feed
¥ favafaaeg = 99 3= FE fFar =) fafa # g
o<1 forages fofg aifam & aen <1 g w9 B

11, Tavafaaea & serfiafe—(1) oot =
IReaTe favafaarer & wenfiafa ei;

(2) wonfyafa, afg Iufeera =, feult wem =@ w99
favafaaea & e auRiE S rsgem FO01;

(3) wenfuufa = T =afem o safeal & Sk
=% fRw ? favafaarcm 1 weifaaem o favafaneg =
FH HEIfaeTd, Sidst T9F a9, Famenenstl va Iyl
den favafaeaea g ematfsa wden, foeor @ fen A
A 3 HE H ST HEA F AfFr B g favafraes
% wemEA e fam ¥ wefyg amet o st ugfy @ S
FEM 1 ISR BI;

(4) wentoufa g Ama o favafaaea ) sia
qZAe HEM 1 G am aon favafaaers w5 Q@ gu
o B W Henfaufa $t 0w yiiaew w6 %51 o1fier gim
St a7 g A genfafafie srafy & sy 3faa aug;

(5) vfeeed W fFEr @ & gveEr Hofudfs
3I9-41 (3) H gen Sfeefaa wie w@ iy =@ g&d
7

(6) <&l wenfyafa gra =g frieo @1 sig w@EE
Tt 2, Tl favafaemera =) fedt ufafify = frgea 50 =1
sfyr g foe Suftem 2R aen o6t w9 wg Frdyo o
gAar %1 Afu=R Bim;

(7) =ofydfa I9-um (3) H gur feafaa tH
wire 71 friern & aRomy & waed & genfidfa wt gfea 3=
Yl qe Hentafa wEya | ) genfufa &
feq U& 9o W SE wHerfuefy 39 W S SR gt
A % e srifam wwgt, S9m;

(8) wauH 9I€ Herufa & meaw ¥ Henyafa &
udl wiarR |/ gfad wm S fe o Friao @1 Sig #
RO R F S gEfad B @ i o )

(9) <@ yava € gt g § genfugfa #)
Hgfe & fere e et Fa, wi aruer S 3faw ang
Ry 9 = g1 € 99 vEya 91 1) fRyl = 9o
H;

(10) 39 ¥R & geedt Soasl W i g9e o
farm e fifa o smw g freaforerer = fee o
HHEATEa i T H GHhaT & A 39 afufram, giafy st
AR F TET TET ? |

v 7% ¢ fF 91 @ emw s 9 d genfuefa
favafaeea € @ gt f& tw oy 7 0 &

FIU 4 & T S =9ied 3 el T R
R fa=r feva s | 3R e g fafafie aug
W R ara g e |

(11) wenfudfa & gm gafuifa ¢t =g v
Fuil

12, Tavafaenmea & tftmrimor—favafaaes <
freafafea aifusid gin—

(1) semfa;

(2) wm-HEfd;
(3) E;

(4) =< wfed;

(5) faa fredss ok

(6) dfafy gro aifya frad 9 o o8 o=
Afysrt favafaae # a8 |

13, Fayafeemea & seafa—(1) wavf
wfaftsa fagr ghm foee v sygaa faam, $stfafi
e YEuA % foet & o aity wr  fedt faemon Teen =
eETE 3HT BT |

(2) edf genfuafi gra t6 vefs 4, 4 safu
#® fau ok o=t omafy # fag sk o
yft@feral w aun genfruifa o= vl w e
fepan s |

(3) wodfa favefaaem = qeg s @
HrigeTs AfuwRl et AR fvafaaea = Foi
# YatE T fr w4 ok frvafraem 2
qeft Wit 2 Frofl %) @
vd 9% 2 T +1¢ =ufem W favafaamm =
Foard 2 98 it oftfd & F g5 # w9 o
AmifeRa T foan s |

(4) wedta 1, afE 39 98 afama ? f frad
YT T aohTe 3EYaS SHaR gt 2, § 58
79 tfufam gro o1 1= favafaae + et
Tfkert =t wew fodt wifga &1 @ 1 g
F ot 0 fawg W ITS g W T FrdaE
Hadft g T8 Wi H 3.

fireq ok dafua wifusoyiisr 1 i
2 fo& et el ) &t 9 SR @ 9
fawa & wenfuafa =t 39 e 2w 5
w fvig 3rfag &b e

a1 vid 9 ® T 39 SU-uR % 3=l Heruf
g+t 7 wrian g favafauem Q9w %

G T A -
..---""3 o -
aead T (anfere)

I G@e, TERW &arT
srell oy =
Fafaer sirg=d, [Asl-54
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et et #i 39 gfaa 10 FrarE &t fafy
e g & iR S # yays &I tH FiaR
& faog ordter (A o1 YRR &1 o941 39 W
Y9y 91, AT I Bl TE HRAE I I &l
STrenfd a1 Sofe g%d & |

5) worafa wfafy wa sreare gr ganfwifa o
= vifsadl =1 WA R U§ UW wE W@
fsares 3 |
14, Tavafaee™ & au-seafa—yds g9-Havfd
ueh vgfa, vt sftaferal sik s Qe vdl w frge fean
SR 3 genfuifa et wifedl =1 wam tm ek 68
Faeal 1 frada wam |

15, . —s €1 &t Fgfaa aanfeifa vefa 9
F A R genfRuifa ot vl =1 wam w6 ek
U@ H1aF &1 fagq F4 )

16, &® Whaa.—(1) ¥&% fa afaa Tt 9sfa,

ud ufterfeyal iR 3 dan vt W frgea faar o ok

mﬂﬁmmmmﬁ@ﬁﬁhw
fqadq wam |

(2) way 9¥ gr gy fed 95faw # 9
forvafaemcr @t ok | WA FT o TR
HH @ IfeE H THIE T H AYER

B

17, faw fraas &t wifem,—fau frass =t o
vgfa 9, Tt qfefedl o o= da1 vl w fgfa =t
Waﬁumﬁﬁﬁﬂﬁﬁﬂﬁammﬁﬁm@m
1 fada 37 |

18, 3 IfyemrioT, —favafaemeg & 3= 3y
it = frgfea g, aitetsual, il ot = genfiy
itcRull

19, Tavafaae™m & wifieo,—favafaaea &
fr=fafea wiftrecor gt —

(1) uiwg;-

(2) w4y 91E;
(3) ifar g
(4) A AIS;
(5) fa= wfafqa; qen

(6) . wfafual gra uifya fad s g 9t 1) 31
it favafaenea = wfyesor g |

20, yRtgg.—( 1) favafaae # fteg d Frafafaa safs
T —
(%) Honfaala;

(@) Hefa;
() VR W A1 geisa au1 qugs  faem,

gatfrafon, Sreifiet aen yeve % faudl = ui=
yfafssa =afam; .
(%) wyF bfag a1 afeg (fag) ket a&@R—aeH;

(¥) guA wfga a1 afga (S=9 fhan) ool
YER—I; |

(9) wym ufgq 91 afag (asral foen) feeant
EHR—IA;

(0) favafamem srgm omam 1 w& wfafAfy;

(&) Ife arda deAre! e fteg srfufaas,
1987 (1987 &1 52) & 3A=aviq wenfua sfae
AR dehtenl {2187 ISy 61 U wiafiy;

(%) favafemes + s« afeq |

2 (i) TR O & Srean uiieg & i TR
F1 FRFE o1 99 7m;

(i) w81 W H1 =afe 1< a1 Fgf & SR
UfNg 1 HIE TG 99 T ¢ T ITH TR
71 frgfer T @) Sy @ S9! SeE
etaiis i o i

(i) IR FT FE T I TR T a7
R 9 a7 w@m-v7 3 { ar fafira wfass
fasR @ 7% B s B, @1 faferan 2 s
71 s TR0 ¥ 92 e Biwrt sy
® ol fag-<w & @ & | Houfd &
rerman frdt e &) ggea ff wurw g
St afk e fervaferarer o ot frafe
WER w o ? 1 I 9% R W B
w9 H 7 @1 W Hanugfa #1 xgafa o
foa1 gfitwg ) oer |9 deF § am el
Afasm @@l

(iv) Ifeg & el 937 wqe & STl SR
e Henfugfa s gefia TE 19 g T
TE | T 9 ? Hehal € S TE |-,
IUD g TEIHR B & 99t 8 A |

(v) ufteg | w ot fifd dag TE FA
aTet TITHaRoT gRY AT § 0 S iR
fifeq &1 Iafy =t i Ww; T& A
yE 2R & o |ura g o

21, ufteg ®t vifeaal, @wdea o FW@H.—(1) ™
Afufiran & STsul & STER TReg F7g-9d 1 favafanea
Ft =mas Afrat ik FEwE %1 Hten wim au favafarca
2 QYR oI faerra & ford sama gamam, afeg # Frafafen

g S i
\r@ﬂgﬂ— 4 j'ﬁ‘;“ 174 <

HEEI "TER & thﬂ‘-ﬂ ﬂuif__-’ ‘1;
o @Y, SR ferarT
a'rf'& 1 ‘*’iﬂ q‘ﬂﬁq
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(%) favafaaea $ aiffs wfvaga o aifds daf aon
18 @ W 398 aEmdel ® viEgd W faEr
FTH GHed TR HET;

(@) st fawa 39 9| el 39 S0 ST w39
fawa T SigeR Kt st 3

(1) gufuifa 18 3= wdsal =) fada |

(2) () "Feg #t ad o w9 A F9 @ 3% B
Tfteg #1 Affis I8 7@ 9% Y=Y qE R
fraa =t oI arett fafy 1 ehft 5 7
a4 % §a4 | ufug g wiE o= fafy =
fafeaa =t 7 8 qen 9= Henfiafa Iufem
Tl e fteg ) 3% H yegemn Hontua
gRI 1 S

(i) 9wy + A o o ftwg = FHEAfd
g1 gdadt a4 & A favataeca =) aifts
foald ufea ama aw =g =1 faso, @@
wifér gorm-ud e fasita e vege fed
ST |

3. () 9feg = S3% wenfusfi grn @ wefy gr
WY g ST a1 ufitng # %9 [ Y oY
TEEl % SN W AR TR,

(i) 9fog =) yow do% B ol g 9 9
#9 ygg fe7 %1 Fifew gm;

(i) ofeg =t got ° TEH 95 @ faerd
e § o g

(iv) Y% TS H U Ha B0 3R afX e
forg | ofteg g0 7@ fvd s &
- T4 B1 d TP ST 45 Hl
e HTH aren safe 1 g W
g "

(v) 3fk gl & 9 Haw] @ @t SgHd &1 5
T @; 3R

(vi) ok 9Reg gr Tt SaE St S STavaE
21 S 2, /@ FHerata TR ® a5l @ A
HISE GREferd &t H1d G9e| 5l
A 2 THd € | 39 YRR wEfaa Sian
qa o el sl ST 9| 9 IReg H §gHa
g geafa 7 ME 8 | T YER H W
SRR TREE % [ TEEl A aoh giad
=t st | afE Hag wivsto favg w fof
o F fawe e 2, o amen wenfuafi 5
S s, e fofa sifem g

22, WEYA |E,— (1) YA € favafaeea & vqa

FrigE® [ B iR 39 YR 39 fufry qun Toe

3rarta o8 8 wfafy & Syawl & oruR favafauea =
gaeF & ol gt anavas wifsaal g, aen 39 yaiee &
o syl aen fafiras 51 wohar & 9w 3o = sfeefea
oy R dsy ¥ R Pem s ow@ 2 1

(2) vavA a1 & Frafafea safe i 1wl
(%) favafaarcm s fovfd;

(@) TR gR iy sShfaftn wa deifie yays
faam & fawal = " giawam safw;

(1) &R g TifHa favafaarm & 3 wew;
(9) SR N FA favafaemer & 3 2F;

(¥) &R g Tmifea fedt sum wafoom =
gfafafir.

(|) &R 4 yyA 9fgg o1 gfeq (fa9) w=_F;
(®) g=R ® wuF gfga a1 afes (3= foan), w3,

() "R | yyF gfaq a1 gfea (asAret foen),
TH;

(w) wfafyat gro genfruifa t@ o= g2s& @
I |

(3) W'l W ¢ =l ug 1 Fgfem & onur W way
¢ &1 WS w9 T4 W IuH 0% A g
TS B Sy 2, o STt aEEan g g
Eeuill

(4) 39 UEEGl & ITal YEY S8 & THifeha Tge)
F1 FHHA o W B |

(5) WSHA S 1 BT G SHH! U TEI a0 @
Ifz 98 @m-v7 2 & o1 fafkraafarss fasn @
T g s 2, W Rafwa @ s @ @ A
FUa | 92 foredt wisrrd sraqy & ford fagei
B St @ | Rt merafa @ SR 9 @ s
frdt we= =) wEEga o gar S 3k 5%
fervaferamera & yofeifers frgfm wier &t dm @
77 g 9% R g & ©9 H 7 ®@1 W fH5E
FHerfa #it arqafa fod fa yay | =1 amar
T daw! § 9 o A foaed war @

(6) Toret TR Qe & IAE T HiE F1 HI3 G5
et womafa + geifia & 99 310 3R W) 9
M-97 2 GaHal ¢ 3N TH @O-TH, 3FH g
WIHR B & yarE g Smam |

(7) T A ) Y o R g T 5 T
Wiy R e | w0 sl ek fifdm
Jafy gare 3R I UE AT 99§t 8 & ol

TS B 9 -/L"
{,\ T 21
Ters MaAh (.:-,f"'f??:}
AT G, Uik ]
ored R siFEd

f

Rifger e, -S4
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23, wSYw "¢ # vifaaat, sded 3t dea,— (1)
vayq 918, favafaeem +1 v@ sriues wiftsor gim
3R 39 YHR 39 AUl qen sad r=ata 98 7w dfafy
3 379Ul % IER favafgaen & wreivwen ®
FavaF gt vfFdd gf ok 39 v @ fad sk
frafafed faval & da9y 9 reakw qen fafag w91 g=a
A

(2) vayA a9 3t Frefafea vfEar st wds 8,
Hfﬂﬁ —
() 39 vaeH & fora nfsa 9= afafa =t fawfen =

JyR R favafgarcm & wa 9fva it FHgfe@
STl

(i) wfteg #1 affe @3 o Iqe um A,

(%) favafaerera ® affs i@ |, 3k

(@) =i |l o |

(i) favafaamm = fau, dar, faw, axfaa, =6
YeaER 3 asft o=y yenutre sl ) suaen
w1 3R fafrafia s o 39 waeE @ ol
afafr wfea s v favafamem w1t gfafma
%1 71 favafaaea & fag w1 syl =t wifeaa
dig1 St 9% 3fea 9

(iv) Tavafaerer @ weafud #1¢ goit faw s, fom
s 9T, 1R = o iy, v shyf
gfed a1 YR A 39« gfa &t @5 3 @l
a1 9% gug-g9d W) S o 5= wmat |
YR &1 @ SIHIEA fevae ¢, 39 Amel §
TER &t geEa § fyneta gfa @ fHffm v
%l BigHt g99-a99 W f=-fa= y&r @ oW
fraw =+ wifea wfeq;

(v) Tovafaaem =t o @ dfgq $@1, 98 N,
FRAFE FE a1 TE F R 3 TN ®
ford 1 sl = Forgfer e, Srar 9 3t

T ;

(vi) Tavafaaea #1 o 9o & fod smavas waA,
iR, HHrE SYFH0T a1 3T WY S
(vii) Tavafaaem = sifusifal, sterysl, s qa
FHaiE = fef faemal & faarw 'Y frerd
| w1, A9 9 3fad e 8, @S9 W

fofa <;

(viii) HEar o dafors qen 7= &l 1 gSH aun sfwEl
frafea won oiR wd=fEl & fafi= dad =
I09 GOEA oo "1 vyl Ay &

(x) e, wemafas qen fafrea wf w =afw™ #t
frgfem so;

2542 bGlog-3

) O 3R Beted = frgfa wom i afz 3R
T YIS B S Aferw v F wemE @
IR ST Y[eH, AR, IEn agn = 9w
ﬁﬂfﬁ'ﬂm;

() fovafaerca =1 & AT dd 97;

(xi) QE 3= vifeEl *1 WA HE 3R 3 o wiE
&1 frada e, st 3w stfufraw g0 @ sr=ia
g SEYE W T 2 A T T B

(3) (%) Ya4H 912 FI o 7% ? 9 9 FH TF 986
gt aiR At Al # fod w9 A w0 I%E KA F
ﬁ‘\'ﬁ'ﬂﬁmﬁﬁlﬂ;

(@) vEe A = daw woAl @ SR B
IOR W Y9y 9 & HH § HH U" W B
FANY W e WA gRI s s

() ¥y S & T foer wee R do% wt o
& ferdt &im;

(9) afk weed @ " Ak ®, o g9 & 9a 59
©;

(%) Yy 9 & Y TIE 1 T W @ 3R Al
vy 912 gr fuifa fFd o e farsdt foawg &
FUE-aET 1A 8, 9 39e ifafaa ey 9 &
R q AIF F AAA FA I GG, S
sf fearfa &), 1w folgess wa gmm;

(F) Y&y |id & T&AH q3F FI LA FHerud gRI
H SR 3R ST srufeafa § Iufeerd wee
ER 9 T U HEE gN i Smahl;

(¥) Il gauq S g aepTel hRATE i Sl Saedh
2 =t # « ot yeyE 9 & Wl @ di
FITEIR REed F6 w1 e S afd 3
THe T | TH THR Tafad $raare! o a6 T8 S
T S| qF YaY 91€ P 9gHd gR W8Hid A
TE 7 | 79 YHR S T wrian vy 91 @ wdt
gl & dene gfaa @t s | AR Jeg
Ty fawag w fola o A fowe @@ g @
Hrer wetata st sen s, fawe frof st
il

24, Srexfores afteg—(1) Afkw wfwg, favafaarE
# e Afers Frema g ok gwem sifufram, wafy sik
ARyl & Iyl AR favafaaea & @ R,
foren, arpqyE R glien & AEH & FC @A & @Y,
firgaor &1, T fafe & 59 3R 3% yfa ST
gnft ok dfefy g 9@ wew @ § WA T g o
wifaal =1 WA Sen SR 0 e il w1 frada ol |

AR T, SIS
S ESUR CENL IS G
~ B R - S .
fafesr ang~a, R&El-54
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(2) Wferw ofteg = Wit Wy fawdl | =y 3 =
T 33 F1 AfYFHR B |
(3) Wt afteg ¥ Frafafea safe e, s1uf —
(%) Herufa A egey Bm;
(@) @afa wra foenfag an fagm an fagm, $sifafo
IR vy # &5 9 sfts Iumefeal | 9 dF
=, St fovafaaea =) o9 ¥ 78 2, ol a@R
oI faa ¥
() favafaemera SR AT 1 GH HA Safw;
(w) fem 9 gt e 9ieg 1 & JAHd
HEH;
(TF) e §EIH &1 U HAMT 956
(9) favafgae @ o S,
(®) ST % JATER FHaAR Fi-a1 Q@ Herufa gra
T 6 WhE;
(91) wrE/faar & aft yq@;
(R) e fra=; .
(3) foem e ® =t wee W HEefd g Aha
THIfEE aen werEs W) w1 gty 53 @
FHafEl § | a9 TH-TF 959;
(2) wfafual gro wenfAuifa o8 s 9= |
(4) 97 Gl ) B Qs 1Reg B wea @
FHrafafy d= o g |
25, Vterfors wftwg @ sfus, wwd @
3R, — (1) 39 Afufran gfafy, sl qur fafe 3
IYEYl & FHH T YEYA 9 & Wyl gddaw B 3fwia
Rerforr ofteg favafomaem @ swrfie amEl qw o=
e, fava: Frafafea afuysrl qon vl &1 yaum
T:FETI"I,HETE[:—
() vEYA 92 gR 39 il o yemaifee fadt fawa
W far 2, '
(i) favafeaem & 99" W % god, gafa @
Friten{ol a1 39 TRl aen 3@ gere sdedl
% faug 4 yay T = fgwhe s,
(i) A P TR % fou @ R e au gt
1 THiEN T U 39 GHE w1 I gag favy
dign qen weuE =@ H fRd geE s e @
39-faeE a1 TF dEHa F1 R 9 /@ /A
FA S gHrEm & 91§ e 2,

(iv) Tavafaarm 9 wmitea safaqal 9 s1em o= =afwal
i foren e glten =t seen 1 fawifier w6,

(v) favafaerea & sftet srgdu™ =t wiear= 31 qen
39 IFEYH W T-wag W9 3,

(vi) EHE R 9 T gEmE W ER

(vii) Tavafaerem d vdw # foau Ay Far w0,

(viii) 3= Tavafaumerl aen el & fewtmn qun fefir
! WA WZA w1 o favafaeeal & yEors,
et aen fefirmal & gz A s7& wmmm fHuffa
I

(x) 9N g whaga fFd wd & siwha def,
BEgfaal e 3 qonl i wfwEif # v,
ggfa qun vl &t gifvea s au @ Ee
% fawiier 01;

® e # Prafe ged ey @2 @ fewhal
FA AT AR HEEF B, ITH TS a1 ST
oo, TRteferal aen amn iR o @l i gfifvea
Tl .

