GOVERNMENT OF NATIONAL CAPITAL TERRITORY OF DELHI,
DIRECTORATE OF TRAINING & TECHNICAL EDUCATION,
MUNI MAYA RAM MARG, PITAMPURA, DELHI - 110088.
ESTABLISHMENT-IV

No: F.1 (26)/2023/TTE/E-1V/ 2 [1—19 Dated: Zﬁ/ﬂ’/zr

ORDER

On the recommendation of the Departmental Screening Committee, constituted for grant
of Financial Up-gradation under Modified Assured Career Progression Scheme in accordance with
the instructions contained in O.M. No: 35034/3/2015-Estt(D) dated 22/10/2019 issued by the
Government of India, Ministry of Personnel, Public Grievances & Pensions (Department of
Personnel & Training) and endorsed by the Finance (Budget) Department, GNCT of Delhi, vide No:
F.(21)/FIN.(ESTT.-III)/07CPC/2016/1984 dated 16/12/2019, the Director, Department of
Training & Technical Education is pleased to accord approval for grant of financial up-gradation
under MACP Scheme, to the following Group ‘C’ officials as detailed below:-

S | NAME & | DESIGNATION | PLACE OF | DATE OF | MACP BENEFITS | DETAILS OF
. | D.O.B &  PRESENT | POSITNG INITIAL ALREADY GRANTED MACP
N PAY LEVEL AS APPOINT BENEFITS
o PER 7TH CPC MENT AS BEING
1sT MACP 2nD
GROUP-D MACP GRANTED
1 LATE AZAD 15T MACP 2ND 3RD MACP
SINGH W.E.F. MACP GRANTED IN
(01.06.1966) 01.09.2008 W.E.F. THE PAY
MTS ITI NARELA | 23.07.199 IN THE 23.07.20 LEVEL -4
Expired on (LEVEL-3) 0 GRADE 10 IN W.E.F.
(05.01.2024) PAY OF THE 23.07.2020
RS.1900/- GRADE
‘ (PRE PAY OF
REVISED) | RS.2000/
SCALE -(PRE
REVISED
) SCALE
2 | SMT. MANJU MTS ITI MAYUR 18T MACP
DEVI (LEVEL-1) VIHAR GRANTED IN
(25.05.1970) THE PAY
Promoted as (Now posted | 08.10.201 LEVEL-5
Lab assistant at Khichripur 2 W.E.F.
in DoE, GGSS 08.10.2022
GNCTD w.e.f School-
{ 05.04.2024 1002037)

The concerned officials may be allowed to exercise their options for fixation of pay under
FR-22(1) (a) (1) within one month of the issuance of this order.

The grant of higher pay scale under MACP, is subject to verification of Audit and also
subject to the undertaking that in the event of overpayment, the same may be recovered from their
pay. Financial up-gradation under the MACP Scheme shall be purely personal to the employee
and shall have no relevance to his seniority position. As such, there shall be no additional
financial up-gradation for the senior employees on the ground that the junior employee in the
grade has got higher pay/grade under the MACP Scheme. No stepping up of pay in the pay band
or Grade Pay would be admissible with regard to junior getting more pay than the senior on
account of pay fixation under MACP Scheme.

Page 1 of 2
N




However, before granting actual financial benefits (arrears) of financial up-gradation under
MACP Scheme, the Head of Office concerned may confirm that the officials concerned have
completed requisite period of regular service and are clear from Vigilance angle and check the
service particulars of officials mentioned against their name. If any discrepancy is noticed, same
may be brought to the. notice of this Branch immediately, failing which, responsibility will rest
upon them.
This issues with the prior approval of the Competent Authority.

(C.SRI RAMAN)
SECTION OFFICER (ADMN.)

No: F.1 (26)/2023/TTE/E-IV/ 211 - 19 Dated: 26 /or /),r

Copy forwarded for information and necessary action to:

1. PS to the Director (I'TE), Pitampura, Delhi.

2. Controller, Board of Technical Education, Pitampura, Delhi.

3. Dy. Controller of Accounts, DTTE (HQ), Pitampura, Delhi.

4. Principal/Head of Office of Concerned ITIs, under DTTE, Delhi.

5. Principal, GGSS School, Khichripur (ID -1002037), Delhi.

6. PAOs concerned through DDOs concerned.

7 Aystem Analyst, Computer Branch, DTTE (HQ) with the request to upload this order on the
‘ departmental website.

8. Officials concerned through Head of Office /Branch In-charge concerned.

9. Guard File.

(C.SRI RAMAN)
SECTION OFFICER (ADMN.)
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