GOVT OF NATIONAL CAPITAL TERRITORY OF DELHI
DEPARTMENT OF TRAINING & TECHNICAL EDUCATION, ESTT-Il BRANCH
MUN! MAYA RAM MARG, PITAMPURA, DELHI - 110034

No.F.1/ITI (4)/RR/2020/ » €¥ Dated: 07/0410 23

To

The System Analyst
Computer Branch
TTE (HQ), Delhi

Sub: Uploading the Draft Recruitment Rules (RRs) to the posts of Group
Instructor/Surveyor/Assistant Apprentice Advisor (Junior) under Training Wing in DTTE

Madam,

With reference to the subject cited above, please find enclosed herewith the Draft Recruitment
Rules (RRs) to the posts of Group Instructor/Surveyor/Assistant Apprentice Advisor {Junior)
under Training Wing in DTTE for uploading the same on Department Website for the purpose
of seeking comments from stake holders in the matter, if any, within a period of 30 days from
the date of uploading.

Encl: As above V%;ﬂ

[

(M.K.Bokolia)
Section Officer (E-II)




Annexure-I

Col. | Name / Detail of Column Provision Proposed
No.
1 Mame of the Post Group Instructor/Surveyor/Assistant Apprentice Advisor (Junior)
2 Number of Post 102* (2023)
* Subject to variation dependent on work load.
3 Classification General Central Service, Group-B, Non-Gazetted, Non-Ministerial
4 Pay Leve! in the Pay Matrix Level-7 {Rs. 44900-142400/-) in the Pay Matrix
5 Whether Selection or Non-5Selection Selection
post
6 Age for direct recruits Not applicable
7 Educational and other qualification Not applicable
required for direct recruits
8 Whether age/educational | Notapplicable
Qualifications prescribed for direct
recruits will apply in the case of
promotes
9 Period of probation, if any Not applicable
10 Method of recruitment, whether by | By Promotion:
direct recruitment or by deputation | 25% by promotion from Degree holders on seniority basis (Degree in
/absorption and percentage of the | Engineering or Technology /Master in Computer Application/ M.Sc.
vacancies to be filled by various | Computer Science/ NIELET —"B" fevel/ B.Sc. in Hotel Management &
methods Administration/Degree in Hotel Management).
75% by promotion an seniarity basis considering all i.e. Degree (remaining
not covered under 25%)/ Diploma/ NTC / STC/NAC holders
11 iIn case of recruitment By | Promotion:
promotion/deputation/absorption, From amongst Craft Instructors / Technical Assistants (Junior) / Instructors
grades from which | (Millwright) / Instructors (Drawing) / Maintenance Mechanics /
promotion/deputation /fabsorption to | Maintenance Electricians / Workshop Calculation and Science instructors/
be made Employability Skills Instructors in Level-6 in the Pay Matrix with five years’
service in the grade rendered after appointment thereto on regular basis..
Note 1: Where juniors who have completed their qualifying service/
eligibility service are being considered for promotion, their seniors wouild
also be considered provided they are not short of the requisite qualifying/
eligibility service by more than half of such qualifying/eligibility service or
two years, whichever is less, and have successfully completed their
probation perlod for promation to the next higher grade along with their
juniors who have already completed such qualifying/eligibility service,
12 | Ifa Departmental Promotion Group ‘B’ Departmental Promotion Committee (for considering
Commtittee exists what is the promotion):
composition 1. Financial Commissioner, GNCT of Delhi - Chairperson.
2.  Administrative Secretary of the concerned Department
- Member.
3. Head of Department Concerned — Member.
4. Special/Additional Secretary {GAD], GNCT of Delhi- Member
Note: Senior most member of the Departmental Promotion Committee
for considering promotion shall act as Chairperson in case the notified
Chairperson of the Committee happens to be junior to another member of
the Committee.
13 Circumstances in which Union Public

Service Commission to be consulted in
making Recruitment

Consultation with Union Public Service Commission not necessary.
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(M.K.Bokolia)
Section Officer (E-II)
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