(x) T A HY STAT FIA a1 IR AT
w0 31 fafa =t fawfe s,

i) fafa= wlienst & afomsl w1 siwon qen aften
FE A TS fog afufEt @ siftsr frgea s
aur Sy, T, fewtmn, ardy, 18 stua
. fag A a1 He % gadt fawifel wom;

(ii)) gfvr, Brgh, wwwl o R s e
FT A el % SrgER o goEw Fi fawha
FHTA AT JEHRI | gaiya 3= vl it fawiw
&

(xiv) 31T & Fuila megewal & wegaal #1 o
T, IT g Fyifa @ 9w kg gww
! 1 SFTARA FET A1 1 THH HE;

(xv) 3reael Teon fefram = siia wra-w W anif
m-ﬂmmmmm;

(wvi) Forearferener § waTe o1 @ regsHH e fawd wg
! TN TR FH A AT TH 1 THI-FHY
w Fifea fen & weE TR S ;

(xvii) Rt el o wafua aft w9 w1 frafe
FT a1 39 Afufram qon sue iafa F91e T
Ryl aen fafeml @ syayl #) wqfed w9 @
AN FA % faw geemavas w19 0" S |

Q2Xi) Nerforr wftng o9 <ft sravEE B T Ao
AT T A 43w e ad o fH AR @ w5y
& B ;

(i) Refor afews 2 e e frerd el  deifore
‘Tﬁ'ﬂ{ﬁ'&ﬁﬂﬂ'ﬂﬁﬂﬁ#’ﬂ,

(i) wEd ® wa fafy=rar =t ferfa o sgua = fiofg
WE)ITIT;

(iv) erforer g & s wee, e dufors wieg
w1 ey off wifte 2, & "4 &1 afusEr g
3 2 srpref oReg gr1 et wed & g

¥ wal 1 dEm Tﬂ%&?ﬁﬁ&aﬁmqﬁqzﬁ
e
< 70U~ 7

Here® s (afere)
T GEEIL, AT IEER
sl e S

.;‘“. [ - — _’...1;_.._._:, .I.- ];[;‘ ._.': -_..i :__
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3TEqe] 1 I ASF H1 JEYYA FA 9 safqq B
9 s Jfafiea foias wa & ;

(v) Refore gfieg ) W S5 Y Hegard Kavld
g 3R Iue et § 39 SEw W srege
mﬁaﬁmﬁmmﬁmﬁﬁrﬂrﬁ;

(vi) afz deforer afteg gR1 aopel wiaE S S
FEavgF B o @ @ Serforw ufiteg F - sven
Yeiforr ofteg & wwl & Esl & i
ER1 FT HEA W1 FAAM 2 Wehell & | W
AT W @ e Nl afieg & agaa vgi
Ft geufa 781 gt wEfaq AR g S
TR | g5 E § &1 ¢ it @ Refor
qftag & it wewl W SvEa wua s | Al
gafya afuswrd fofg o o s waw €, @
fawa &t Fanfyafa =t sS& SR, ‘i’wﬂﬂﬁqu
sifom & ;

26, QT &2, — (1) favafaare™ & & g 91

&1 74 fan s =i favafaaem 1 @ fasm e

mamﬁﬁaﬁmmﬁﬁmméaﬁwa%maﬂ
I & |
(2) QST SIE &1 7137 366 T 1 FIEAR a0
& afusr qen wedd gufruffa €9 4 8 ;
27. fawm aitv faevera.-(1) awg-999 W
favafaarea gru fAyifta g A faaea &i;
(2) faum R faueml &1 72, Afusr qun yFH
genfAuifd &9 9 g |
28, T wfufa.— (1) vau= =< gra nifeq faw wfafa
gt foad fr=fafea e = - |
(%) Hegfd—3gy
(@) wyrA wfea @1 wfgs (as-rel foan), Kot
FEHR—
() 9um afea 3 wfeae (faw) Reeht wErR—=_7
(9) el ® yEYF € gR WA Q) 3
e o 8w favafaoed 1 $Har) 981
g =fey;
(%) favafaarm & 5o of4¥g;
(9) fau foas wew ufeq am;
() dfafual gro genfuifa 88 o= 953 |
(2) Fagfa & eran faa wfufa & w&i w1 wEs
e T BN 99 % § WaY HEd & 95 g |
(3) fou afafa & gord wd s f= gem g -
(%) favafaaea & aiffes g2 ®) 9 T2 SFaEE
T a2 fawig Ame W vy 91 &) e
Sl ;
(@) At @9 & fou gy w fg9r @ au
g A€ 1 5991 A &3 ;

() Bf F GeieA, daTHEl w39 FET S A
Rl et g gwE, st g9 § i 7@ R,
WY Hed gR faar fee 9@ | 1 fag wfafg
B W9 ) S

(w) foa e gr dan favafrem & affs dw

- dar faxira argar W faar wTn qen sET
% fore fa wfafa & wae yga = 9o 59
Y] WaY HES & WA H

(%) fou wfafa favafaaey «t s aa gy w
i od & H{A Al C6 A 7G F
oy fafe=a wft 3t 28 v fifvee @ 9
s o faa ofif @ o @
favaﬁﬂmm@a‘ﬂﬁﬁmm;

(1) Tavafgaea wt yafag w0 o fed faxiyg

W R, 39 T © 91 y&y |91 g weiia
e 9 a1 erafa g0 9 A W, yEue 9
! YA TG <1 aun FawiiE %6 ;

(4) fau wfufa t do& ad & F7 Q@ 7 40 =R
gt | fordl <t S o fam wfafa & @9 wsal #1 ®Re
B |

(5) faw afufa +t s %1 reaem Heafa won
e Sush! suearfa o Sow o wam fan T wRe sremem
FUT | gg&l | Ha-fafs=a =61 feafa o suftum g5
agaq 1 AfTd we g

29, 317 wrfereRvor, ~wfafial gr wifva favafaaem
% 3 wiiyston &1 TeH, Ifusr aw weHE quifHyifa
Ul

30, wfafy, -39 sifufam & Iysyi & ol dfafua
§ fer wsft o fedlt fawag @ I9dy ST W wEA €,
SWH:—

(%) favafaerer & wfyson quar 99a-999

MEYgs ®Y 9 fed &1 H gt 7 i
HI g1, YR a1 va e ;

(@) favafaarea ® wivwon w5 fem & a5
1 9 a9 9% I ¥4 ©H, 95+ ffew &1
Tt IF 9N 399 Hafga o7 vt ud fawg
fomes ar # favafqerera SYay a9 3avas
71 GISHY G © ;

(M) qEgdl feeel FSifaftn sew & TSR H
FgH S o= AR ® T WwA
¥4 ; -

() favafaen ¥ sfywfal  fafa 2 vk
a1 376! W Y, 3% AfUFR 91 FHA

3 wwa aiefsm ;

(z) favafaemcm @ srsme), 3 Qo Fafa
mmmﬁaﬁq‘taﬁﬁ'ﬂﬁﬁﬂmﬁﬁm

ELEO \y’é‘
iyl Hel h%% L-T@T"q

QIR H{vnﬂ q r..:af:f [T
 IERURPERES .mTT‘-‘T
ot @, [eE-54
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(9) frat o favafaama 4 wrdfw fosspl aen
1= Rexfores et w1t et W aiaism
" w1 % & ol T erafy = fau frfa
FT I IEla, STt Qa1 I a1 IRfsm

(v) favafemerm g frgea faael qen Qerfors
FHARA F 3 G5 Ft A1 W ;

(%) favafaerem g fge o= wH=REl Ft @4
¥ ;

(%) favafaeme™ w sl & fea & fag 9@ @
wigs fafy +1 127 qun fedt St I +t
YT T ;

(31) foavafaeem & swHafE w5t afeawy &
o ¢ 9 fagr=

(2) favafaoem = fodt s4art a1 fedt fammet
g 3rdte fru SR =t ufswan .

(3) 9 3INY WEH ¢ ;

(3) wolfym, seghaal, famef g, = qon |

Q&R a1 37 Wieaed WY HT

(%) favafauem = sduifE 7 s s9 T
RECE |
(u1) dial, famrdist aen faum =t s

(7) favafaae gro wenfia aun srfem s
q GEAF 1 WEUE, gdaerr aur il

(¥) Tavafaemea & sifusifal o wivefal o fafea
RIESEIE AR i s i |

(%) ud uvt fawa, fo9 w9 sfufem g o s
ot wfafy gro waym fean s @ O fean
S gFHAT 7 |

31, wiafl uierar—( 1) veeit wfafi, su aifufrm
% @I e | T 5T % i genfuafa & 1o st |
IR G0 §4918 ST |

(2) 9949 o182 O99-999 X 94 u1 afafisa
wfafy =91 g @ a1 39-4 (1) ¥ feafen afafiat =)
geifua o e ST g & —

3vay ? & yaue i, favafremea @ fedt wiftreon
% U%, AUHR A1 G=1 ) wwifad F@ aeit fad
gfafy it =, 9y o1 99 7% T8 w0 99 a6
U WfkRToT st 3191 wefaa gftada 9 et fefea
T FaH H TS I WA G817 fran e  qen
e 19 W yEya 91€ g fafafie aEfy =+
HR yavT N2 g faun 1= X foan s ;

(3) w8 dfafy @ dfafy & wfeds o w64
ey ste P & fog spenfuafa =1 omwies smavas
BT S 39 W 9T Henfa % wehar ®, 3R A% WHa ® A

Iu® g @ 7 feoqoft, afk = 2, w6t e gu vEyE A
g AR # fag aifte 99 wFa ?

(4) et ¢ dfafu = gfafu 9 wwve 1 adom
Hfafy %1 e a9 a6 39 T Bim, 5= 9% Hentefd g
39 T HeAfd weH A8l St st o 39 favg w i @d
gug gafyg faum + gfesion w fa=m wim |

Ty fF afE wenfyafa gra g2y & 9 A 3

g fofg gfem =& w5t 2, @ @ smon fs

HFengefa 7 yE@E W ANTH TEAfd W{H W D

2

32, arETRY—(1) 39 Afufran o dfafual =

yauAl % Jafd Frefafes vt @ 559 ol =

fore arearRy w1 g @ ; i -

(%) Taeanfeml =1 wavr, 1S9 UISaHH aen S
yon, fefira fewtn, yomo-13 qen e
Yerforers fafiremat # wg@ F1A gt grgan

Ao AT 9T JEER 991 3 T T
% YA fFe 91 $ IW ;

(@) viw smaifsa e, fo9d o5 &t dar v
wifee § aen vhemsl st Fragfar ;

() Taenfial & smeme wE IR W SIS Fi
fearfar ;

(w) favafaarcm g vifya mefaaeal d ger
hl TFHA ;

() ==l aen favafaaes stvan faafaal @
favafaaem + &t= faarl & feem =1 93fq ;

(1) wH=fEl a1 faeanfial & &= faar) = foem
EAR EAE

(B) fodt fa= =dut o fet ot gra feest
374t &t ggfa ;

(&) favafqarem & faeféal & = g &
@

(%) favafaeem = sHdafa ® = @ ™l
1 fafraas 9o favafaaem = faafia =
et &1 fafre

() FHEER Fit A fogs fau @ sfufae o
gfafial stgan Ryl & onfis FraR w
e ;

(2) = 3= 7", s 3@ Atfufrag o gfafugl #
e o1 3T g ? 7Ryl gr Sustig e
T 8 41 fey S

(2) SR & qd 3HIRA | FHerdfa gr1 yeud TRy

TR fFm smom e 3™ WER R T T R
genfauifa vgfa @ weua 91 g fedt ot wog oifim,

e QR 9 R

grz) A HACS

Fofe @iewd, e-54
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33, Tafrau.—favafaaea & wftsd 9ur s5& g
frgea wfifa 8 oifea 3q aifufiam, dfafy @ e g
svafyn & ?, 3@ ifufm, gfafy, sl & ey
3y wR wgaer & freaa 2g Wiafual g wenfuifa
ggfa 9 fafram s=m &d & |

34, Tifees fard,—( 1) favafamem &t afite faid
e 91 & frwl % eref dam 5t s fore steal w6t
ofé 2q fovafaaem g fFe 71U U@ @ o=
affea gi;

(2) 39 YR 49K &t 7 aifie fare stefore o |
6 FIE % 37X HAYIfd I T H1 S0

(3) 39-81T (1) ® 3" TR H W s o
1 ftt wen A+ g H e, s et # faem
91 | Uiy TRqd SAC |

35, At o@.—(1) favafaarem & affs d@
T JeI-9 YeyA aE & e & orria ar faee s
a0 Y% 99 H § FH TXE HEMl & 3<a0d H 9Rd &
fras O wereren Te g A T HEY § e
safe areran safedl g oren e &t swd;

(2) wrer wien o & @y sl st 3fa Fenfugfd
e 9ftug Fi yaue &€ @t feaforal wfeq, aft =ik ), @
uSft St

(3) =rfiyw ol W 9Reg g’ #1 . @ feoqof
YH e |ie @ gET o o st qen o fevafor ot
Frter wftag g fafafée auamfy # gfteg w@ fHenfudfa
H g F R S

(4) Fenfuafy = wega # T oran wien KO B
Wy afies @l ot Wfd TR 1 9t J&ga St s SR
34 Fumeiy faeet #1 faum w9 § y&qd s |

36, THNRAT I WA Vi —favafaarery, favafaaes
% frgew wle sderd &t frafiva sTuR W ar s=en |
wfagr &1 fafem wx tm qen e &t v 9
sifufrm, diafy, srerel & Iyl orama 77 &i1;

(2) 394 (1) A Sheafea Wi = o v
favafaeres & 9 TEl STCH qen SUe! T 9id defud
FHA 1 ot wEga S STl |

37, rartaesTor weaedar—( 1) favafaemera qen
FHHIfEl & o9 ur 36 7 Sfeafed s dies | 309+
T 4R 4 % YY) & ER favafawea @1 gdadt el
i widy & FHaE ® 99 I 8. faar
qeerdl =qrafuesor w99 smem faad yE@ys 1€ g
TfHa U U<, Gafyd HHard R Tifad T 958 a4
FHenfuafa gr1 wATa Frofas (sramr) wffad st ;

(2) W1 g e weem yga wemea fafy & s
9 39 Y9N S Wl W gemeed & fow sigd fea anan
S e 39 fafy &y SuEy IS UM 2 F H9ER

afed g ] &M ;
2542 bgleq-4

(3) nemeya Aty & %1+ fafmafa w56
w1 Igfa aufAuiiRa g ;

(4) Hegrar gy &1 fAofa offeg g qen
A wel W Ay ' A =Efysr g Fith. e
oM % g9y § qfteg o et ot R &1 a1 78 g

38, WMiyge agr vy fifu —fwafemes s
FHEfE & e o wifgsz wog a1 dym fafy =1 e
Fom a1 Tt At Qe F sgEEn HOT W 97 FI-
froif vt wd wgfa & orgen Sfaq ww@ | el
Teifraftr wics o adam el 9 =e &6t qaet &

ferd srafera sifersy fiafy e S gl 2o g g

39, favafaarea wivemftal v frermal & e
& §R ¥ faae—afk vyeft-wifa 7 ™ a1 frgewa R ™
71 favafaueg = fadt wiiyewo o1 fadt e d wsam =
wy g4 o 71 Frgaa fRd SR Q defua e safem @
AR ¥ &% yv 39 g 2, 39 feof § wmen wenfufy
% g9 =1 s fagen fAofg aifaw g

40. eRferE Rfeaal =ty —favefaeeg @
ferdt witrtor @ forelt o e & W=l & &t auw
TR fees fifaal (w37 weel @ arfaftaa) v ot gl
g1 39 =Aafaa o e g st st st aee @t fgfe,
T7a wr ¢ e e w fifwm g € aw 9% =fw
frgam, 31 T @ @ sefere fifsa & fod wesmit &
g, 39 Ny eafy & o 1) wfvetn o1 frem +1 a5
gim s ferd o8 =afa fes wwm ) e 37 g3
2, W ® w9 H B

41, Tavafgerem wifiamfal o fFremat <@ sdarg
T fifeat g s s & —fest wifteor @ o=
frm &1 ST w1 T FETE! FaA I FRO S TR
gt for 35 weel & <= fifaa of o e of |

42, FEITEIEE &t T8 FrEargl,—E oft a4
7 fafus wrfar fedt ot wfag o favafaeea =
favafaaea & fadt wfysd, sfys @1 HHIR o
favafaaea & fad mivsd seEn sfust a1 o= FHErl
F IRy JAyar fRw & = & = ® 7l =afam @
=fdl & fre & faog fod o ¢ o9 & fag 7=t
g/t sife ga sifufram 9 gfafy o1 sty & I
& Sa ¥ weeEATgdE fRar T € A U HR T h
YT B

43, Tayafaaraa faa@ & WHIOT it Tgfa—
fovafaare & fedt witeswor @ wfafa &1 fed wfa,
A, Yo, TR, FHawE!, Hahedl 1 ufa 4 favafaamea
B I W@ T 3 s 41 favafamer g wet-wifd
ware fardl eret A fordt w1 wfafe =t wfq afg =
&R fafie % afea grn ywfoE &t 78 8, SR wed
aafufam, 1872 (1872 #1 1) a1 woowa oo el fafu
ﬁﬁﬁﬁﬁﬂ#ﬂﬂﬂ@jﬂﬁﬁﬁﬁmﬁm

(mi

HedE FUFD (Lt’fLTfPT}
HITA HDIY, Uik li_*vi H{HN
L EEURER LS o G R
Rifge g, (QWil-54
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F1 SRR HI I8 & T H GHAT AT &1 TR g
yft, afe y&ga +t ¥ B, Weg ® w9 H Wi 8§ |

44, TieTg g I Tt v, —3T 59 aAfufam =
IYY} i YW T F Rt THR S wiearn 39 2t @
Al IR RV 51 IEHg To9d ® YHhiym, T 3uay
T GFA & W 3] AYFEE F Sy B oA 7 B, T
FfeTEal Ft [WFHFA | avaT A1 gHAEa woia g

Ty fF 39 srfufam = aiy 2R & dF a9 =
gaIfeg $ YYER 3W YN F IHH W RY 7 wA
San |

45, mmm—maﬂrﬁmﬁwqﬁfw
§ foret 5 # o7 B g —

(%) 9YH FHeald au1 vue o afes 9w faw s
wentuafa g e R s o & diafal
g fafife dan vl @ srgEm siftrenfea frd
S,

(@) woH ity qen yuH wEyA 9, fenfyafd gr
T ol S T 9 et o T W
® |

46, WIHMT ST W Uiy B agr faum
e & wuy W ey W & e dfefa e
reareer.—( 1) 39 sifufiam & sfwia fffa wais d@iafy
YT AR WHR T | YH1vE fwd s |

(2) T8 arfufram = et 90 oy Gfafy qen
IATRY & T P Ra T¢IV Uiy ool faym g
& g A & o=y, 9’ A U, Q w 3Ee Sy
STEG G H GABR B, €T HY Y qa fF@ S
Y1 Iy 7afy & iaia afg we fee wiafy a1 ey
¥ fordt YHR F1 SO FE F O 9T B € 91 s
fou Tema st 2 f dfafy qen srearw 98 S s
=ifew, @ gfafy o1 sreRy wifua &4 & vt ghm o
worEt e B, St ot feafy B), qenfe 99 9o @ P
@1 Iad Gfafy qen SRy 3 ofafa Yoot fiu U frd
T HI Ay R e w9E T 92 |

47, v fetht.-—afx Sarfors afteg & weel & 9
4 w0 Q-fER wae 77 Swgft w0 ¥ i fad =afem =
T MR R AE feuit o Qerfore fafireear w1 =t 9 st
f 3= fa=m 9 srafys enfaura qen sepe frafa amen
2, 9 wen Qe feult @ Qerfores fafirem v =@ & 4
2, Jenteafa oY gri a fivfa & wwan @ fiv wwgft el
T} =afed H 98 U H 99 |

48, feuit ar fewnm auw S —(1) vaue a1,
Yeiforer gftag =1 fawfe © e it =afea =t wwE F1
fafyrea, feilt, fewim o1 favrwfier #i ofivg & =«

o ?, 9k 4 =afm ) fedt srroy @ el ofteg g
fag g 7 T oSt fF afteg @ faeR @ weEm |
fera &) o1 aft g iR guETor 1 < g T e

(2) I9-41T (1) F 3HF FE FiaE 99 9% fFd
O} =fe & faeg 78 =1 9t 99 9% 39 &t 917 e
yEifaq FRaR & favg gag @ sro a7 w1 3=
araat 7 g m Bt o

(3)wmaﬁmqﬁamﬁvﬁmﬁmmﬁﬁ
H qE W&l St |

(4) vayq 91 gr1 22 M Fofal @ fa=r ¢ =afem
" gohed 1 wiftd &t o | 30 & = o1z Henfufa
! 7t X gFHAT 2 |

(5) Ut ordter o wenfuafa =1 fofg aifam g |

49, 3rpyEA.—( 1) favafaeer & famfaa = d=
IR T T & o It sifaw wifrer Femfa
BT | 36 99y H 399 Ry faurmegel, gheal e deensi
el frarfam T = |

(2) 39-4mu (1) ¥ fafea foret am = or=1en ¥R g
ot faenedl =6t fonet olten B A7 =) gon o1 favafaae
HYFT B A1 Hen | franret i @Y wen FHeafa w51 ol
B 9 3W W yS YA N gr fa=n fem wmam v wen
G A .

Suay £ o O wen fyeneff &) wR0 w9 1 3@
Ham e famn et <t st foes fod sue favg weafaa
Frdar H i ? |

50, Frgfeal =t wra duar—fwdt s FE @
ey yaferd fafy & yga w@m ot swmEs | 9 4 @
g¢, favafomea o wiafual aun fafrasi & sar et v
R %I T Frgfe du art Sel o SR # IER
il

51, et wwa,—sg aifufayg qen sus A
faffa frmi, dfafual o fafedl @ Sweiy oo wge
foet fafy, fFdt s fRfy s d Fea fedi s =
YT B g€ wuEt & B |

. 52, Wrafaa WM, —sie o favafaumes aer |
fafu wra = R, favafammerg srEm s @ favafmera
g Fremfaa 6t 9 arelt Geed w1 g w1 9t 3
wSifaai 3g arfufram or fafaml o feeht @ = argen &
& -

(%) wra Ui favafaemes g favafaee fAfy | sem

TE ST aun $EE I ISRV B WG I
AT, qen

(@) e Freafia w0 & foau sndfia wre aafis

gr3q g1 frafya ol & R wdf fean

qEEl Wt 9gHd gR TiRa fEE Seen g wifE Sufter ST "

ofteg Te qen S ® WHY Hag § Iufked &, g @ _L,/Z afgan wa, gy wfea
L S T K i
S EFCINS 90-l1-tF

qeds ass (afvey)
AR &L, T e
el faanm s=eE
ﬁﬁ:ﬂ;ﬁ E'Tﬁ{""{'f r"r":..x.l J'}
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No. F. 14(12)/LA-2009/L1/09/LCLAW/173-182.—
The following Act of Legislative Assembly of the National
Capital Territory of Delhi received the assent of the
Lt. Governor on the 8th July, 2009 and is hereby published
for general information :—

“The Delhi Technological University Act, 2009
(Delhi Act 6 0f 2009)

(As passed by the Legislative Assembly of the National
Capital Territory of Delhi on the 1 July, 2009).

[8% July, 2009]

An Act to provide for the reconstitution of the Delhi
College of Engineering as a Delhi Technological University
and to incorporate it as a non-affiliating, teaching and
research University at Delhi to facilitate and promote studies,
research, technology incubation, product innovation and
extension work in Science, Technology and Management
Education, and also to achieve excellence in higher technical
education and other matters connected therewith or
incidental thereto.

Whereas, the Delhi College of Engineering is an
institution of the Government of National Capital Territory
of Delhi affiliated to the University of Delhi;

And whereas, it is expedient to confer on the said
institution the status of a University to enable it to function
more efficiently, as a teaching and research center in various
branches of learning and courses of study promoting
advancement and dissemination of knowledge and learning,
and to meet the requirement of higher education and research
in the field of engineering and technology, applied sciences
and management sciences, foster industry relevant research
and innovation and to avail better scopes and opportunities
to serve the society and the nation.

BE it enacted by the Legislative Assembly of the
National Capital Territory of Delhi in the Sixtieth Year of the
Republic of India as follows :—

1. Short title, extent and commencement. —(1) This
Act shall be called the Delhi Technological University Act,
2009.

(2) It shall come into force on such date as the
Government may, by notification in the Official Gazette,
appoint.

2. Definitions.— In this Act, unless the context
otherwise requires, —

(a) “Academic Council,” means the Academic Council
of the University;

(b) ‘““Academic Staff’ means such categories of staff
as are designated by the Statutes to be the academic
staff of the University;

(c) “Board of Management” means the Board of
Management of the University;

(d)

(€)

()

(2)
(h)

()

0)

(k)

U]

(m)

(n)

(0)

(p)

C)

V)

“Campus” means the unit established or
constituted by the University, for making
arrangements for instruction, or research, or both;

“Chancellor”, “Vice-Chancellor” and “Pro Vice-
Chancellor” means, respectively, the Chancellor,
the Vice-Chancellor and the Pro Vice-Chancellor
of the University;

“College” means the institution established or
maintained by the University.

“Court” means the Court of the University;

“Delhi” means the National Capital Territory of
Delhi;

“Department” means a department of studies of
the University;

“Employee” means any person appointed by the
University;

“Finance Committee” means the Finance
Committee of the University;

“Government” means Lieutenant Governor of the
National Capital Territory of Delhi appointed by
the President under article 239 and designated as
such under article 239AA of the Constitution;

“Hall” means a unit of residence or of corporate
life for the students of the University;

“Misconduct” means a misconduct prescribed by
the Statutes;

“Notification” means a notification published in
the official Gazette;

“Planning Board” means the Planning Board of
the University;

“Prescribed” means prescribed by the Statutes or
Ordinances or Regulations made under this Act;

“Registrar” means the Registrar of the University,

“School” means a school of studies of the
University;

“Statutes”, ‘‘Ordinances” and “Regulations”, mean
respectively, the Statutes, Ordinances and
Regulations of the University for the time being in
force;

“University” means the Delhi Technological
University as incorporated under this Act; and

“University teachers” means Professors,
Associate Professors, Assistant Professors and
such other persons as may be appointed for
imparting instruction or conducting research in
the University, or in any college or institution
maintained by the University and are designated

as teachcrs J;J]y ﬁlfﬁtamtas
e % %Hﬁﬁ?—(qﬁ-ﬂ)
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3. Incorporation of the University.—{(1) With effect
from such date as the Government may, by notification in
the official Gazette, appoint, there shall be established a
University by the name of “Delhi Technological University”,
comprising the Chancellor, the Vice-Chancellor, the first
members of the Court, the Board of Management, the
Academic Council and Finance Committee of the University
and all such persons as may hereafter be appointed to such
office or as members so long as they continue to hold such
office or membership.

(2) The University shall be a body corporate with the
name aforesaid having perpetual succession and a common
seal with power, subject to the provisions of this Act, to
acquire, hold and dispose of property and to contract, and
may by the said name sue or be sued. |

(3) The University shall be engaged in teaching and
research in emerging areas of higher education with focus
on applied sciences, engineering, technology and
management and shall promote inter-disciplinary education
and research to achieve excellence in these and connected
fields.

4. Effect of incorporation of University.—On and from
the commencement of this Act,— .

(a) any reference to the Delhi College of Engineering
in any law (other than this Act) or in any contract
or other instrument shall be deemed as a reference
to the University;

(b) all property, movable and immovable, of or
belonging to the Delhi College of Engineering shall
vest in the University;

(c) all therights and liabilities of the Delhi College of
Engineering shall be transferred to, and be the
rights and liabilities of the University; and

| (d) every person employed by the Delhi College of
Engineering immediately before such
commencement shall hold his office or service in

the University by the same tenure, at the same’

remuneration and upon the saine terms and
conditions and with the same rights and privileges
as to pension, leave, gratuity, provident fund, and
other matters as he would have held the same if
this Act had not been passed, and shall continue
to do so unless and until his employment is
terminated or he has opted for the University’s
terms and conditions of employment;

(e) notwithstanding anything contained in this Act,
existing students of the Delhi College of
Engineering who joined classes before the
establishment of the University under section 3 of
this Act, shall continue to pursue their academic
courses and programmes of study under the
enrolment and affiliation of the University of Delhi,
Delhi, which shall conduct examinations to them

and award degrees to them upon successful
completion of the courses and programmes of
study they are pursuing thereat presently.

5. Jurisdiction.— Save as otherwise provided by or
under this Act, the limits of the area within which the
University shall exercise its powers, shall be those of the
National Capital Territory of Delhi.

6. Objects of the University.—The objects of the
University shall be,— y

(a) to evolve and import comprehensive higher
education with focus on applied science,
engineering, technology, management and allied
areas;

(b) to facilitate and promote studies leading to award
of degrees, diplomas and certificates;

(c) to organize advanced studies and promote
research, with a focus on basic and applied
sciences, engineering, technology and
management;

(d) to achieve excellence in science, engineering,
technology, management and allied areas and
matters connected therewith or incidental, thereto;

(e) to be achange-agent that shall contribute to enable
Science and Technology and related areas of
industry to develop state of the art products and
services;

(f) to be industry relevant and to create an impact on
the academic community in India and abroad,

(g) to be an open institution to attract the best minds
of the world and, to, be completely globally
integrated;

(h) to set up innovation foundations, science and
‘technology parks, knowledge parks and
technology incubators to foster techno-
entrepreneurship, innovation and new product
development;

(i) todisseminate knowledge and processes and their
role in national development by organizing
lectures, seminars, symposia, workshops and
conferences;

(g) to promote and foster cultural and, ethical values
with a view to promote and foster professional
morality, research integrity, globally acceptable
business ethics and morals for professionals;

(k) to liaise with institutions of higher learning and
research in India and abroad,;

() to publish periodicals, treatises, studies, books,
reports, journals and other literatures on subjects
relating to science, engineering, technology and
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(m) tohold examinations and confer degrees and other

academic distinctions;

to undertake, study and training projects relating
to science, engineering, technology and
management;

(n)

(o) to do all such things as are incidental, necessary
of conducive to the attainment of all or any of the

objectives of the University.

7. Powers of the University.—The University shall

have the following powers, namely :—

(N

&)

3)
(4)

(3)

(6)

(7)

(&)

(9)

(10)

(1)

to provide for instruction in such branches of learning
as the University may, from time to time, determine
and to make provisions for research and for the
advancement and dissemination of knowledge and
skills;

to grant, subject to such, conditions as the University
may determine, diplomas and certificates to, and

confer degrees and other academic distinctions on

the basis of examinations, evaluation or any other
method of testing, on persons,

to confer honorary degrees or other distinctions;

to organize and to undertake extra-mural studies and
extension Services;

to create and institute professorships, associate
professorships, assistant professorships and other
teaching and academic positions required by the
University and to appoint persons to such and other
academic and research positions;

to recognize persons as professors, associate
professors or assistant professors and others ‘as
teachers of the University, '

to provide for the terms and conditions of service of
teachers and other members of the academic or
administrative staff appointed by the University;

to appoint persons working in any other university
or organization as teachers of the University for a
specified period,;

to create administrative, ministerial and other posts
in the University and to make appointments thereto;

to co-operate or collaborate or associate with any
other university, authority or institution of higher
learning in such manner and for such purpose as the
University may determine and with the prior approval
of the Government in case of a Foreign University;

to enable the co-operation, collaboration or
association of persons working in any other
institution, with persons working in the University,
for imparting instruction or supervising research, or
both;

2542 DC}'!G‘?FE

(12) to build up a body of academia to perform academic

(13)

(14)

(15)

(16)

(7

(18)
(19)

(20)

@D

(22)
(23)

(24)

(25)

(26)

functions, and to pay them remuneration in the manner
prescribed;,

to establish, maintain colleges, campuses "and such
other centers of education, research, training and
extension as deemed appropriate by the University;

to set up central facilities like computer centre,
instrumentation centre, central workshop, central
library, auditorium etc. ;

to set up curriculum development cells for different
subjects;

to make provision for research and advisory services

- and, for that purpose, to enter into such arrangements

with other institutions or bodies as the University
may deem necessary;

to determine standards for admission to the
University which may include examination, evaluation
or any other method of selection;

to institute and award fellowships, scholarships,
studentships, medals and prizes,

to prescribe, demand and receive payment of fees
and other charges;

to supervise the residence of the students of the
University and to make arrangements for promoting
their health and general welfare;

to make such special arrangements in respect of
women students as the University may consider
desirable;

to regulate the conduct of the students of the
University;

to regulate the work and conduct of the employees of
the University;

to regulate and enforce discipline among the
employees and the students of the University and
take such disciplinary measures in this regard as may
be deemed necessary; '

to make arrangements for promoting the health and
general welfare of the employees of the University;

to receive benefactions, donations and gifts from

 persons and to name after them such chairs,

27)

G

institutions, buildings and the like as the University
may determine, whose gift or donation to the
University is worth such amount as the University

may decide;

to create a corpus fund for the University and transfer,
in full or part, donations received from alumni,
industries and other national and international
foundations, organizations as may be approved by
the Board of Management of the University and to
decide the modalities for the utilization of such a

corpus fund; 9
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(28) toacquire, hold, manage and dispose of any property,
movable or inmovable, including trust and endowment
properties for the purposes of the University except
for the land acquired or building constructed with the
assistance of the Government, in which case prior
approval of the Government shall be required;

(29) to borrow, with the approval of the Government, on
security of the property of the University, moneys
for the purposes of the University;

(30) to assess the needs in terms of subjects, fields of
specialization, levels of education and training of
technical manpower, both on short and long term
basis, and to initiate necessary programmes to meet
these needs;

(31) to initiate measures to enlist the cooperation of the
industry and other expert agencies to provide
complementary facilities;

(32) toprovide for instruction through “distance learning”
and “open approach” and for mobility of students
from the non-formal or open learning stream to the
formal stream and vice-versa;

(33) to prescribe a code of ethics, code of conduct and
disciplinary rules for its employees and Code of
Discipline for the students; and

(34) to do all such other acts and things as may be
necessary or incidental to the exercise of all or any of
the powers of the University or necessary for or
conducive to the attainment of all or any of the objects
of the University.

8. University open to all classes, castes, and
creeds. — (1) The University shall be open to persons of
either sex and of whatever race, creed, caste orclass, and it
shall not be lawful for the University to, adopt or impose on
any person any test whatsoever of religious belief or
profession or political opinion in order to entitle him to be
appointed as a teacher of the University or to hold any
other office therein or to be admitted as a student of the

University, or to graduate, thereat, or to enjoy or exercise’

any privilege thereof.

(2) Nothing in this section shall be deemed to prevent
the University from making any special provision for the
appointment or admission of women or of persons belonging
to the weaker sections of the society, and in particular, of
persons belonging to the Scheduled Castes and the
Scheduled Tribes.

9. Teaching in the University.— (1) The teaching in
connection with the degree, diploma and certificate
programmes of the University shall be conducted in
accordance with the Ordinances and Regulations.

(2) The courses and curricula and the authorities
responsible for organizing the teaching of such courses
and curricula shall be as prescribed by the Ordinances.

10. Visitor of the University.— (1) The President of
the Republic of India shall be the Visitor of the University.

(2) Any dispute arising between the University and
any other University established by law in Delhi, may be
referred to the Visitor whose decision shall be final and
binding on the parties. *

11. Chancellor of the University.— (1) The Lieutenant
Governor of the National Capital Territory of Delhi shall be
the Chancellor of the University.

(2) The Chancellor shall, if present, preside over the
convocation of the University for conferring degrees.

(3) The Chancellor shall have the right to cause an
inspection, to be made by such person or persons as he
may direct, of the University, a college maintained by the
University, its buildings, laboratories and equipment, and
also of the examination, teaching and other work conducted
or done by the University, and to cause an inquiry to be
made in the like manner in respect of any matter connected
with the administration or finances of the University.

(4) The Chancellor shall, in every case, give notice to
the University of his intention to cause an inspection or
inquiry to be made and the University shall, on receipt of

- such notice, have the right to make such representation to

the Chancellor, as it may consider necessary, within such
period as specified in the notice.

(5) After considering the representation, if any, made
by the University, the Chancellor may cause to be made
such inspection or inquiry as is referred to in sub-section
(3).

(6) In case, an inspection or inquiry has been caused
to be made, by the Chancellor, the University shall be entitled
to appoint a representative who shall have the right to be
present and be heard at such inspection or inquiry.

(7) The Chancellor may address the Vice-Chancellor
with reference to the result of such inspection or inquiry as
is referred to in sub-section (3) and the Vice-Chancellor
shall communicate to the Board of Management the views
of the Chancellor with such advice as the Chancellor may
be pleased to offer upon the action to be taken thereon.

(8) The Board of Management shall communicate
through the Vice-Chancellor to the Chancellor such action,
if any, as it proposes to take or has been taken by it upon
the result of such inspection or inquiry.

(9) In case, the Board of Management does not, within
a reasonable time; take action to the satisfaction of the
Chancellor, the Chancellor may issue such directions as he
may think fit and the Board of Management shall comply
with such directions.

(10) Without prejudice to the foregoing provisions of
this section, the Chancellor may, by order in writing, annul
any proceeding of the University which is not in conformity
with this Act, the Statutes or the Ordinances:

Provided that before making any such order, the
Chancellor shall call upon the University to show cause
why such an order should not be made and shall consider
the cause shown, if any, within the time-limit specified by
him. = 3 _,;.Af
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(11) The Chancellor shall have such other powers
as may be prescribed.

12. Officers of the University.—The following shall
be.the officers of the University :—

(1) the Vice-Chancellor;

(2) the Pro-Vice-Chancellor;

(3 the Deans;

(4) the Registrars;

(5) the Controller of Finance; and

(6) such other officers as may be declared by the
Statutes to be the officer of the University.

13. Vice-Chancellor of the University.— (1) The Vice-
Chancellor shall be a scholar of eminence in one of the
areas of applied sciences, engineering and management,
having administrative experience in a Post Graduate Degree
level institution of higher leamning.

(2) The Vice-Chancellor shall be appointed by the
Chancellor, in such manner, for such terms and on such

emoluments and other conditions of service as may be -

prescribed.

(3) The Vice-Chancellor shall be the principal
academic and executive officer of the University and shall
exercise supervision and control over the affairs of the
University and give effect to the decisions of all authorities
of the University.

(4) The Vice-Chancellor may, if he is of the opinion
that immediate action is necessary on any matter, exercise
any power conferred on any authority of the University by
or under this Act and shall report to such authority the
action taken by him on such matter :

Provided that if the authority concerned is of the
opinion that such action ought not to have been taken, it
may refer the matter to the Chancellor whose decision
thereon shall be final :

Provided further that any person in the service of the
University who is aggrieved by the action taken by the
Vice-Chancellor under this sub-section, shall have the right
to appeal against such action to the Board of Management
within ninety days from the date on which such action is
communicated to him and thereupon the Board of
Management may confirm, modify or reverse the action taken
by the Vice-Chancellor.

(5) The Vice-Chancellor shall exercise such other
powers and perform such other functions as may be
prescribed by the Statutes and the Ordinances.

14. Pro-Vice-Chancellor of the University.—Every
Pro-Vice-Chancellor shall be appointed in such manner, on
such emoluments and other conditions of service, and shall
exercise such powers and perform such functions, as may
be prescribed.

15. The Deans.— Every Dean shall be appointed in
such manner, and shall exercise such powers and perform
such duties as may be prescribed.

16. The Registrars.— (1) Every Registrar shall be
appointed in such manner, on such emoluments and other
conditions of service, and shall exercise such powers and
perform such functions, as may be prescribed.

(2) A Registrar empowered by the Board of
Management shall have the power to enter into, and sign
agreements and authenticate records on behalf of the
University.

17. The Controller of Finance.— The Controller of
Finance shall be appointed in such manner, on such
emoluments and other conditions of service and shall exercise
such powers and perform such duties as may be prescribed.

. 18. Other Officers.— The manner of appointment,
emoluments, powers and duties of the other officers of the
University shall be such as may be prescribed.

19. Authorities of the University.— The following
shall be the authorities of the University :—

(1) The Court;

(2) The Board of Management;
(3) The Academic Council;

(4) The Planning Board;

(5) The Finance Committee; and

(6) Such other authorities as may be declared by the
Statutes to be the authorities of the University.

20. The Court.—{(1) The Court of the University shall
consist of the following persons :—

(a) Chancellor;
(b) Vice-Chancellor;

(c) Five eminent persons in the disciplines of basic and
applied sciences, engineering, technology and
management, nominated by the Government,

(d) Principal Secretary or Secretary (Finance) to
Government ex-officio;

(e) Principal Secretary or Secretary (Higher Education)
to Government ex-officio;

(f) Principal Secretary or Secretary (Technical
Education) to Government ex-officio;

(8) A representative of the University Grants
Commission;

(h) A representative of All India Council for Technical
Education established under the All India Council
for Technical Education Act, 1987 (52 of 1987).

(i) Registrar of the University.

(2)(i) The term of office of the nominated members
of the Court, other than ex-officio members, shall

be three years.

(i) Where a person has become a member of the
Court by reason of the office or appointment
he holds, his membership shall terminate when
he ceases to huJ]d that pffice or appointment.
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(i) A member of the court shall cease to be a
member if he resigns or becomes of unsound
mind, or becomes insolvent or is convicted of a
criminal offence involving moral turpitude. A
member, other than the Vice-Chancellor, shall
also cease to be member if he accepts a full time
appointment in the University; or ifhe not being
an ex-officio member fails to attend three
consecutive meetings of the Court without the
leave of the Chancellor.

(iv) A member of the Court other than an ex-officio
member may resign his office by a letter
addressed to the Chancellor and such
resignation shall take effect as soon as it has
been accepted by him.

(v) Any vacancy in the Court shall be filled by
nomination by the respective nominating
authority and on expiry of the period of the
vacancy; such nomination shall cease to be
effective.

21. Powers, functions and meetings of the Court.—

(1) Subject to the provisions of this Act, the Court shall.

review, from time to time, the broad policies and programmes
of the University and suggest measures for the improvement
and development of the University, the Court shall also
have the following other powers and functions, namely :—

(a) to consider and pass resolutions on the annual
report and the annual accounts of the University
and the report of its auditors on such accounts;

(b) toadvisethe Chancellor in respect of any matter
which may be referred to it for advice;

(c) to perform such other functions as may be
prescribed.

(2) (1) The Court shall meet at least once in a yeat.
An annunal meeting of the Court shall be

held on the date to be fixed by the Board of"

Management, unless some other date has
been fixed by the Court in respect of any
year and meeting of the Court shall be
presided over by the chancellor when he is
present;

(i) The Annual Report of the University during
the previous year, together with annual
accounts, the balance sheet as audited, shall
be presented by the Vice-Chancellor to the
Court at its annual meeting.

(3) (i) Meeting of the Court shall be called by the
Chancellor or by the Vice-Chancellor either
on his own or at the request of not less than
half the members of the Court;

(1) For every meeting of the Court, normally
fifteen days notice shall be given;

(ii) One-third of the members existing on the
rolls of the Court shall form the quorum;

(iv)  Each member shall have one vote and if there
be equality of votes on any question to be
determined by the Court, the person
presiding over the meeting shall, in addition,
have a casting vote;

(v) In case of difference of opinion among the
members, the opinion of the majority shall
prevail; and

(vi) If urgent action by the Court becomes
necessary, the Vice-Chancellor may permit
the business to be transacted by circulation
of papers to the members of the Court. The
action so proposed to be taken shall not be
taken unless agreed to by a majority of
members of the Court. The action so taken
shall be forthwith intimated to all the
members of the Court. In case the authority
concerned fails to take a decision the matter
shall be referred to the Chancellor, whose
decision shall be final.

22. The Board of Management.—(1) The Board of
Management shall be the principal executive body of the
University and, as such, shall have all powers necessary to
administer the University subject to the provisions of this
Act and the Statutes made thereunder, and may make
ordinances and regulations for that purpose and also with
respect to matters provided hereunder.

(2) The Board of Management shall consist of the
following persons, namely :—

(a) The Vice-Chancellor of the University;

(b) Three eminent persons in the disciplines of
science, engineering, technology and
management, nominated by the Government;

(¢) Two Professors of the University nominated
by the Government;

(d) Two Deans of the University nominated by the
Government;

(¢) A representative of an Industry Association,
nominated by the Government;

()  Principal Secretary or Secretary (Finance) to
the Government ex-officio;

(g) Principal Secretary or Secretary (Higher
Education) to the Government ex-officio;

(h) Principal Secretary or Secretary (Technical
Education) to the Government ex-officio;

() such other member or members as may be
prescribed t—){the Statutes.
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(3) Where a person has become a member of the Board
of Management by reason of the office or appointment he
holds, his membership shall terminate when he ceases to
hold that office or appointment.

(4) The term of office of the nominated members of
the Board of Management other than ex-officio members
shall be three years.

(5) A member of the Board of Management shall cease
to be a member, if he resigns or becomes of unsound mind,
or becomes insolvent or is convicted of a criminal offence
involving moral turpitude. A member, other than a Vice-
Chancellor, Professor or Dean, shall also cease to be a
member if he accepts a full time appointment in the
University; or if he not being an ex-officio member fails to
attend three consecutive meetings of the Board of
Management without the leave of the Vice-Chancellor.

(6) A member of the Board of Management other than
ex-officio member may resign his office by a letter addressed
0 the Vice-Chancellor and such resignation shall take effect,
as soon as it has been accepted by him.

(7) Any vacancy in the Board of Management shall
be filled by nomination by the respective nominating
authority and on expiry of the period of the vacancy; such
nomination shall cease to be effective.

23. Powers, functions and meetings of the Board of
Management.—(1) The Boar'd of Management shall be the
principal executive authority of the University and, as such,
shall have all powers necessary to administer the University
subject to the provisions of this Act and the Statutes made
thereunder; and may make ordinances and regulations for
that purpose and also with respect to matters provided
hereunder.

(2) The Board of Management shall have the
following powers and functions, namely :—

() to appoint the Registrar of the University on the
recommendations of the Selection Committee
constituted for that purpose;

(ii) to present to the Court at its annual meeting—
(a) annual report of the University; and
(b) annual accounts;

(i) to manage and regulate the finances, accounts,
investments, properties, busingss and all other
administrative affairs of the University and for that
purpose, constitute committes and delegate the
powers to such committees or such officers of the
University as it may deem fit;

(iv) to invest any money belonging to the University,
including any unapplied income, in such stock,
funds, shares or securities as it may, from time to
time, think fit, or in the purchase of immovable
property in India, with the like power of varying

2542 DGleq-¢

(V)

(vi)

(vii)

(vii)

)

(x1)
(xii)

3)

(b)

()

(d)

(e)
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such investments from time to time; except land
acquired or building’s constructed with the
assistance of.the Government, in which cases the
prior approval of the Government shall be required;

to enter into, vary, carryout and cancel contracts on
behalf of the University and for that purpose to
appoint such officers as it may think fit;

to provide the buildings, premises, furniture and
apparatus and other means needed for carrying on
the work of the University;

to entertain, adjudicate upon, and if it thinks fit, to
redress any grievances of the officers, the teachers,
the students and the employees of the University; .

to create, institute and appoint persons to academic
as well as other posts in the Institute and determine
salary structure and terms and conditions of different
cadres of employees,

to appoint persons in teaching, administrative and
ministerial posts;

to appoint examiners and moderators, and if
necessary to remove them and to fix their fees,
emoluments and travelling and other allowances,
after consulting the Academic Council;

to select a common seal for the University;

to exercise such other powers and to perform such
other duties as may be considered necessary or
imposed on it by or under this Act.

(a) The Board of Management shall meet, at least,
once in three months and not less than fifteen days’
notice shall be given for such meetings.

The meetings of the Board of Management shall be
called by the Registrar under instructions of the
Vice-Chancellor or at the request of not less than
five members of the Board of Management.

One-third of the members of the Board of
Management shall form the quorum at any meeting.

In case of difference of opinion among the members,
the opinion of the majority shall prevail.

Each member of the Board of Management shall
have one vote and if there be equality of votes on
any question to be determined by the Board of
Management, the Chairman of the Board of
Management or, as the case may be, the member
presiding over that meeting shall, in addition, have

a casting vote.

Every meeting of the Board of Management shall
be presided over by the Vice-Chancellor and in his
absence by a member chosen by the members
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(g) If urgent action by the Board of Management
becomes necessary, the Vice-Chancellor may permit
the business to be transacted by circulation of
papers to the members of the Board of Management.
The action so proposed to be taken shall not be
taken unless agreed to by a majority of members of
the Board of Management. The action so taken shall
be forthwith intimated to all the members of the Board
of Management. In case the authority concerned
fails to take a decision, the matter shall be referred
to the Chancellor, whose decision shall be final.

24. The Academic Council.— (1) The Academic
Council shall be the principal academic body of the
University and shall, subject to the provisions of this Act,
the Statutes and the Ordinances, have the control and
regulation of, and be responsible for, the maintenance of
standards of instruction, education, research and
examination within the University and shall exercise such
other powers and perform such other duties as may be
conferred or imposed upon it by the Statutes.

(2) The Academic Council shall have the right to

advise the Board of Management on all academic matters.

(3) The Academic Council shall consist of the
following persons, namely :—

(a) the Vice-Chancellor who shall be the Chairman;

(b) three persons from amongst educationists of repute
or men of letters or eminent industrialists from
disciplines of science, engineering and management,
who are not in the service of the University, and
nominated by the Government;

(c) anominee of the University Grants Commission;

(d) a nominee of the All India Council of Technical
Education;

(¢) a nominee of the industry association;
(f) all Deans of the University;

(g) three Professors nominated by the Vice-Chancellor
on rotation as per seniority,

(h) all Heads of the schools/departments;
(i) Controller of examinations;

() two members of the teaching staff, one each
respectively representing the associate and
assistant professors nominated by the Vice-
Chancellor:

(k) such other members as may be prescribed by the
Statutes.

(4) The term of the members of the Academic Council,
other than ex-officio members, shall be three years.

25. Powers, functions and meetings of the Academic
Council.— (1) Subject to the provisions of this Act,

Statutes, Ordinances and Regulations and overall
supervision of the Board of Management, the Academic
Council shall manage the Academic affaris and matters in
the University and in particular shall have the following
powers and functions, namely :—

(1) toreport on any matter referred or delegated to it by
the Board of Management;

(i) to make recommendations to the Board of
Management with regard to the creation, abolition
or classification of teaching posts in the University
and the emoluments payable and the duties attached
thereto;

(iii) to formulate and modify or revise schemes for the
organization of the faculties, and to assign to such
faculties their respective subjects and also to report
to the Board of Management as to the expediency
of the abolition or sub-division of any Faculty or
the combination of one faculty with another;

(iv) torecommend arrangements for the instruction and
examination of persons other than those enrolled in
the University;

(v) to promote research within the University and to
require from time to time, reports on such research;

(vi) to consider proposals submitted by the faculties;
(vii) to lay down policies for admissions to the University;

(viii) to recognize diplomas and degrees of other
Universities and Institutions and to determine their

equivalence in relation to the certificates, diplomas
and degrees of the Universities;

(x) to fix, subject to any conditions accepted by the
Board, the time, mode and conditions of the
competition for Fellowships, Scholarships and other
prizes and to recommend for award of the same;

(x) to make recommendations to -the Board of
Management with regard to the appointment of
examiners and, if necessary, their removal and
fixation of their fees, emoluments and travelling

. and other expenses;

(xi) to recommend arrangements for the conduct of
examinations and the dates for holding them;

(xii) to declare or review the result of the various
examinations or to appoint committees or officers to
do so, and to make recommendations regarding the
conferment or grant of degrees, honours, diplomas,
licences, titles and marks of honour;

(xii) to recommend stipends, scholarships, medals and
prizes and to make other awards in accordance with
the regulations and such other conditions as may
be attached to the awards;
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(xiv) to approve the syllabus for the prescribed courses
of study and to approve or revise lists of prescribed
or recommended text books and to publish the same;

(xv) to approve such forms and registers as are, from
time to time, required by the ordinances and
regulations;

(xvi) to formulate, from time to time, the desired standards
of education to be adhered in drawing up the
curriculum and syllabi for being taught in the
University;

(xvii) to perform, in relation to academic matters, all such
duties and to do all such acts as may be necessary
for the proper carrying out of the provisions of this
Act and the ordinances and regulations made
thereunder.

(2) (i) The Academic Council shall meet as often as may
be necessary, but not less than three times, during
an academic year.

(i) One-third ofthe existing members ofthe Academic

Council shall form the quorum for a meeting of the
Academic Council.

(iii) In case ofdifference of opinion among the members,
the opinion of the majority shall prevail.

(iv) Each member of the Academic Council, including
the Chairman of the Academic Council, shall have
one vote and if there be an equality of votes on any
question to be determined by the Academic Council,
the Chairman of the Academic Council, or, as the
case may be, the member presiding over that
meeting, shall in addition, have a casting vote.

(v) Every meeting of the Academic Council shall be
presided over by the Vice-Chancellor and in his
absence by a member chosen in the meeting to
preside on the occasion.

(vi) If urgent action by the Academic Council becomes
necessary, the Chairman of the Academic Council
may permit the business to be transacted by
circulation of papers to the members of the Academic
Council. The action proposed to be taken shall not
be taken unless agreed to, by a majority of the
members of the Academic Council. The action so
taken shall forthwith be intimated to all the members
of the Academic Council. In case the authority
concerned fails to take a decision, the matter shall
be referred to the Chancellor, whose decision shall
be final.

26. The Planning Board.— (1) There shall be
constituted a Planning Board of the University to be the
principal planning body of the University and shall also be
responsible for monitoring the development of the
University.

(2) The constitution of the Planning Board, the term
of office of its members and its powers and functions shall
be such as may be prescribed.

27. The Departments and the Schools.— (1) There
shall be such number of Departments and Schools of studies

and research as the University may determine from time to
time.

(2) The constitution, powers and functions of a
Department and School shall be such as may be prescribed.

28. The Finance Committee.— (1) There shall be a
Finance Committee constituted by the Board of
Management consisting of the following :—

(a) The Vice-Chancellor—Chairman;

(b) The Principal Secretary or Secretary (Finance) to
Government ex-officio;

(c) The Principal Secretary or Secretary (Technical
Education) to Government ex-officio;

(d) Two other members nominated by the Board of
Management from amongst its members, of whom
at least one should not be an employee of the
University;

(e) The Registrar of the University,
(f Controller of Finance will be the member secretary;

(g) Such other members as may be prescribed by the
Statutes;

(2) The members of the Finance Committee other than
the Vice-Chancellor, shall hold office so longs as they
continue as members of the Board of Management.

(3) The functions and duties of the Finance
Committee shall be as follows :—

(a) to examine and scrutinize the annual budget of the
University and to make recommendations on
financial matters to the Board of Management;

(b) to consider proposals for new expenditure and to
make recommendations to the Board of
Management;

(c) all proposals relating to revision of grades, up
gradation of the pay-scales and those items which
are not included in the budget, shall be examined
by the Finance Committee before they are considered
by the Board of Management;

(d) to consider the annual accounts and the financial
estimates of the University, prepared by the
Controller of Finance and laid before the Finance
Committee for approval and thereafter submitted to
the Board of Management;

(¢) the Finance Committee shall fix the limits for the
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year, based on income and resources of the
University, and no expenditure shall be incurred by

. the University in excess of the limits so fixed, without
the approval of the Finance Committee;

(f) to give its views and to make recommendations to
the Board of Management on any financial question
affecting the University either on its own initiative
or on reference from the Board of Management or
the Vice-Chancellor.

(4) The Finance Committee shall meet, at least, four
times in a year, Three members of the Finance Committee
shall form the quorum at any meeting.

(5) The Vice-Chancellor shall preside over the meet-
ings of the Finance Committee, and in his absence, a
member elected at the meeting shall preside. In case of dif-
ference of opinion among the members, the opinion of the
majority of the members present shall prevail.

29. Other authorities.—The constitution, powers
and functions of the other authorities .which may be de-
clared by the Statutes to be the authorities of the
University, shall be such as may be prescribed. '

30. Statutes.—Subject to the provision of this act,
the statutes may provide for all or any of the folllowing
matters, namely :—

(a) the constitution, powers and functions of the
authorities and other bodies of the University,
as may be found necessary to be constituted
from time to time;

(b) the selection and continuance in office of the
members of the authorities and bodies of the
University, the filling up of vacancies of
members and all other matters relating there to
which the University may deem necessary or
desirable to provide;

(c) terms and conditions for continuation of the-

teachers and other employees, in the
employment of the erstwhile Delhi College of
Engineering;

(d) the manner of appointment of the officers of the
University, terms and conditions of their service,
their powers and duties and emoluments;

(e) the manner of appointment of the teachers of the
University, other academic staff, and other
employees and their emolument;

(f) the manner of appointment of teachers and other
academic staff working in any other University
for a specified period for undertaking a joint
project, their terms and conditions of service and
emoluments;

(g) the terms and conditions of service of the
teachers and other members of the academic staff
appointed by the University;

(h) the terms and conditions of other employees
appointed by the University,

(1) the constitution of the pension or the provident
fund and the establishment of and insurance
scheme for the benefit of the employees of the
University;

(i) the prinbiples governing the seniority of
employees of the University;

(k) the procedure for any appeél by an employee or
a student of the University;

() conferment of honorary degrees;

(m) institution of fellowships, scholarships,
studentships, medals, prizes and other
incentives;

(n) maintenance of discipline among the
employees of the University;

(o) establishment of chairs, schools of studies and
departments;

(p) management, supervision and inspection of col-
leges and institutions established and/or main-
tained by the University;

(q) the delegation of powers vested in the
authorities or the officers of the University;

(r) all other matters which, by or under this Act, are
to be, or may be, provided for by the
statutes.

31. Statutes how made.—1) The first Statutes shall
be those made by the Government with the prior approval
of the Chancellor within thirty days of the commencement
of this Act.

(2) The Board of Management may, from time to time,
make new or additional Statutes or may amend or repeal the
Statutes referred to in sub-section (1) :

Provided that the Board of Management shall not
make, amend or repeal any Statutes affecting the status,
powers or constitution of any authority of the University
until such authority has been given a reasonable opportu-
nity of expressing its opinion in writing on the proposed
change and any opinion so expressed within the time speci-
fied by the Board of Management has been considered by
the Board of Management.

(3) Every new Statute or addition to the Statutes or
any amendment or repeal thereof shall require the approval
of the Chancellor, who may assent thereto or withhold his
assent or remit it to the Board of Management for reconsid-
eration in the light of the observatiops, if any, made by him.
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(4) A new Statute or a Statute amending or repealing

an existing Statute shall not be valid unless it has received
the assent of the Chancellor, who will take into consideration
the views of the concerned department while deciding the
malter

Provided that if the Chancellor does not convey his
decision within ninety days of the reference received by
him, it shall be deemed that the Chancellor has given his
assent to the proposal.

32. Ordinances.—(1) Subject to the provisions of
this Act and the Statutes, the Ordinances may provide for
all or any of the following matters, namely :—

(a) the admission of students, the courses of study
and the fees therefor, the qualifications
pertaining to the award of degrees, diplomas,
certificates and other academic distinctions, the
conditions for the grant of fellowships and awards
and the like;

(b) the conduct of examinations, including the terms

and conditions of office and appointment of .

examiners; .

(¢) the conditions of residence of students and their
general discipline; |

(d) the management of colleges and institutions
maintained by the University;

(e) the procedures for the settlement of disputes
between the employees and the University, or
between the students and the University;

() the procedures for the settlement of disputes
between the employees or students;

(g) the procedure for any appeal by an agg.rie'fe:d
employee or a student;

(h) maintenance of discipline among the students of
the University,

(1) regulation of the conduct and duties of the
employees of the University and regulation of
the conduct of the students of the University;

() the categories of misconduct for which action
may be taken under this Act or the Statutes or
the Ordinances;

(k) any other matter which, by or under this Act or
the Statutes, is to be, or may be, provided for by
the Ordinances.

(2) The first Ordinances shall be made by the
Vice-Chancellor with the prior approval of the Government
and the Ordinances so made may be amended, repealed or
added to, at any time by the Board of Management in such
manner as may be prescribed.

33. Regulations.—The authorities of the
University may make regulations consistent with this Act,
the Statutes and the Ordinances, in the manner prescribed

2542 B>Glog~y

by the Statutes for the conduct of their own business and
that of the committees, if any, appointed by them and not
provided for by this Act, the Statutes or the
Ordinances. '

34. Annual Report.—(1) The annual report of the
University shall be prepared under the directions of the
Board of Management which shall include, among other
matters, the steps taken by the University towards the ful-
fillment of its objects. |

(2) The annual report so prepared shall be submit-
ted to the Chancellor within six months from the date of
completion of the academic year.

(3) A copy of the annual report, as prepared under
sub-section (1), shall also be submitted to the Government’
which shall, as soon as may be, cause the same to be laid
before the Legislative Assembly of Delhi.

35. Annual Accounts.—(1) The annual accounts
and the balance sheet of the University shall be prepared
under the direction of the Board of Management and shall,
at least, once every year at intervals of not more than fifteen
months, be audited by the Comptroller and Auditor General
of India or such person or persons as he may authorize in
this behalf.

(2) A copy of the annual accounts together with
the audit report shall be submitted to the chancellor and the
Court along with the observations, if any, of the board of

_ Management.

(3) Any observation made by the Court on the
annual account shall be brought to the notice of the Board
of Management and the action taken on these observa-
tions shall be brought to the notice of the Court and the
Chancellor within the time period specified by the Court.

(4) A copy of the annual accounts together with
the audit report as submitted to the Chancellor, shall also
be submitted to the Government, which shall, as soon as
may be, cause the same to be laid before the Legislative
Assembly of Delhi.

36. Conditions of service of employees.—(1) The
University shall enter into a written contract of service with
every new employee of the University appointed, on
regular basis or otherwise and the terms and conditions of
the contract shall not be inconsistent with the provisions
of this Act, the Statutes and the Ordinances.

(2) A copy of the contract referred to in sub-sec-
tion (1) shall be lodged with the University and a copy
thereof shall also be furnished to the employee concerned.

37. Tribunal of Arbitration.—(1) Any dispute
arising out of a contract of employment referred to in
Section 36 between the University and the employee or
between the University and the employees of the erstwhile
Delhi College of Engineering in terms of the provisions of
Section 4, shall be referred to a tribunal of Arbitration which
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shall consist of one member nominated by the Board of
Management, one member nominated by the employee
concerned and an umpire to be nominated by the
Chancellor.

(2) Every such reference shall be deemed to be a
submission to arbitration on the terms of this section within
the meaning of the Law of Arbitration as in force, and all the
provisions of that Law, with the exception of Section 2
thereof, shall apply accordingly.

(3) The procedure for regulating the work of the
Tribunal of arbitration shall be such as may be prescribed.

(4) Thedecision of the Tribunal of Arbitration shall
be final and binding on the parties, and no suit shall lie in
any court in respect of any matter decided by the Tribunal.

38. Provident and Pension Funds.—The University
shall constitute for the benefit of its employees such provi-
dent fund or pension fund or provide such insurance
schemes as it may deem fit in such manner and subject to
such conditions as may be prescribed: As regards existing.
faculty and staff the provident and pension schemes pre-
vailing to their services in the Delhi College of Engineering
will be applicable.

39. Disputes as to the constitution of the
University authorities and bodies.—If any question arises
as to whether any person has been duly appointed as, or is
entitled to be, a member of any authority or other body of
the University, the matter shall be referred to the Chancellor
whose decision thereon shall be final.

40. Filling of casual vacancies.—All the casual
vacancies among the members (other than ex-officio
members) of any authority or other body of the University
shall be filled, as soon as may be convenient, by the person
or body who appoints, elects or co-opts the members whose
place has become vacant and any person appointed, elected
or co-opted to a casual vacancy shall be a member of such
authority or body for the residue of the term for which the
person whose place he fills, would have been a member.

41. Proceedings of the University authorities or
bodies not invalidated by vacancies.—No act or proceed-
ings of any authority or other body shall be invalidated
merely by reason of the existence of any vacancy or vacan-
cies among its members.

42. Protection of action taken in good faith.—No
suit or other legal proceeding shall lie in any court against
the University or against any authority, officer or employee
of the University or against any person or body of persons
acting under the order or direction of any authority or
officer or other employee of the University for anything
which is in good faith done or intended to be done in
pursuance of the provisions of this Act or the Statutes or
the Ordinances.

43. Mode of proof of the University record.—A copy

of any receipt, application, notice, order, proceedings, reso-
lution of any authority or committee of the University, or
other documents in the possession of the University, or
any entry in any register duly maintained by the University,
if certified by the Registrar so designated shall, notwith-
standing anything contained in the Indian Evidence Act,
1872 (1 of 1872) or in any other law for the time being in
force, shall be admitted as evidence of the matters and trans-
actions specified therein, where the original thereof would,
if produced, have been admissible in evidence,

44. Power to remove difficulties.—Ifany difficulty
arises In giving effect to the provisions of this Act, the
Government may, by order, published in the Official Ga-
zette, make such provisions, not inconsistent with the pro-
visions of this Act, as appear to it to be necessary or expe-
dient for removing the difficulty :

Provided that no such order shall be made under this
section after the expiry of three years from the
commencement of this Act.

45. Transitional provisions.—Notwithstanding
anything contained in this Act and the Statutes—

(a) the first Vice-Chancellor, the first Registrars and
the Controller of Finance shall be appointed by
the Chancellor and they shall be governed by
the terms and conditions of service specified by
the Statutes;

(b) the first Court and the first Board of Manage-
ment shall be nominated by the Chancelllor and
shall hold office for a term of three years.

46. Statutes and Ordinances to be published in the
Official Gazette and to be laid before the
Legislature.—(1) Every Statute and Ordinance made under
this Act shall be published in the Official Gazette.

(2) Every Statute and Ordinance made under this
Act shall be laid, as soon as may be after it is made, before
the House of the Legislative Assembly of Delhi while it is in
session for a total period of thirty days which may be
comprised in one session Or two Or more successive
sessions, and if, before the expiry of the session immedi-
ately following the session or the successive sessions afore-
said, the House agrees in making any modification in the
Statute or the Ordinance or the House agrees that the
Statute or the Ordinance, as the case may be, should not be
made, the Statute or the Ordinance shall thereafter have
effect only in such modified form or be of no effect, as the
case may be; so, however, that any such modification or
annulment shall be without prejudice to the validity of
anything previously done under that Statute or
Ordinance, as the case may be.

47. Honorary degree.—If not less than two-third
of the members of the Academic Council recommend that
an honorary degree or academic distinction be conferred
on any person on the grou thw in their opinion, by
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reason of eminent attainment and position, fit and proper to
receive such degree or academic distinction, the Chancellor
may, by an order, decide that the same may be conferred on
the person recommended.

48. Withdrawal of degree or diploma. —(1) The
Board of Management may, on the recommendation of the
Academic Council, withdraw any distinction, degree,
diploma or privilege conferred on, or gramted to, any
person, by a resolution passed by the majorizy of the total
membership of the Board preseat amd votiag at the
meeting, if such persom bas beea coevicesd by a count of
law for an offence, whack, i B opmica of the Board, in-
volves moral mrpimade or f be has beem guilty of gross
CFAEE N P

5 No ammes amder sub-section (1) shall be taken
appunss amy porsos sndess be bhas been given an opportu-
I dhow CRiss st T acuon proposed to be taken.

() A cops of e resolution passed by the Board of
Misssyemens shall be immediately sent to the person
CEmcTitd

t4) Aaw persoa aggrieved by the decision taken by
e Boeaud of Masaigemenl may appeal to the
Chamceliler walis hary dnys from the date of receipt of

S Breadl Al

(3) The decriiaa of the Chancellor o such appeal
sl e Szad

49. Discipline.—(1) The final authority responsible
for msaintenance of discipline among the students of the
Uaiversity shall be the Vice-Chancellor. The directions of
tae Vice-Chancellor in that behalf shall be carried out by the
Heads of Departments, hostels and institutions.

(2) Norwithstanding anything contained in sub-
section (1), the punishment of debarring a student from an
examination or rustication from the University or an
mstitution shall, on the report of the Vice-Chancellor, be
considered and imposed by the Board of Management:

Provided that no such punishment shall be imposed
without giving the student concerned a reasonable oppor-
tunity to show cause against the action proposed to be
taken against him. .

50. Deemed validity of appointments.—
Notwithstanding anything contained in any other law or
instrument having the force of law for the time being in
force, the appointments made to any post in the University
in accordance with the Statutes and regulations shall be
deemed to be valid and in accordance with law.

51. Overriding effect.—The provisions of this Act
and the rules, Statutes and regulations made thereunder

shall have effect notwithstanding anything inconsistent
contained therewith in any other law or instrument
having the force of law for the time being in force.

52. Sponsored Schemes.—Whenever the University
receives funds from any Government, the University Grants
Commission or other agencies sponsoring a scheme to be
executed by the University, notwithstanding anything in
this Act or the regulations—

(a) the amount received shall be kept by the
University separately from the University Fund
and utilized only for the purpose of the scheme;
and . e

(b) the staff required to execute the scheme shall be
recruited in accordance with the terms and con-
ditions stipulated by the sponsoring
organization.”
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DEPARTMENT FOR THE WELFARE OF SC/ST/
OBC/MINORITIES

CORRIGENDUM
Delhi, the 10th July, 2009

No. F. 37(1)/Admn/DSCST/Pt. F./2009/3120-39.—
In partial modification of the Notification No. F. 37(1)/95-
96/DSCST/4300, dated 30-7-2007, the Lt. Governor of
National Capital Territory of Delhi is hereby pleased to
nominate Deputy Secretary (Finance), Government of
National Capital Territory of Delhi as a Director of the Delhi
Schedule Castes/Tribes/OBC/Minorities and Physical
Handicapped Finance & Development Corporation
Limited, instead of Additional Secretary (Finance)
appearing at Sr. No. 7.

By Order and in the Name of the Lt. Governor
of National Capital Territory of Delhi,

V.K. BAHL, Dy. Director
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fm (iRl % ) e, 1970 @ | 21(2) & pursuance of Rule 21(2) of the Delhi Municipal Corporation

CERIGE! o fa=afafEa 51 gaqymoT =t oGkl gg vF1oTa (Election of Councillors) Rules, 1970, the following is
g T — - published for general information :—

w7
FORM 7
fratem oY aer enafial wt gEh
LIST OF CONTESTING CANDIDATES

[ Praw 20 (1)2fET ]
[See Rule 20(1)]
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Election to the Delhi Municipal Corporation from Ward No. 17 Samaypur Badli
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Sl.  Name of the Address of Candidate Party Affiliation Symbol Allotted
No. Candidate :
| 2 3 4 5
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(i) Candidates of Recognised Political Parties at National Level
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A.A. Deepak Chaudhary  H.No. 359, Samaypur, Delhi Indian National Congress  Hand
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wqd faum gy A rot weEE @ w-ua 2 € ek g8 '
AT ST T FEhTe! YA ST TR-TH TR () “wicrw A" w1 Kl T HW H1 w=E @
ferm 2 | Ryre;

fagd g, afeg

DELHI LEGISLATIVE ASSEMBLY SECRETARIAT
NOTIFICATION

Delhi, the 13th August, 2009

No. F. 21(4)/2009/LAS-1V/Leg./6021.,—Shri Parvez
Hashmi, an elected member of the Fourth Legislative
Assembly of the National Capital Territory of Delhi from
Okhla Assembly Constituency (No. 54), has resigned his
seat in the Lagislative Assembly and his resignation has
been accepted by the Hon’ble Speaker with immediate
effect. -

SIDDHARATH RAOQ, Secy.
ufyraror it de-tat fram fasm

AfgE

feoedt, 13 37T, 2009

W w1, (1050 )/2009-Twat/591-597. et
e favafeaeg aifuaf@m, 2009 (2009 =1 e
fufay 6) 1 4 31 1 SU-YR (1) & W ufea v
30 % YAyl ® A ° TG THUE &8 oot w@n,
Famyefa & qd erAica ¥ ool Weifl favafyacm
sifufreas @ frafafaa dfafidl s 2, et -

1, wftra T @ W —(1) 3 wfafiar el
yrifiet favafaaem sfuftem (vem) =fafy, 2009 €
ST |

(2) A G TN | THEA & ai@ § g9Et

g |
2, qftsaTd, — (1) 19 o & w34 | sr=aen enifa
9 %1 39 gfafyal -
(%) "“sifufram” | s 2 feeeh weifren
favafaercm sfuftam, 2009 (2009 #1 et
Afufaq 6);
(@) "I @rE" D Harfa I, ST W,
TEIF WFE, FeAhTeanegel, 39 FIahrerasay,
R sRa, PRy i faen o weyA
< g wa fru e et Wik ug B

(M) “ g Hew" & o € T favmes @
YT HEH;

(31) I foraor were " # aita Woer, faw frdses,
qian a5, deAlel &, gEaes,
sufedtg iR wEv" &€ g @9 fFar
3 TS e 2;

(1) “ura” =1 aref 2 arfufrras =1 ury
(2) ¥ wiafyal 9 ygea aeun sfenfya =& e 1o
=l aen sAfvrsafaal = oref 5t g =t 5=
ferg srfufram % s foran mar @
3, ety 2R SuR wrd,— (%) Fenfuaf s
T % YR W favafaemery +1 a1egey gim |

(&) et — (1) FHefa fHeatames = iwies
ATt SifeesTd B |

(2) =ewfa i Frgfea wenfuefa 3v-wve (3) =
(Fuigsn = AR for@ M) 1 gt § | F:4m |
(3) 39-@vg (2) ¥ aff @ @ 994 afufa 4
fr=ifea wnfae g
(F) T&F TH-A 9RUg TE—3eaa
(@) Tt s drenfire) eam o agd 91 5dam
frys-aga |
(m) fordt aRedta wEuR wEAE & YAqd 1w
Ry -9g= |
(9) Td9H a1 Jaqd Herafa wR w1 S 9REg
wew, favafaaes sg o & Aifid &
H-THE |
(¥) 9@ TR & aeqial fen fasm A
afea—wgw wfag (=F) |
(4) €N w& 9aq |fitfa o o= afag @ M
(Soigehe & STER) ImEiE wU |
(5) HIE 39 A0S | 9 § 98 A FwAed §
AT FEER TE FT 2 99 | T a¥ ) oafy 7w oA
9% & ®m au [ Fgfe 2g o= wim fawet ety
% 3R 3rafy 4 aifyw =t ghft |

sy ¢ fr womfa @ wv A figw safw o

| mﬁm%ﬁmmﬂﬁ@%{ﬁﬁmﬁmwmﬂﬁ

WHT "E -
™
T s e ()
G TCHT, THE &G
I ESA I CEA LS ERIE N L |
fafRe Teed, [Bwh-5
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[PaRT IV

(6) wemafa = nﬁaﬁ&m 3R da # o I
Trefataa g -

() Herafd s 25000 T w1 399 T DI
favafaaeml & Femfaal # & 9= amn
&, T St a8t e smam qen serwfa
3R wEnfuefa ® 9 TR weHd vl @
ITAN TO WP H W WA | Herdta
favafaaem #1 R F .35 I F@ #
I3 Eh iR fRT w1 e 1 SR g o
FHHE ® NH gakem @™ FOFEn
HUM/HTT T FR A FEAE  SFRE0 B
e et i A1 war 7 A
Iway & s T TR 9 el s ) Frgi
Feafa & €9 4 fre w7 %t feafa o, sow 9
W ! S @ UYH s o @ R s

(i) 39-@ve (1) o fafiiie e = sifafiaa wemfa
I JFHTY AT T GUI-19a R favataaes
FHaE & o wierd o= 9wl &1t oy
e |

(iii) FHEIA THI-THE | WD B Tt 39 el
aar g F1 O U wm St wenfudfa gr
AR ¥ yavA a2 g fafvea foed s .
Iyay ? o wel favafaaem @ i a1 9w
F1 FHAMW 1 35 3 favafaeme o1 3=
HEIM I SRIET a1 §ag $las a1 e aF &
FHAN B Hea & w9 A Frgw fem s
2 @ 3R et st fify e e wem 2 1
YA HT W it ITAf Bt 7o favafaeea
39 =faa & @ ° wfasy fafy =) ofer 34t R
R 91w ®M, 59 ) 9 Houfa $ w0 A
frgfea 2 T s %@ w1 R
e «ft SyEy 2 fr @l wER fed dwm
1 1 w5 @1 Bl favafaoey 39 @i o
AEYTEH YEHE F4 |

(?)aﬁ [T T 9% Gog, WIS 33 I 3=l
FI1 @ T Bt o 2, A Al PR o v @y ®
FROT 7 forat 3 R0 B MR R I FE w1 FrdeA
FW | s # a aftaan su-gedfa et @ sl &
s &b | 3t Su-Herft = @ @ aftsay dwrea
9 e HeTufd o wEl F1 Frafe w0, 99 7% T Heh,
Sl ot feorfsr @, oroe ux e Wwrera @ faee werafa
3 X W FHE &+ o Sufeera &) ghan |

4, Fgerafer ant yiferral oM wenrl,— (1) (%) Hemf,
TEuA 9, ﬁwmmaﬁaﬂtﬁavﬁqﬁIw
R e B |

(@) wenfugfa % favafoaea w5 S5 § sveasm
T H IR 1 Fearfa o seefa ot st =Y svememn wm |

(2) wefa, favafames = fadt s it =
forelt 3 frepra &Y et S W Sufeera W aun waifia
HN, W T 7% TagH FH & 2 a7 7 w1 99 a
5% 1 Wiveo a1 frea F1 ag T8 R

(3) I 3@ FHemfa #1 AfaE wrn 6 afufes,
wfafuai, stearel aiR faftraml w1 fafue oo fean s 2
3R TR e w ghifvaa w0 @ o 3@ o9 gt
TaYasH NfEdi g |

(4) wHomfa Frvafreea & sl | s @
AR favafaemcm = wf witemon 3 Frofal =t @rp wim |

(5) Hefa &y favafaue | I9gH JTaEA
AT @ & o usft smavas wiw efh otk ww
ifur a1 srfemfial ) O et il ®) gy g &
S 7% 3w TR w |

(6) ey, fvafuarer @ frd s = gz
33 o wem g ok St arqufeufa % A 0 sifuerd @
Fasdl & oI % fod smavas ya Y i |

(7) wenfa Freaar fyafaeem + B sdE
! Uittt & o gt wem 81, aen 3 98 tw fofg
W ¢ o o favafaaem ® el e sfusrd =1 A&
v dig T |

(8) sHedfd, iﬂﬁmﬂmﬂﬁmﬁ
% qul Ye A |1E e, qiwg, g 1€ qen faw
gfifa #1 4% amifam w8 @1 smifsm = w3 |

(9) HAUM = FEUA 9IS H SFART H WY UH
=fqaal %1 iy frgfeaal F6 1 afisr o, 5=
9% favafaeea & s ® fau smaves aagm 8, 3
o8 He ¥ fuw srafy 2 fog & =t sn wait |

5, IU-Feafd,—(1) Y& IY-FHodtad Jqu4T 92

3qay ¢ fF aft weafs =1 fawfm yewm 91 g
wer TE€ 1 AR Q@ Aen Hereta S 9" Ssn SRm St
Iy-HEafa g FgAifsa =afe = frgfe wom s
IY-F[Eal @ RN Fom R 7F yEuA A @ faawed
= forelt =afim it fawfter |

(2) SU-Rerafa &1 Hrdwel o a6 HYET Hagld
FT FEAFHA GO T aF, TH N O IES g, a9 wm
3R aE = Frgfem =1 e .

Iyqy ¢ i Iu-erafa 65 o @t ag 7 B TR W
qarfgd g

7% 1t 39ey B fF ofafu @ @g 3 (@) B 39-wg 7
& i HEUd H A B T TR EY IY-Haafa
A FHEFE A BN H GENE T HEufa H IEER
TRV HTA T a] HISE HEUM & qIIE Tg0 FA T,
T W o TEe ®, A9 9% W g W

(3)(F) IU-FHAY F1 A FHeda D JART 9
nﬁﬂnﬁﬁ Hﬁﬁmw

o Tt (o)
erd T, A T
gre F‘ I BRI

EUEN SIERSR H o4
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(@) e S9-serafl fd = e @ faen o
T FHEFA F IRA G AE™ & T4 61 §HaR 8
T T8 AN & wREE % day § Sfin w99
I9-Foufa 9 fordr R &1 9ar =2 fam s/ o |

(m) 9-wE (%) # fafife dm @ s
39-Ferafd fovafaerea & FHwfE W a9a-999 9 o]
HAFIY A9 UF 3 WAl b1 THIR BT |

(9) Y% I9-Heufa T mafys adl #1 g

(¥) Y% IY-FHAufd 397 FEFE $ 3d T
fereafaemera =1 wfasy ffy o feRm #1 ghar & :

3yey © T e favafaae @ veifaeer swan fad
deq a1 foeht or farvafterem sryan O foelt o fervaferamera
q GG a3 gRI A e @ HHEl 1 S9-Herta
% 9 4 frge o &, A 39 S e ¥ warg QA
AN IS 61 &1 9T B 5 W 9% 39-sefd @ w9 o
frafi 3 o yv: sl sifim st e @ R v
di | qenfy = sfers fafy srern favaferame siver fafy
= fordl SR % e | IHH A I-FerHa & w9 A
IGF, g ST 307 qHS SR |

(9) 9% IY-Hodfa ¢d AFel & §99 d
IY-FHaafd F FEGT KON | FAYG §R TH Gay o
ga-gg R fafafée fed 7 8 qun o vl @1 o
A T 3R U el w1 P s S 3 et g
yeargitea fed e el |

6. Wenrareagl,—(1) IREY IR, ITHYH, T
AR faendl Feam wardt Fr R yEv 9 gr S
g T 3 Teqel | fued & fog dwmanew (SH) wi |

(2) el wehreas ) Frafer et & e 9
forvafgarera # eyl o @ @9 a4 % e@fy & fag &
ST 3 a8 qAfigie @ 9 g

Juey 2 5 @ o TEmEE (29) 62 98 7 o
70 0 ® A 9 WAL R :

e ot 3yaiy ¢ o afx femddl favm an sreqs &= 4
w9t wi Tew 7 T w1 feufa o, wewfa @ 5@ g6y o
FHoafd g0 wifysd $1¢ gamaneasd, faum @ g &5
& Yene] & vifeadl 1 GE HO |

(3) WHEIEY H 9% Wie B A A D FRO
wHEEEY F R FrEfed 9 sl @ @ e o=
FRO1 A 30 T & F1] B Froarea F sramd wA # feafd
T IR U B Hrl w1 e 78w @ fore Ferfi ga
ﬁwwﬁﬁmﬁmﬁiﬁmt

(4) HE@EEe I/ W TC FTAHS TR H LA
@ o 38 AR T S Y e T - R

(5) HwmEy Ry gr gufvifa s wmf

&1 fsara wm | €4¢”TQ”; :

(6) Heprareaey i AT NS A favmsremad w3
% afif = Yo% o gufters wA aen Ster @1 AfUFR g
W] 39 IUH HaqH H1 AfYHR 7 q T8 e, 59 a6
for o SEF GEE A B |

7. et wfera.— (1) yaE 91 e afea =1 frfa
#F o v 997 wfafa &1 197 Fm |

(2) w&% He vfaq =t Fgfa @vs (1) F sl
fsw s wffs F fawe W yEE 9 g F ow

(3) & wfaa It yREfEt iR 3= Sa1 wd rearw

R gufAuifE i

SuEY & o ¥ wet wfaa 60 = =it 31 H Qe B |
(4) Tt Femfaa 1 < @ed 87 @ SO/ @
F FEETT F AT Fraferd A refeud @A A feed
4 T R I 03 B el & Froee ¥ s @ )
feafi # 5@ w8 @ Wl @ frefed s@ wabe ® fo
Ferfa gra frgea safea gr foar smam |
(5) wae s =t i Q ferdw w9 A fifée erafaa
%! forerl &1 Siga w8 FHIRAl & faars s
SIar S 1 ATYFR T, A J=y[ §E g W A
farsta sméwr & qea fafde fog wo & |
(6) ®US (5) F IWE § FT Wiaa gr1 K M
ferdt smey & favg Heafa 1 srdte =1 <1 w=t |
(7) o= amve ¥ frdt <iiw @ 28 yFe gan &t
g wiea F) wfEE @ R v s ¥ @ g
gf wiw @ Ida ek @ geifea wtad 9@ e
fawrfar = ary fard wega =
IqEy # % 0@ A N fadt wder % geef @
IeT ¥ fRy e faddt <5 % faens yaum 91 &) ardte &t
Skl |
(8) WAt W Frefifan § A fre w W s
weIfasfdl 1 gerataa & w1 w0 B ol veemfia 5w
Tl 2, i
(i) foareE %1 ufea
(i) &g =< %1 qfe™
(iii) rRfaw Tfeg %1 wfae
(iv) e are %1 afea
(9) T FHR AT F1é Forafe wag M
& wgd H—
S I e S S—
# sifictall, Wl e e 4 o wee
&1 Afies g,
(@) F9 WifuERE au 39 g P g @
Y33 gardm ol oo |ifeg s wm;
3{_‘/@) 0 iR qur 399 g Frge afafal S
AT HE SR

s 2
e Masm (o)

WA G0, ST ey

e frEnm siwagg

- = _:r_lr i o S, !
1“!‘;?2“5 ’-'».’}I‘-.‘.g‘"'i'}-; I'L.'T:'”--Sf}
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'[Pp.n'r v

(9) nfusriits wfwaet 3 yameR &1 99 SUm;
e

(%) Tovafaarm & wivwol w1 S3H #1 H1 gl
Wi B € SR U S @ Fdgw @t ufa
HAafd ) ST HAA;

(10) werafa fret Homafaa =t favafaaea g o
9 faeg SR vt o geewl a1 et § fayafaemea
&1 wfafife 0, JErEm g w3, Jetal St o
FE 7 39 yAH F foag e yfafAfy & w9 o vaifia
F GHAT ¢ |

(11) ®« afva favafaae + &t o vaem 5
70 S0 B o = ol sraet it af favafamem
1 sftaeafial =) uRor Htm 3R I sEen =1 |

(12) %@ afaa gz ghfvaa st fr favafaem it
sfmfadl & el 1 agfaa we@E fva s/ ek
metfaareral aen favafgerem gro weafus deat afew
W%Wﬁmﬁﬁmﬂamm
it ® Wie ) IZar B o1 @ R

(13) % ofaa U@ 3 H@ & ot F9H m =
wfafial, sreary o1 fafaml o fafde fag o B svemn yevA
A A FHorufd g THI-THG T 3TiferE ey TR |

8, Tt Frasws.—(1) wavs a2 fau faas =i
frgfera @ ford uah wam wfif wifsa st |

(2) fou fags @ve (1) & =l nfsq =4
wfafa F fawfel & sNYR W R Ar g fr fem
sem 3R g favafamem w1 & quiefas daas
ST g s Feraf @ s F w |

(3) faa s <t uftcferai qen s dar vid Sreary
gru fuifa =it .

IuEy @ fo foa friss 60 od 1 o1y ¥R W darfage

B |

(4) fou fa=s &1 95 @l 817 a1 a9l B SR
foa faaes & 319 sl | srqafiem w o it o
FHRU G R 9% & FrEl & oA A srmef wH i feafa
H 3I7% 9% & H1E & e 79 Yo & fae e g
frgsa =afeq gra T sramm

5. fa Frass —

(%) favafaaa =t ff =1 g atg s ik
fairg ifeal & Ty o 39 9a® 3m; e

(@) 3= U fadtg =l &1 frags s -t 21
yayq 91 g1 9t o B eryer wfafie @
eyl g Fvifa e o el

Iusy 2 R fo frdss &9 @@ $18 @1 wevm
¢ gra Fafeer Tfer Q sifers FY o7 @ g
fraw wem witert & qaiqaes & famr =@
FT |

(6) Heafa a1 wEyT 918 # fFaas = afig faw
EREET

(%) Tavafaam g Fruifta foadia Frai sir ffemi
1 39 giafvaa :3m;

(@) FHEAfa & AR + WY favafaarea & A
# wfea o T W v w6 3 uf
forsgr = |

(m) faw wfafa & uRT @ dwr-afedl Ft TR
1 B yfa faegr gim;

(%) freafrerea =t dran-afeal @ st s awd
aE-TiE TR w0 P 'Hﬁﬁil"ﬂ'{ﬂ B

(F) g% giifraa tm for fredt od of syl v e
=27 fare wftrfir gra Forrar e 9 arfres 7 € ol
v 31 Wl & e i o Y R
S fore o wem o srmafeq #t 7 o

(9) favafaaem = affs @@ au a9 TaR @
ik foa wfafy gr faem feg R % I
3% WY AT F TH TEd HA B uf Inert
B;

(8) %4 3R ¥F A9 aur fraw | T Frret
@,

(3) o aget # wifa w et @m ek
ayeit # o Fafm ggfal & ar F wae
;

(7)) frdt smfusa =og o1 fodt 39 fasita
Afrafira it IEHR Hefd H) 2m 3R 26
=fq = faoms 3faa wriad & 9t o waw
2m; 3R

(3) A wrEl F freaga « e smavas ot
Tt g TFE @ e favafaaer gro Fafa
Fia wfta favafaaem 2 fad o safea @
HIETE | ;

(7) faa s o yevA 91 g 39 v & ford

Aty =yfem a1 safewmal gra § ¢ g Wik favafaecm

H U F g g R 9R & o gt g

9. [EIehTeTaTERsy,— JRasraareas fgfe & 3Itvg
#+ fod nfea fret == gfafa # gt ® w5y 9
T g qeismfas aaaarh sifusrt gm qen 39 ug
yEvA 9 g aurgffvea St aivgand gt qon ag 3=
vifseral =1 A qen w3 &1 e wom o

10, WEUT qE.—( 1) v947 912 & 9w fayafaaem
B YEYE R IGH (O qUT SHH! GEfadl B FEUA Hi
vwiiwma gt 3R ar=ren A Syafyn favafaaca & a4
wyEfAE F1El F1 g9 HwU

(2) wifufrm, sfafial qen e & yEue #
:rrcf'ﬁwua Wwﬁﬂmmmmﬁ

@cﬁ“”"’l"‘

%33?%5 (alfﬂrw)

T T, U9 [

et BEmg "5y
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o wf-fea o vl & ereman Frafafen vt s
iﬁ"ﬁ,ﬂﬂfﬂ:——

(%) favafaeaea qun verfaeera § sreamgs qen o=
FEEfS TS w1 g SR W ufeg #
ggfa 1 e o tEd gy favafaemea g
o9 WILATYhl, WrEg WEYEl adl "ehed
el 3R o1 Tl wen Nefos wre
! Fdasd qg a1 vd IR FE;

(@) Wfore aftyg ) T&gfa A om § A & 95
forernl qen o1 Wiy = W A

(M) 39 vAeA & for nifsa 99 wfufaal it gfad
F YR | JYEYIF TQ WG], 9=
TIETqehi, WETES WEAgs!, 3= foes qn

(a) Nefors w@F AR R-deforr wre w1 e
fifeal w fagfaa &o;

(%) Dafors @IE R R-Aeifors =re Fi s
fifamal w Fgfea =t vgfa fafaf{e s;
(=) fafafen wrbad, =g8 weamsi it gl
T sgaeey w1 au1 wEt e wit wd fyifa

S {Al; ;

(o) fau dofufa =t fowfel # a7 § @ =
Iy Wi, fafasta, do-ial den I3
AEYIF Tl F1 G wEN a1 371 Fgf
ﬁmﬁaﬁﬁﬁﬁem,

(%) - e w5 e g qw =
gl yid fAuif@a e,

() 39 waeH @ o nfea w9 wfafaal =t g
U R gerayas R-faem = 5 fafe
Sl;

(%) wfaful qen ssRed & sqaR wH=faEl
&9 TTEA FA1C @A aen fafrafug &,

(2) favafaaed w1 3R 9 fed sraa o 90 gafy
1 =0T G T SR H;

(3) favafaarem & 39 sd=f@l sik faaféal )
forepral 1 @R &, afufvilg s @
YA HEI, S fFH R0 e syE
THA ©;

(%) fau gfofa ® T wmyt @ & 98 FHssi
1 feg aiftsfuss qun amn aun o= s fAfv=m
il

(3) favafaarera #1 & WEN W@ g0 AN

‘ OE(He) & WA S SqEEA T

(v1) FHemfa A wE ey w1

dun favafaaea & a1 9@ g frgea wfifq

HAT |

% Hodfd & R R W-s9-Fenf, o
wfedl, fat Frises a1 i o arfymr, wrart
1 Wiyl =i afal yearafsa s,
(a) Wiy, S, SEafy TR FE; @
(=) sifufrzm =1 wiafual g gumwes o o o
374 feraal 1 WA HT a1 FHasd FE |
(3) wega ¢ favafamea +1 w9w vfwml &=
wam som S fayafaaem & sgwl w ¢fd @ R
afufram, wfafual, siR qon fafm@al go s
IqEfyd 7 & |

(4)Wﬂﬁﬂi@wﬁrﬁﬁmﬂmﬂm@m

11, Srerforer afteg—(1) At wfeeg —
(%) favafaacr = s A = g 2E-
T w1 3R iy A Tt e s
TSial, JediF 41 YA 91 YR g4t
frdwr 3ait;
(@) 39 3 9 I g =2 o fadt fasmr |
AyEr eggq faaed a1 yeyd o€ il @ 9
31 Qerforer fadl & wrrel W faer 3@ aun
I W ggfaa Hrdargr FT; a0
() e fafrm s <t favafaacg + Jefre
FEYvET 9 Fatua gfafial aen ey =
e & fad srpemed, wew, e adn
31 Refors savawa ot € 1 |
(2) Yerfors ofieg w5t wfa wr =E 4 & X 38
BTt
(3) Derforer afteg @vE 16(2) T 16(3) & Fara
fed =g wiafaal & 997 ae v favssl/samfaar @t
T g dan wme e el aaataa 5 e o
=t afaa wfem qestat s @ mem ¥ WER 9
A F W " Fw R g srdfer g Jeaforw
afteg g TaR get o faeim/saardt ge/wfeenfia faa
Eicufll
.12, AT A —(1) ey 92 o fedfa g ik
Yo=Y 1€ gR Amifed Py 91 9 g1e B §e ©: 9
rferer A & |
(2) HEafa F SEgH Ao @ & gt a3 dH
af Y erafy & fod ug uRe 47 | |
(3) g a1 iR favafaeer @ faem ot fawr
& ford Suge demieT # FRE F9R wOm Bl e
rfaftem 39 yawyA 91 iR Reafure afteg =t ot fav
W HeE 23 %1 Afywr ¢ ot a7 favafaaca # stedl =t

1 = ferd eravas gwe o |
(4) arrr i favafaare & wdwdl & FRism @ik
e & o auravas o [ fed s TEHa ¢ |

Q)

NEToOET /,:7«9
"1' aqE (i)

o5
i Tﬁ' S EC I EAR GG fCT’%’T‘T
TEq R q S
s w1, Reeh-54
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(5) A 92 T} HAUE W NSH HUN S g7
Toaifed gusdl B, feT 98 w99 § %9 9 F9 3 °9R-
F3F HM |

13, faum agr ferdis.—(1) favafaaeg =
srearRyl # aufafafe favrm qen sreaa faamds &t |

(2) yd= faum o1 regga faamds d areren o
qufauifia faummeny & s=fa grm

(3) faurm qen faemdtat & G qun wdsa 3R
I g fawa oy o qufafafis gt |

14, 3T AUSA.—(1) Y+ faum wg aregyq
faamdts & arg faym o faemdis, S o fufa 21, @ A
faea W TomE 1 & o sreram avsw ghn faad wigasy
F TR FA U1 395 Frafha owad s it 2 |

(2) 3T FME/MAVSH Ht GUEAT T THH Fad
e | Fenfafafie g |

15, far wfufa.—(1) fau afufa favafaues =t
fasira ifaa fasfaa wont au favafaaea ® gs@
= &1 FAdieor w01 |

(2) fore wffa forvaferemera #t mfafaferd  wrem
o Je aeEt faw wfafa +t 3 gogfaa wewe gves
% vy feet Fofg & foag wega =t s |

(3) foa winfa favafamer Fit nfafafia e
FriTE F5H B fog e YR @ 39 ik frvafiercm
& Y@ =19 wErE waef degfaal s, S v ae
g0 mafEa B wehen € |

(4) form frsre fom wfufa = =7 wraa-wfea 7 |

(5) fora freses gro SR favafaenem =1 aiffs s
3R Ae s T @ W e R ST @ 7 v
16, =9 Wifaar.—(1) WA, Ty mevs,
WHES Wegs!, 3= Was @ . aun favafaaes 8
A HETfoaed % sreadl & v W frgfe ® ol yevm
€ ! fawife w0 * 2 977 wfafe nfsa = sma
(2) WeAIahi, Gy WEAIYehi, Tee WEA9H, 37
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(i) =ofa;
(ii) ys-¥HvEd g TAHIfea =g fawg &
(iii) v faum/foamds & fod Hfers ofieg g
FTEIfEd 1 Q4 F9 TE A B ¥ ° A
HEAfd gRI AHifRa fre i1 o1 farvaferamem
¥ 7 gfaE 99 faoes;
(iv) =g gfffa & s a5 (Fad sw |4 9 9
foetom &) : @vg (2) # st fsa =
wfafa d3% % fag T g

(3) favafaemem % =i gefawmea ® faurmeasy
% R W frgfw & o v 999 ofufa § feafafea
g, EIETH o

(i) FHerafd;

(ii) wfaa, ot foan, Kol T&R;

(ii) vurTEE/fRTE ® | @ ) s g
g areifad 9w # § werafa gr i
fru 9 9t dF wfaftsa =Eard;
(iv) Herafa gro ifea foe oM Tt vawy S8
F1 F§ TG - )
IR gl |/ Torgfd g aen 9 I S
(iii) ¥ ¥ 9 Q@ 9 & Afqa miag g
(4) fers wrE F e fafu= Al 3 =re @
= 1 frgfe & o vt wg= gfufaal =1 vods afufa o
frefafea 2t sl -
(i) =werafa a1 39 Amifafie, st favafames =
0. Herafd 1 3 | F9 7 8;

(ii) o 9f=d;
(iii) wfea, a-tet fen, ool &R a1 I9H
Tmififie s dgw wfufa =1 ¥ w99 9
(iv) sygfea sfoal o srqyfaa sanfadl 1 06
wfafafy, st wsrafm sifusrt =Y Y w1 8 |
yd a7 2 T w" +f smavas ®, a9 3%
997 wfafaal 4 ¥ swefa gr "amifea fHe
< a1t 1 faeivE
(5) @vg (4) & Ir=wia nfea fret 3= afufa =i
dow  Heghrd w0 § Togfs B fad @ w
(6) ¥4 dfafy & =mia nfea vg= afafadt gm
AT S aTelt WhRATY reary ¥ g SfcafEd & FTER
B |
17, Prgfem =t farotw wgfa.—(1) dfafy 16 9 %3
fi wd g vEA A 3= Vwfors fafrea v, st
gt W<t foredt =afaa =t auifag vl W favafaaem o
gl weE /A NES a1 fwE o aaey s
T WiHR $H & ol e s uea ¢ it v W
=fe =t frgfaa =t |

(2) vy A2 fordt e favafoaea @ @A o
FT NeforF wrE B et v #t v w5 @
gfEsr o faedlt o e ) wey % & foag O vl
R fge = gl € S 39 dfafua f fafaife g @
ITER Y=-4 [qved gr qurfuifa &t |

18, ArgavT e —(1) 18 favafame
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iRy i .

-C’}
7 n()qﬁ_‘ g 5/4*_:)
¢ —Fo-JI-1
e s (anfore)
WA G, OHH [T
el [ Harag
fafe o, Reell-54




ParT V]

DELHI GAZETTE : EXTRAORDINARY ] 13

(2) fordt werfaarea ® wd@ el &t W= 9
graf-uq gt ae Sfafy 16 & @ve 2 & A4 gen nifea
w44 WiHiadl R f9ere ve srgHiied Ty s

19, wfafaar—(1) favafaaem =1 +1¢ wfbes,
31 3faq qug, it sy faviy afufel =t fgfa =
aFq ¢ du1 ot wiufoal o 4R =afeal w5t fafaa =
HHal & o1 UH WIiHehio] & 955 9 8 |

(2) @E (1) % A frge, ¢ wfifa g vt
oS F1 Fuem ST gadl @ aun FriaEt w6 | 9, 9
F13 7 @, 38 Fgs & gt mivet @ st g s

20, favafaersm & feor aar o= srnefus
®RIE & fow far oid 31 s w@iar—( 1) favafyaem
T GUW ASUE a1 3 s wie fed fawdia TR
1 srqufedafa W wfafual gen srearen gro qenfafifis v
Wil 3R e gfea g faafm g

(2) Y% AN qe Neifors =P w1 1
fefEa wfag w frgaa g

(3) @2 (2) ﬁuﬁﬁammﬁwuﬁw‘

mmwwsﬁi

21, fayafaemem & ot wdaTRal @t /& I
e e wigar—(1) favafanea & foessl aar 3=
Ao wE & sfafien  favafaaem ¢ aoa wdart
yfae O 1 arqafeefa A dfafuxi qen sreace | fafaie
Ta vl qen 2R Sfear gr wnfaa g

22, favafaenea & wdarfal @ ger—(1)
afz, Tl favafaeme & o Y = S 959 aq
fodl wiu ® favg ERw &1 F:§ 1dR AWM 2, @
e fnas o srerfTs we & fod v 6t Rufa |
FeAafa au et s wrard, S oft feafa ot fon feafa o,
frafea & fod wem wfyerdt (3as g fgfea wivsor
w9 H g=fim) st of feafa B, fafea smy 3 1@ e,
NefoTF R & G A o7 FHA Hi Frafiaa v s
Z oM vy S #) doere giaa w01 o aRfeefaal §
T ey feman T R

(2) Sl & frafea =t dfag =t vl | ffea @
qa1 yiat 4 ffga fed aa =t swaen gid gu el aen
3= Nerfores WIE @ g9y o IeuH SIS a9 = HEanal
& g9y ¥ frgfe My FEer & YR W g sea
NeifoTe @IF S TS AT =1 FHAEl, S oft feafa
21, F1 g &1 wifed gt

(3) ydigd & 9@ H yayd a8 syar fgfa
yifyerrdt, st off frafa =, fadt foere Qufoes =6 =
fordt Tzem s1emn fadt =l =1 fodt Sfag sror & o
qo1 Gafua safe &1 A T8 1 GEA 3R B IYER] Sl
IS TUM W I/ T 918 1 a9 Jra fwa fam gem =i
THR 81 B

nz__pcy;:u T

J[; ..I'T
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weras oEw (aftew)

(4) frl srequs, srpgfus % & fedt o o
A= FHAR F1 @S (2) I @IS (3) & I<Iq a9 a%
TR 1 SO 5| T I Hl JAH el Teiad sEaEt &
farg R A 1 Tw gufad e 7 & ™ 8

(5) foreht Toeer, Nerfores wrw & fedt a3e sta
Y FHER Tl @, ITH TGO B R Hi A0E
o garat g
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23, Tayafaaem & faenféal & d@ra srwmam
Q. @ —(1) fovafeaem @ faafda & o=y o
IS U ST FrRaR! g el 39 Hefd
% TN B S A9 gHE 91 {9 Vel favafaeera &
1 sifyeial ) O ga € S 98 e a5

(2) STRIEA & W@ S I ufswal #i
A R afage 3 e e qun e 99 W@
= guifaa vdt wiarE w0 % fow wenfa s nivaal =
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forar e aen fopddt favafqeraa o favafaaes & wag
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yawr A fan s ar s A fafafde fadt ufn + fo gfrea
fear we @ foavafaenea g w=ifem fedl whan @n 3+
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DEPARTMENT OF TRAINING
AND TECHNICAL EDUCATION

NOTIFICATION
Delhi, the 13th August, 2009

No. F.1 (1050)/2009-SB/591-597.—In exercise of
the powers conferred by sub-section (1) of section 31 read
with section 30 of the Delhi Technological University Act,
2009 (Delhi Act 6 of 2009), the Government of National
Capital Territory of Delhi, after obtaining the prior approval
of the Chancellor, hereby, makes the following Statutes of
the Delhi Technological University, Delhi, namely :—

1. Short title and commencement.— (1) These
Statutes may be called the Delhi Technological University

(First) Statutes, 2009.

(2) They shall come into force on the date of their
publication in the official Gazette.

2. Definitions.— (1) In these Statutes, unless the
context otherwise requires,—

(a) “Act” means the Delhi Technological
University Act, 2009 (Delhi Act 6 0f2009);

(b) “academic staff ” shall means Professor,
Associate Professor, Assistant Professor,
Librarian, Deputy Librarian, Assistant
[Librarian, Programmer, System Manager,
Foreman Instructor, Director Physical
Education and such other academic posts as
may be decided by the Board of Management;

(c) “Board of Studies” means Board of Studies of
a Department / School,

(d) *clause” means the clause of a Statutes in
which that expression occurs;

(e) “Faculty” means a faculty of the University
comprising one or more departments or schools
grouped together for academic functions;

(f) “Head” means Head of the Department or
School;

(g) “Head of College” means the Principal or
Director of the College;

(h) “non-teaching staff’’ includes Registrar,
Controller of Finance, Controller of
Examinations, technical staff, administrative,
ministerial and other staff, as may be decided
by the Board of Management;

(1) “section” means a section of the Act.

(2) Words and expressions used but not defined
in these Statutes and defined in the Act, shall
have the same meanings as assigned to them
in the Act.

3(A) The Chancellor and his functions.—The
Chancellor, by virtue of his office shall be the Chairman of
the Court.

3(B) The i’iﬂe—Chan cellor.— (1) The Vice-Chancellor

(2) The Vice-Chancellor shall be appointed by the
Chancellor from a panel of thrce names (written in the
alphabetical order) recommended by the search-cum-

selection committee constituted under sub-clause (3).

(3) The search-cum-selection committee referred to
in sub-clause (2) shall comprise of :(—

(a) aneminent academician — Chairman.

(b) former or present Director of a Indian Institute
of Technology —Member.

(c) former or present Director of Indian Institute
of Management —Member.

(d) anacademician of the level of a Vice-Chancellor,
present or former, as a nominee of the
University Grants Commission—Member.

(e) Secretary, in the Technical Education,
Department of the Government—Member
Secretary (ex-officio).

(4) The search-cum-selection committee shall forward
the names (in the alphabetical order) to the member
secretary of the committee.

(5) The Vice-Chancellor shall hold office for a term of
five years from the date on which he/she enters upon his
office and shall be eligible for reappointment for not more
than one term :

Provided that the person appointed as Vice-
Chancellor shall, on completion of seventy years of age,
during his/her term of office, cease to hold office.

(6) The emoluments and other conditions of service
of the Vice-Chancellor shall be as follows:

(i) The Vice-Chancellor shall be paid a salary of
Rs. 25,000 per month or the salary paid to the
Vice-Chancellor of a Central University,
whichever is higher, which may be subject to
enhancement on mutually agreed terms and
he shall be entitled to the free use of the
University car and, without payment of rent,
to the use of furnished residence throughout
his/her term of office and no charge shall fall
on the Vice-Chancellor personally in respect
of the maintenance of such car and residence:

Provided that if a person in receipt of any
pension is appointed as Vice-Chancellor, his/
her salary shall be fixed after taking into
consideration such pension.

(i) Inaddition to the salary specified in sub clause
(i), the Vice-Chancellor shall be entitled to such
leave, benefits and other allowances as are
admissible to the University employees from
time to time.

(iii) The Vice-Chancellor shall be entitled to such
terminal benefits and allowances as may be
fixed by the Board of Management with the

shall be a whole-time salaried officer of the Uﬂi‘q’&TSiEE, ,E:j,w,_,_,_ﬁppl‘ﬂ‘-’ﬂl of the Chancellor from time to time :
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Provided that where an employee of the
University or of any other University or any
college maintained by or affiliated to such other
university is appointed as the Vice-Chancellor,
he may be allowed to continue to contribute to
any provident fund of which he is a member
and the University shall contribute to the
account of such person in that provident fund
at the same rate at which such person had been
contributing immediately before his
appointment as Vice-Chancellor :

Provided further that where such employee had
been a member of any pension scheme, the
University shall make necessary contribution
to such scheme.

(7) Ifthe office of the Vice-Chancellor becomes vacant
due to death, resignation or otherwise, or if he is unable to
perform his duties due to ill health or any other reason, the
senior-most Pro Vice-Chancellor shall perform the duties
of the Vice-Chancellor, and if there is no Pro
Vice-Chancellor, the senior-most Dean shall perform the
functions of the Vice-Chancellor until the new
Vice-Chancellor assumes office or until the existing
Vice-Chancellor resumes the duties of his office, as the
case may be.

4. Powers and functions of the Vice-Chancellor.—
(1) (a) The Vice-Chancellor shall be ex-officio Chairman of
the Board of Management, the Academic Council, the
Planning Board and the Finance Committee.

(b) The Vice-Chancellor shall chair the meetings of
the Court, in case Chancellor is unable to do so.

(2) The Vice-Chancellor shall be entitled to be present
at, and address, any meeting of any other authority or any
other body of the University but shall not be entitled to
vote thereat unless he/she is a member of such authority
or body.

(3) It shall be the duty of the Vice-Chancellor to see
that the Act, the Statutes, the Ordinances and the
Regulations are duly observed and he shall have all the
powers necessary to ensure such observance.

(4) The Vice-Chancellor shall exercise control over
the affairs of the University and shall give effect to the
decisions of all the authorities of the University.

(5) The Vice-Chancellor shall have all the powers
necessary for the proper maintenance of discipline in the
University and he may delegate any such power to such
officer or officers as he may deem fit.

(6) The Vice-Chancellor shall be empowered to grant
leave to any officer of the University and make necessary
arrangements for the discharge of the functions of such
officer during his absence.

(7) The Vice-Chancellor shall grant leave of absence
to any employee of the University in accordance with the

another officer of the University.

(8) The Vice-Chancellor shall have the power to
convene or cause to be convened the meeting of the Court,
with the approval of Chancellor, and the meetings of the
Board of Management, the Academic Council, the Planning
Board and the Finance Committee.

(9) The Vice-Chancellor shall have the power to make
short-term appointments, with the approval of the Board
of Management, for a period not exceeding six months, of
such persons as he may consider necessary for the
functioning of the University.

5. The Pro Vice-Chancellors.— (1) Every Pro Vice-
Chancellor shall be appointed by the Board of Management

. on the recommendation of the Vice-Chancellor :

Provided that if the recommendation of the Vice-
Chancellor is not accepted by the Board of Management,
the matter shall be referred to the Chancellor who may
either appoint the person recommended by the Vice-
Chancellor or request the Vice-Chancellor to recommend
another person for consideration of the Board of
Management.

(2) The term 6f office of a Pro Vice-Chancellor shall
be three years or until the expiration of the term of office of
the Vice-Chancellor, whichever is earlier, and he/she shall

“be eligible for reappointment :

Provided that a Pro Vice-Chancellor shall retire on
attaining the age of sixty five years :

Provided further that a Pro Vice-Chancellor shall,
while performing the functions of the Vice-Chancellor under
clause 3(B) sub clause 7 of Statule, continue in office
notwithstanding the expiration of his term of office as
Pro Vice-Chancellor until a new Vice-Chancellor assumes
office or until the existing Vice-Chancellor resumes his
duties, as the case may be.

(3) (a) The salary of a Pro Vice-Chancellor shall be as
decided by the Board of Management with the approval of
the Chancellor.

(b) Every Pro Vice-Chancellor shall be entitled,
without payment of rent, to the use of a furnished residence
throughout his term of office and no charge shall fall on
the Pro-Vice-Chancellor personally in respect of
maintenance of such residence.

(c) In addition to the salary specified in sub-clause
(a), a Pro Vice-Chancellor shall be entitled to such leave,
benefits and other allowances as are admissible to the
employees of the University from time to time.

(d) Every Pro-Vice-Chancellor shall be entitled to
such terminal benefits as may be fixed by the Board of
Management from time to time.

(e) Every Pro-Vice-Chancellor shall be entitled to
subscribe to the contributory provident fund of the
University till the end of his tenure:

Provided that where an employee of the University
or a college or of any other university or institution

hoited as Pro Vice-Chancellor, he shall continue to be
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governed by the same retirement benefit scheme to which
he/she was entitled prior to his appointment as Pro Vice-
Chancellor till he continues to hold his/her lien on that
post. However, the pay for the purpose of subscription to
the General Provident Fund or subscription to the
University Contributory Fund shall be the pay drawn by
him as Pro-Vice-Chancellor.

(f) Every Pro Vice-Chancellor shall assist the Vice-
Chancellor in respect of such matters as may be specified
by the Vice-Chancellor in this behalf from time to time and
shall also exercise such powers and perform such functions
as may be delegated to him by the Vice-Chancellor.

6. The Deans,— (1) There shall be Deans to deal
with academics, research, consultancy and student welfare
and to deal with such other aspects as the Board of
Management deems it necessary.

(2) Every Dean shall be appointed by the Vice-
Chancellor from among the professors of the University
for a period of three years and he shall be eligible for
reappointment :

Provided that a Dean on attaining the age of sixty-
two years, shall cease to hold office as such :

Provided further that if at any time, there is no professor
in a department or school, the Vice-Chancellor, or a Dean
authorized by the Vice-Chancellor in this behalf, shall exercise
the powers of the Head of the Department or school.

(3) When the office of the Dean is vacant or where
the Dean 1s by reason of illness, absence or any other
cause unable to perform the duties of his office, the duties
of his office shall be performed by such person as the Vice-
Chancellor may appoint for the purpose.

(4) The Dean shall be the head of the functional
cluster assigned to him and shall be responsible for the
conduct and maintenance of the standards of work in the
functions assigned to him.

(5) The Dean shall perform such other functions as
may be prescribed by the Ordinances.

(6) The Dean shall have the right to be present and
to speak at any meeting of the Board of Studies or a
committee of the Department / School but shall not have
the right to vote thereat unless he is a member thereof.

7. The Registrars.—(1) The Board of Management
shall constitute a selection committee for the appointment
of Registrars.

(2) Every Registrar shall be appointed by the Board
of Management on the recommendation of the selection
committee constituted under clause (1) and he shall be a
whole-time salaried officer of the University.

(3) The emoluments and other conditions of service of a
Registrar shall be such as prescribed by the Ordinances :

Provided that a Registrar shall retire on attaining the age of
sixty years.
(4) When the office of the Registrar is vacant or when

the Registrar is, by reason of ill health, absence or any
other cause, unable to perform his functions as the Registrar,

his functions shall be performed by such person as the
Vice-Chancellor may appoint for the purpose.

(5) A Registrar designated specially in ithis behalf by
the Board of Management shall be the power to take
disciplinary action against such of the employees, excluding
teachers, as may be specified by the Board of Management
by general or special order made in this behalf.

(6) An appeal shall lie to the Vice-Chancellor against
any order made by the Registrar in pursuance of clause (5).

(7) In cases where an inquiry discloses that a
punishment beyond the powers of the Registrar is called for,
the Registrar shall, consequent to the inquiry, make a report
to the Vice-Chancellor along with his recommendations for
such action as the Vice-Chancellor may deem fit :

Provided that in such a case an appeal shall lie to the
Board of Management against an order of the Vice-
Chancellor imposing any penalty on an employee.

(8) The Board of Management shall designate a
Registrar to act in one or more of the following capacities,
namely :— '

(i) Secretary to the Court

(1) Secretary to the Board of Management
(m) Secretary to the Academic Council.
(iv) Secretary to the Planning Board.

(9) A Registrar so designated shall, in relation to
the authority concerned,—

(a) be the custodian of the records, the common
seal and such other properties of the University
as the Board of management may commit to
his charge;

(b) issue notices and convene meetings of that
authority and the committees appointed by it;

(c) keep the minutes of the meetings of that
authority and the committees appointed by it;

(d) conduct the official proceedings and
correspondence; and

(e) supply to the Chancellor a copy each of the
agenda of the meetings of the authorities of
the University as soon as it is issued and the
minutes of such meetings.

(10) Any Registrar may be designated by the Vice-
Chancellor to represent the University in suits or
proceedings, by or against the University, sign powers of
attorney, verify pleadings and depute his representative
for the purpose.

(11) The Registrar shall hold and manage the
propertics of the University, including trust and immovable
properties, for fulfilling any of the objects of the University.

(12) The Registrar shall ensure that the registers of
properties of the University are maintained properly and
that stock checking is conducted of the equipment and
other material in the offices and branches of the University
including colleges and the institutions maintained by the
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(13) The Registrar shall perform such other functions
as may be specified in the Statutes, Ordinances or
Regulations or as may be required from time to time by the

Board of Management or the Vice-Chancellor :

8. The Controller of Finance.—(1) The Board of
Management shall constitute a selection committee for the
appointment of the Controller of Finance.

(2) The Controller of Finance shall be appointed by
the Board of Management on the recommendation of the
selection committee constituted under sub clause (1) and
be shall be a whole-time salaried officer of the University
and shall work under the control of the Vice-Chancellor.

(3) The emoluments and other conditions of service
of the Controller of Finance shall be prescribed by the
Ordinances : .

Provided that the Controller of Finance shall retire
on attaining the age of sixty years.

(4) When the office of the Controller of Finance is
vacant or when the Controller of Finance is, by reason of ill
health, absence or any other cause, unable to perform his
functions as the Controller of Finance, his functions shall
be performed by such person as the Vice-Chancellor may
appoint for the purpose.

(5) The Controller of Finance shall—

(a) exercise general supervision over the funds of
the University and advise it as regards its
financial policies; and

(b) perform such other financial functions as may
be assigned to him/her by the Board of
Management or as may be prescribed by the
Statutes or the Ordinances :

Provided that the controller of Finance shall
not incur any expenditure exceeding three lakh
rupees or such other amount as may be fixed
by the Board of Management, without the
prior approval of the Competent Authrority.

(6) Subject to the control of the Vice-Chancellor and
the Board of Management, the Controller of Finance shall—

(a) ensure compliance of financial rules and
regulations as prescribed by the university;

(b) be responsible for proper and timely
investment of university funds with the
approval of the Vicechancellor;

(c) be responsible to get formats of books of
accounts approved by the finance committee,

(d) beresponsible for getting internal and external
audit of the books of accounts of the
university;

(¢) see that the limits fixed by the Finance
Committee for recurring and non-recurring
expenditure for a year are not exceeded and
the money is expended or spent for the
purposes for which it was granted or allotted;
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(f) be responsible for the preparation of the annual
accounts and the budget of the University and
for their presentation to the Board of
Management after they have been considered
by the Finance Committee;

(g) keep a constant watch on the cash and bank
balances and investments;

(h) watch the progress of collection of revenues and
advise on the methods of collection employed;

() bring to the notice of the Vice-Chancellor any
unauthorized expenditure or any other financial
irregularity and suggest appropriate action
against person at fault; and

() call from any office of the University, including
colleges maintained by the University, any
information or report that he/she may consider
necessary for the performance of his functions,

(7) Any receipt given by the Controller of
Finance or by the person or persons duly
authorized in this behalf by the Board of
Management shall be a sufficient discharge
for payment of moneys to the University.

9. The Librarian.—The Librarian shall be a whole-
time salaried officer appointed by the Board of Management
on the recommendation of a selection committee constituted
for the purpose, and shall possess such qualifications and
exercise such powers and perform such duties, as may be
determined by the Board of Management.

10. The Board of Management.—(1) The Board of
Management shall have the power of management and
administration of the revenues and properties of the
University and the conduct of all administrative affairs of
the University not otherwise provided for.

(2) Subject to the provisions of the Act, the Statutes
and the Ordinances, the Board of Management shall, in
addition to the other powers vested in it by and under the
Statutes, have the following powers, namely :

(a) to create teaching and other academic posts in
the University and colleges and to define the
functions and conditions of service of the
Professors, Associate Professors, Assistant
Professors, other teachers and the academic
staff employed by the University after taking
into consideration the recommendations of the
Academic Council;

(b) to prescribe ciualiﬁcatiuns and other conditions
of eligibility for teachers and other academic
staff after taking into account the
recommendations of the Academic Council;

(c) to make appointments of such Professors,
Associate Professors, Assistant Professors,
other teachers and such academic staff as may
be necessary, on the recommendations of the
selection committees chztutEd for the
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(d) to make appointments to temporary vacancies
of any academic and non-teaching staff;

(e) to specify ihe manner of appoinimeni to
temporary vacancies of the academic and non-
teaching staff;

(f) to provide for the appointment of visiting
professors, chaired professors and determine
the terms and conditions of such appointment;

(g) to create administrative, ministerial, technical
and other necessary posts after taking into
account the recommendations of the Finance
Committee and to specify the manner of
appointment thereto;

(h) to prescribe qualifications and other conditions
of eligibility for non-teaching staff;

(i) to make appointments of non-teaching staff
as may be necessary, on the recommendations
of the selection committees constituted for the
purpose;

(i) toregulate and enforce discipline amongst the
employees in accordance with the Statutes and
the Ordinances; '

(k) totransfer or accept transfers of any immovable
or movable property on behalf of the
University,

() to entertain, adjudicate upon or redress the
grievances of the employees and the students
of the University who may, for any reason feel
aggrieved;

(m) to fix the remuneration payable to invigilators
and travelling and other allowances payable
after consulting the Finance Committee;

(n) to selecta common seal for the University and
to provide for the use of such seal,

(0) to delegate any of its powers to the Vice-
Chancellor, and on the recommendations of
the Vice-Chancellor to the Pro Vice-
Chancellors, Registrars, the Controller of
Finance or any other Officer, employee or
authority of the University or to a Committee
appointed by it;

(p) to institute fellowships, scholarships,
studentships; and

(q) to exercise such other powers and perform
such other functions as may be conferred or
imposed by the Act or the Statutes.

(3) The Board of Management shall exercise all the
powers of the University not otherwise provided for by
the Act, the Statutes, the Ordinances and the Regulations
for the fulfilment of the objects of the University.

(4) The Board of Management shall meet atleast once,
in every three months.

11. The Academic Councll.—(1) The academic council
shall :

(a) exercise general supervision over the academic
policies of the University and to give directions
regarding methods of instruction, evaluation
or research or improvement in academic
standards;

(b) consider matters of general academic interest
either on its own initiative or on a reference
from the Planning Board or a Department/
School of studies or the Board of Management
and to take appropriate action thereon; and

(c) frame such regulations as are consistent with
the Statutes and the Ordinances regarding the
academic functioning of the University,
including discipline, admissions, award of
fellowships and studentships, fees and other
academic requirements.

(2) The academic council shall meet at least once, in
every four months.

(3) The academic council shall draw up a list of
experts/professionals to be members of selection
committees constituted under Clause 16 (2)and 16 (3). Such
a list of experts/professionals shall be submitted to the
Govemment, through Secretary, Department of Training &
Technical Education and as may be required by the
Government, experts/professionals would be dropped/
substituted in the list drawn up by the academic council.

12. The Planning Board.— (1) The Planning Board
shall consist of the Vice-Chancellor and not more than six
members to be nominated by the Board of Management.

(2) All the members of the Planning Board, other
than the Vice-Chancellor, shall hold office for a term of
three years.

(3) The Planning Board shall design and formulate
appropriate plans for development and expansion of the
University, and it shall, in addition, have the right to advise
the Board of Management and the Academic Council on
any matter which it may deem necessary for the fulfilment
of the objects of the University.

(4) The Planning Board may constitute such
committees as may be necessary for planning and
monitoring the programmes of the University.

(5) The Planning Board shall meet at such intervals

as it deem expedient, but it shall meet at least twice in a
year.

13. The Departments and the Schools.— (1) The
University shall have such departments and schools of
studies as may be specified in the Ordinances.

(2) Each department or school of studies shall be
headed by the Head of the Department as prescribed in the
Ordinances.

(3) The composition and functions of the
departments and schools and other related matters shall

be such as are specified in the Ordinances.
Specifgd inthe Qrapency
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14.The Board of Studies.—(1) Each Department and
School of stadies shall have a Board of Studies to advice
an academic matters of the Department or School, as the
case may, including matters relating to formulation of
curriculum and its regular update.

(2) The composition of Board of Studies and its
functions will be as specified in the Ordinances.

15. The Finance Committee.— (1) The Finance
Committee shall develop financial policies of the University
and to oversee the revenues and expenditures of the
university.

(2) The Finance Committee shall make
recommendations on generating revenues through the
university’s activities and these recommendations of the
Finance Committee shall be placed before the Board of
Management for a decision.

(3) The Finance Commitiee shall make
recommendations on improving the operational efficiency
of the University's activities, measures for revenue
generation, and on major expenditure proposals of the
university, as may be required by the Board of Management.

(4) The Controller of Finance shall be the ex-officio
Mezmber-Secretary of the Finance Committee.

" (5) The annual accounts and the budget of the
university prepared by the Controller of Finance shall be
placed before the Finance Committee for approval before
being submitted to the Board of Management.

16. Selection Committees.—(1) There shall be
constituted selection committees for making
recommendations to the Board of Management for
appointment to the posts of Professors, Associate
Professors, Assistant Professors, other teachers. other
academic staff and heads of colleges maintained by the
Universiy.

(2) Each of the selection committees for appointment
(o the posts of Professors, Associate Professors, Assistant
Professors, other teachers and other academic staff shall
consist of the following members, namely :

(1) The Vice-Chancellor;

(i) One of the Deans of the related discipline
nominated by the Board of Management;

(ii) Three experts not connected with the
University to be nominated by the Vice-
Chancellor from a panel of not less than seven
names approved by the Academic Council for
each department/school;

(iv) Four members of the selection committee (who
shall include at least two experts) shall form a
quorum for a meeting of the selection committee
constituted under clause (2).

(3) Each of the selection committees for appointment
to the posts of heads of colleges maintained by the
Unwarsny shall consist of the following members, namely—

(1) The Vice-Chancellor,

(i) Secretary, Technical Education of the
Government of NCT Delhi.

(i) Three eminent professionals to be nominated
by the Vice-chancellor, out of a panel approved

by the Academic Council for the post of
Principal/Director.

(iv) A member of the Board of Management to be
nominated by Vice Chancellor.

Four members shall form the quorum and it
should include at least one person from
category (iii) above.

(4) Each of the Selection Committees for

“appointment to the posts of various categories of staff,

other than the academic staff, shall consist of the following
members namely :

(i) the Vice-Chancellor or his nominee not below
the rank of Pro Vice-Chancellor of the university,

(i) the Registrar,

(iii) the Secretary, Technical Education of the
Government of Delhi or his nominee not below
the rank of Joint Secretary,

(iv) a representative of the scheduled castes or
scheduled tribes of the rank of a Gazetted Officer :

" Provided that whenever necessary, two experts
may be nominated by the Vice-Chancellor in
the above Selection Committees.

(3) The quorum for a meeting of a selection committee
constituted under clause (4) shall be three.

(6) The procedures to be followed by the selection
committees constituted under this statute shall, in making
recommendations, be such as laid down in the Ordinances.

17. Special mode of appointment.— (1) Notwith-
standing anything contained in Statute 16, the Board of
Management may invite a person of high academic
distinction and professional attainments to accept the post
of a professor/Associate professor or any other equivalent
academic post in the University on such terms and
conditions as it may deem fit, and appoint the person to
such post.

(2) The Board of Management may appoint any
member of the academic staff working in any other
university or organisation on a teaching assignment or for
undertaking a project or any other work on such terms and
conditions as may be determined by the Board of
Management in accordance with the manner specified by
the Statutes.

18. Recognized teachers.—(1) The qualifications
and other conditions of eligibility for recognition of
teachers working in the colleges maintained by the
University shall be such as are prescribed by the
Ordinances.

(2) All cases of recognition of teachers in a college
shall be dealt with and approved by the selection
committees as constituted under clause (2) of Statute 16.
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19. Committees.— (1) Any authority of the University
may appoint as many standing or special committees as it
may deem fit and may appoint on such committees such

persons as are not members of such authority.

(2) Any committee appointed under clause (1) may
deal with any subject delegated to it and before taking
action, if any, shall seek confirmation of it from the authority
appointing it.

20. Terms and Conditions of service and code of
ethics for the teachers and other academic staff of the
University.—{(1) All the teachers and other academic staff
of the University shall, in the absence of any contract to
the contrary, be governed by the terms and conditions of
service and code of ethics as are specified by the Statutes
and the Ordinances.

(2) Every teacher and member of the academic staff
shall be appointed on a written contract.

(3) A copy of every contract referred to in clause (2)
shall be deposited with the Registrar.

21. Terms and conditions of service and code of
conduct for other employees of the University.—All the
employees of the University, other than the teachers and
other academic staff shall, in the absence of any contract
to the contrary, be governed by the terms and conditions
of service and the code of conduct as specified in the
Statutes and the Ordinances.

22. Removal of employees of the University.—(1)
Where there is an allegation of serious misconduct against
a teacher, a member of the academic staff or any other
employee of the University, the Vice-Chancellor may, in
the case of a teacher or a member of the academic staff, or
the authority competent to appoint (hereinafter referred to
as appointing authority) in the case of any other employee,
as the case may be, by order in writing, place such teacher,
member of the academic staff or other employee as the
case may be, under suspension and shall forthwith report
to the Board of Management the circumstances in which
the order was made.

(2) Notwithstanding anything contained in the terms
of the contract of appointment or in a other terms of
conditions of service of the employees, the Board of
Management in respect of teachers and other academic
staff, and the appointing authority, in respect of other
employees, as the case may be, shall have the power to
remove a teacher or a member of the academic staff or other
employee, as the case may be, on grounds of misconduct.

(3) Save as aforesaid, the Board of Management, or
the appointing authority, as the case may be, shall not be
entitled to remove any teacher, any member of the academic
staff or any other employee except for a justified cause and
after giving three months’ notice to the person concerned or
on payment of three months’ salary to him/her in lieu thereof.

(4) No teacher, member of the academic staff or other
employee shall be removed under clause (2) or clause (3) unless
he has been given a reasonable opportunity of showing cause

against the action proposed to be taken in regard to him/her.

(5) The removal of a teacher, a member of the
academic staff or other employee shall take effect from the
date on which the order of removal is made.

(6) Notwithstanding anything contained in the
foregoing provisions of this Statute, a teacher, a member of
the academic staff or other employee may resign after giving
one month’s notice in writing to the Board of Management
or the appointing authority, as the case may be, or by paying
one month’s salary in lieu thereof; Provided that such
resignation shall take effect only from the date on which the
resignation is accepted by the Board of Management, or the
appointing authority, as the case may be.

23, Maintenance of discipline amongst the students
of the University.—(1) The powers regarding discipline
and disciplinary action in regard to the students of the
University shall vest in the Vice-Chancellor who may
delegate all or any of his powers to such officers of the
university, as he may deem fit.

(2) Without prejudice to the generality of his/her
powers relating to the maintenance of discipline and taking
such action as he/she may deem appropriate for the
maintenance of discipline, the Vice-Chancellor may, in
exercise of his’her powers, by order, direct that any student
or students be expelled or rusticated for a specified period
and not admitted to a course or courses of study in the
University or college maintained by the University for a
stated period, or be punished with a fine for an amount to
be specified in the order, or debarred from an examination
or examinations conducted by the University for one or
more years or that the result of the student or students
concerned in the examination or examinations, in which he/
she has or they have appeared, to be cancelled.

(3) The heads of colleges shall have the authority to
exercise all such disciplinary powers over the students in
their respective colleges as may be necessary for the proper
and efficient functioning of such colleges.

24. Other provisions in respect of employees
transferred from erstwhile Delhi College of
Engineering.—(a) The Vice-Chanctellor will exercise all the
powers of the erstwhile Director, Delhi College of
Engineering in respect of all the employees of the erstwhile
Delhi College of Engineering.

(b) Until the University is able to make specific Statutes
or Ordinances or Regulations on this subject, general
regulations or procedures applicable to the then Delhi College
of Engineering shall continue to apply to these employees.

By Order and in the Name of the Lt. Governor
of the National Capital Territory of Delhi,

VINOD Kr. JAIN, Addl. Secy. (TTE)
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